White Rose

B
kk\y ) Research Online

"#$%

)Y+ -+ + +) NS0 * +
1 2 3 4
5 3 .530

16/7'%68 6667/9!

s+ .0 ( 33 <=23=*
. 1 (== $/0
( ; 3 3;;, * ( =23;; = *

.33-<=23=*0 D>+ + = +

1 C)

. e 1

4 ( ( ? o+ (

1 1 @

i

UNIVERSITY OF LEEDS



mailto:eprints@whiterose.ac.uk
https://doi.org/10.5281/zenodo.11150622
https://eprints.whiterose.ac.uk/id/eprint/229348/
https://eprints.whiterose.ac.uk/

State of the Nations
research series

UK ARTS, CULTURE
anD HERITAGE

AUDIENCES + WORKFORCE

DOI : 10.5281/zenodo. 11150622.

Dr Siobhan McAndrew, Professor Dave O’Brien,
Dr Mark Taylor and Dr Ruoxi Wang

May 2024

Creative Industries
Policy and
Evidence Centre

Led by with

EZ3Newcastle
University RS_A\




About the Creative Industries Policy About the State of the Nations

and Evidence Centre reports

The Creative Industries Policy and Evidence Centre The Creative PEC's ‘State of the Nations’ series
(Creative PEC) works to support the growth of the analyses the latest data across four thematic areas
UK'’s creative industries through the production to inform the development of policies relating to

of independent and authoritative evidence and the creative industries. Their scope is the whole of
policy advice. Led by Newcastle University, with the United Kingdom, and wherever possible data is
the Royal Society of Arts and funded by the presented for all the nations and regions.

Arts and Humanities Research Council, Creative

PEC comprises a core consortium of Newcastle
University, Work Advance, the University of Sussex
DQG WKH 8QLYHUVLW\ RI 6KHZHOG

Regular reports on each area will be published

Humanities Research Council (AHRC) funding. The

themes and corresponding Research Partners are:

For more details visit www.pec.ac.uk

and €@ @CreativePEC R R

« Internationalisation (Newcastle University)

« Arts, Culture and Heritage Sectors (University of
6KHZHOG

« Education, Skills and Talent (Work Advance).

DQQXDOO\ RYHU WKH OYH \HDUV RI WKH

e R&D, Innovation and Clusters (University of Sussex)

Authors Acknowledgements

Dr Siobhan McAndrew, Senior Lecturer in Politics, The authors would like to thank the Editorial Board of
BKLORVRSK\ DQG (FRQRPLFV 8QLYHU \tHeWekieR twb EndrgribOs@eviewers, the stakeholders
who have been consulted at various stages of the
process, and the Creative PEC Comms and Policy
teams. Any errors or omissions are ours alone.

Professor Dave O’Brien, Professor of Cultural and
Creative Industries, University of Manchester

Dr Mark Taylor, Senior Lecturer in Quantitative

OHWKRGV 8QLYHUVLW\ RI 6KHZHOG IRU FRUUHVSRQGHQFH

_ _ . Disclaimer
Dr Ruoxi Wang, Research Associate, University

Rl 6KHZHOG The views expressed in this report are solely those of
the authors.

Editorial board

Hasan Bakhshi, Tom Cahill-Jones, Giorgio Fazio Citation

(Chair), Lilli Geissendorfer, Bernard Hay, Emily If the information in this report is used in any

Hopkins, Alice Kent, Anna Zabow. subsequent research and/or publications, please cite
as follows: McAndrew, S., O’'Brien, D., Taylor, M. and

Report designh management Wang, R. (2024) Audiences and workforces in arts,

Billy Beckett culture and heritage. doi: 10.5281/zenodo. 11150622.

Report design
Mike Green, Green Doe Graphic Design Ltd.

[¢

<



UK ARTS, CULTURE
a0 HERITAGE

AUDIENCES + WORKFORCE

the Nations
research

series

Contents

Foreword
Executive summary

Introduction

1.1: Arts, culture and heritage in the UK

1.2: Arts, culture and heritage engagement

1.3: Employment in the arts, culture and heritage sectors

Arts, culture and heritage engagement
2YHUDOO OJXUHV (QJODQG

2.2: Diversity in cultural engagement: England

2.3: Comparing England, Wales, Scotland and Northern Ireland

The arts, culture and heritage workforces: evidence from the

Labour Force Survey
3.1: Changes in the composition of the arts, culture and heritage workforces
3.2: Transitions into and out of arts, culture and heritage occupations

