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Figure 1: The Conditional Factors of Social Quality
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Figure2

A simple 1% order CFA Modél
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Figure3 Example of amodel of sub-domains and the overall measure of the first domain (Socio-economic security) using BHPS
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Figure4 L ow-pay Britain
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Figure5 Mean scores of the four domains of social quality by equivalised income
group (quintiles Q1=lowest, Q5=highest)
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ANOVA tests for equality of means show significant differences for all four domains
(p<0.05) and all except social cohesion at p<0.01.



Figure6 Mean scor es of the 4 domains of social quality by occupation
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ANOVA tests for equality of means show significant differences for all four domains
(p<0.01).