The arts, culture and heritage workforces: evidence from
the 2021 Census

4.1: Diversity in arts, culture and heritage occupations: England and Wales
4.2: The geography of the arts, culture and heritage workforces: England and Wales
4.3: The geography of the arts, culture and heritage workforces: Northern Ireland

Conclusion

References

Data reference list
Data statement
Glossary

10
10
11

14

18

28
44

47

48
51

53

54
62
64

66

68
73
76

77




UK ARTS, CULTURE a .
o HERITAGE A Creative PEC State of the Nations report

Foreword

,W LV ZLGHO\ DFNQRZOHGJHG LQ SXEOLF SROLF\ WKDW DUWV FX
are, help us understand where we are coming from, and potentially allow us to forge a

better future. However, the statistics suggest that they are also major economic sectors

in their own right. Figures from the Department for Culture, Media and Sport suggest

WKDW WKH FXOWXUDO VHFWRU C ZKLFK LQFOXGHV VXE VHFWRUV
museums, and the operation of historical sites and similar visitor attractions — accounts

for 703,000 jobs and contributes £30.6 billion in gross value added to the UK economy.

As such, policymakers charged with growing
the creative industries (which includes the
cultural sector) need access to high-quality,
timely data on supply and demand for arts,
culture and heritage, just as they do for other
sectors. This is why Creative PEC has chosen
to make the arts, culture and heritage sectors
one of four priorities for our State of the Nations
publication series, which will produce consistent
guantitative indicators to inform policies for the
creative industries in all the nations and regions
that make up the UK. In this report, we analyse
supply issues through the prism of the arts,
culture and heritage workforce, and demand
issues through arts, culture and heritage
engagement and participation data.

But what constitutes the arts, culture and
heritage sectors for the purposes of policy
formulation is surely even more problematic
than it is in other areas of economic policy,

for the simple reason that one person’s
conception of arts, culture and heritage

can differ so greatly from another’s. In this
publication, we adopt a pragmatic approach,
and report on data where high-quality, publicly
DYDLODEOH RGFLDO GDWD VRXUFHV
while fully acknowledging the risks of painting
an incomplete picture. Inevitably this means
that less formally organised activities — both
employment and engagement — are less well
represented, but this does not mean they are
any less important for policymakers. We hope
in future issues to address gaps in the data
where we can through exploring more novel
data sources.

As ever, | welcome any comments on what
we have produced and your suggestions for
future work.

Hasan Bakhshi
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Executive summary

Arts, culture and heritage are an economic success story. According to official
estimates, the cultural sector employs 703,000 people, and contributes £30.6 billion in
gross value added annually. In the UK, the vast majority of people engage in the arts in
some way every year. In addition, UK music, television and film, literature, games, and
theatre are known all over the world; and its historic buildings, alongside its intangible
heritage and culture, attract tourists from across the globe.

These sectors play an important role in health
and well-being, community development, and
education. Arts, culture and heritage enrich
lives and give people a sense of identity and
belonging.

To support policy development, the arts, culture
and heritage sectors require high-quality

data about their workforces and audiences,
analogous to data about supply and demand
that would be expected in other industries.

There are longstanding inequalities in the arts,
culture and heritage sectors. It is well known
that the workforces and audiences have uneven
representations of social classes and ethnic
groups, though other dimensions of social
inequality within the sectors have not received
the same level of attention.

This is the context for this report. It builds on the
Creative Industries Policy and Evidence Centre’s
(Creative PEC's) previous work looking at the
sectors’ workforces, as well as considering
audiences as part of a broader arts, culture and
heritage ecosystem. It gives the most recent
snhapshot of the sectors in terms of workforces
and audiences, going into more detail than

ever before. The scale of the changes during

Data on consumption and participation, derived
from the Department for Culture, Media and
Sport’'s (DCMS'’s) Participation Survey, shows the
country's rich cultural life. It also shows the path
of recovery for in-person cultural consumption
since the end of pandemic restrictions in
2020-2021. At the same time, our analysis
develops what is already well established

by the existing academic literature: patterns

of cultural consumption are deeply unequal.
These inequalities in consumption, associated
with gender, race and ethnicity, social class,
and disability, offer an ongoing challenge to
policymakers concerned that the arts, culture
and heritage sectors do not attract the full range
of the UK’s population. There is a huge potential
audience, particularly for those arts, culture and
heritage forms currently attracting the smallest
proportions of the population.

WKH SHULRG DQDO\WHG LOOXVWUDWHY WKH VLIQLOFDQW

transformations that the Covid-19 pandemic
caused for the sectors, and it is important to
continue to monitor this data to understand any
future changes.
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Rates of attendance and participation in selected cultural activities in England (16+), 2022-2023

Reading
Cinema
Playing video games
Live music
Theatrical performance
Photography
Crafts
Making art
No other activity

No other event

0% 20% 40% 60%

B Attendance B Participation

Source: DCMS Participation Survey 2022-2023

In this report, we offer estimates based on survey data and from the 2021 Census. The analysis of
surveys involves uncertainty, and so each number should not be interpreted as precise, but the
centre of a range of values. Margins of error are presented throughout the report.
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6XPPDU\ RI OQGLQJV

1. Engagement in arts, culture and 5. While in late 2021 and early 2022 the
heritage in the UK is high. The percentages of the population attending
Participation Survey revealed that 90% different cultural events were far lower
of people in England had engaged in than before the pandemic, by early 2023
the arts in some way in the preceding rates had recovered for many different

PRQWKYV 7KHUH ZHUH VLPL O &xtivitiesl kKdd &&k&¥mple, even more
overall for the rest of the UK. SHRSOH LQWHUYLHZHG LQ WKH C
2023 said they had attended live music

2. Patterns of engagement were similar (34%) in the 12 months prior than was the
across the four nations of the UK, case in 2019/2020 (31%).
particularly for going to cinemas,
museums or theatres. However, much 6. There were substantial differences
higher proportions of the Scottish in attendance at cinemas, live music,
population had participated in dance, theatre performances, heritage sites,
and there were higher proportions of and museums and galleries between
attendance at historic places in England. disabled people, ethnic minorities

and different social class groups.

3. Just under half (49%) of the English For example, 41% of White people
population had been to the cinema in had attended historic landscapes in
the 12 months preceding the survey; the preceding 12 months, compared
just under one-third had attended a with just 11% of Black people. Other
live music event (31%) or a theatrical differences, for example between
performance (30%). genders, reinforce what we already know

about men and women'’s participation

4. Just under one-third of the population and attendance.

(29%) had not attended any of the

cultural events covered by the 7. Disabled people (39%), Black people
Participation Survey in the 12 months (41%) and Asian people (36%), as well
SUHFHGLQJ 7KLV VXJJHVWV D lthoQdifrbUifg Whd semi-routine
proportion of the population are not working-class occupations (38%), were
attending any formal cultural activities, all more likely to say they had not
including those supported by DCMS. attended any of the arts activities listed

in the Participation Survey.
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Research has long demonstrated inequalities
within the arts, culture and heritage workforces.
Analysis of the 2023 Labour Force Survey

and the 2021 Census (in England, Wales and
Northern Ireland) reinforces this point. The
number of people working in occupations
central to the sectors has seen a recovery
since 2020. Yet, even as employment in these
occupations recovered, inequalities remained.

1. The proportion of White people in arts, culture
and heritage occupations remained around
EHWZHHQ DQG
was higher than for the general workforce, in
which around 85% were White in 2023.

2. The fractions of people from different
backgrounds were consistent for key
creative occupations, for which around 60%
of people grew up in a household where
the main income earner was in a managerial

RU SURIHVVLRQDO UROH WKH HTXL
IRU WKH JHQHUDO ZRUNIRUFH ZDV

TV, video, radio and photography, under
10% of people were from working-class

EDFNJURXQGV WKH HTXLYDOHQW O

general workforce was 23%.

7KLV OJXUH

Percentages of people from different social backgrounds in arts, culture and heritage

occupational groups in the UK, 2019-2023

Film, TV, video, radio & photography

GO% /\\_—/
./\\0—/
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— —
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80%

20%

—  «—
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Music, performing & visual arts

80%
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0%
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Managerial/professional Intermediate

Museums, libraries & archives
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Publishing

/_\

~—_
I o S

—
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Semi routine/routine

Source: Quarterly Labour Force Survey July-September 2019 to July-September 2023 inclusive.
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The 2021 Census allows for a more detailed up 66% of “managers and directors in the
look at arts, culture and heritage occupations creative industries”.

as opposed to occupations in the arts, culture )
( pp. e . . 2. Against the backdrop of current debates over
and heritage sectors because industrial

breakdowns in the census data are less VH[LVP LQ WKH OOP DQG PXVLE LQG>

JUDQXODU ,W RIIHUV IRU WKH OU W'Wamf”g@?j%l% PPt

. . 72% of musicians an photographers
picture of demographics, such as the genders,
- o . . . audio-visual and broadcasting equipment
sexualities and religions of artists, librarians

. . operators were men.
and musicians. It also reinforces the uneven

geography of arts, culture and heritage 3. We saw the least ethnic diversity in
occupations in England and Wales, with managers and directors in the creative
concentrations of key occupations in particular industries (90% White) and this occupation
London boroughs. category also had one of the smallest

. . roportions of Black people (1%).
1. As with the arts, culture and heritage prop people (1%)

audiences, there were large gender 4. Every single arts, culture and heritage
differences in certain occupations. While occupation had a smaller percentage of
dancers (84%), artists (61%) and librarians heterosexual workers than the average across
(80%) were largely women, men made the general workforce.

Percentages of men and women in selected arts, culture and heritage occupations in England
and Wales

Arts officers, producers and
directors
Managers and directors in the _
creative industries
broadcasting equipment operators

0% 25% 50% 75% 100%

B Femae ] vale

6RXUFH 2@FH IRU 1DWLRQDO 6WDWLVWLFV 'LYHUVLW\ LQ WKH /DERXU ODUNHW
You can learn more about our analysis of the 2021 heritage sectors, policies must be grounded

Census in the data dashboard and online map in data that is high quality and ongoing, while

available here: pec.ac.uk/state_of the nation/ also taking advantage of infrequently collected
arts-cultural-heritage-audiences-and-workforce data that allows additional insights. For this

reason, the Creative PEC is committed to

To support and embed diversity in audiences o
monitoring future developments.

and workforces for the arts, culture and
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n Introduction

1.1: Arts, culture and heritage in the UK

The arts, culture and heritage sectors are a hugely important part of the UK’s economy and
society. The UK government’s most recent economic estimates (DCMS 2023a, 2023b) show that
in 2021, the cultural sector contributed £30.6 billion in gross value added to the UK economy,
employing 703,000 people.

UK arts, culture and heritage are a global of the workforce informing the kind of work that
VXFFHVV VWRU\ OXVLF WHOHYLYV lisRmadd) QeBeb{ iR aff2cirtg the composition
theatre from the UK are known all over the of audiences; and, on the other side, the

world (Baker et al 2024). The UK’s historic composition of audiences feeding into eventual
buildings and its intangible heritage and culture workforces (O'Brien et al, 2019). These are not
attract tourists from across the globe (DCMS all the levels of the ecosystem: other crucial
Select Committee, 2023a). In 2021, the cultural elements include the education and training
sector exported £7.2 billion, with a net balance systems and the content and presentation of

of trade of £0.5 billion (DCMS 2024c). the arts, culture and heritage itself. We intend to

. . . study these other levels in future reports.
Arts, culture and heritage bring clear social y P

EHQHOWYV 7KH VHFWRU SOD\V DQ LPISRIQNDRW WROHHQHOWY RI WKH DUW

health and well-being, community development, and heritage sectors to be accessible to all,

and education. Arts, culture and heritage enrich policymakers across the UK nations have made

people’s lives, giving them a sense of identity VLIQLOFDQW FRPPLWPHQWY DURXQG G
and belonging (Dowlen, 2023; Oakley and Ward, these sectors, addressing both audiences

2018; DCMS Select Committee, 2023b). and workforces (see for example Arts Council

. . England 2023, Arts Council of Northern Ireland
The economic and social success of these

VHEWRUV LV PDWFKHG E\ WKH UDQIR%k ?eﬁlwg ﬁrﬁsegcﬁr?gﬁ‘%ewv" diversity
: , requires up-to-date and high-quality data that

they offer. Arts, culture and heritage are a crucial allows monitoring on several dimensions

HOHPHQW RI VRIW SRZHU LOxXHQFLYI HVRUIWRTES '

from foreign policy to students’ decisions to 7KLY UHSRUW SURYLGHV D VHW RI EDVI

study at UK universities (British Council, 2021). around audiences and workforces in the UK

arts, culture and heritage sectors. The UK'’s data

infrastructure allows regular monitoring of several

key measures, including rates of attendance at

different activities; the balance in the arts, culture

and heritage workforces between employed and

self-employed people; and the demographic

diversity of audiences and workforces. Future

reports will continue to monitor these measures

and keep track of any changes.

Arts, culture and heritage are sometimes
presented in research as an ecosystem, or
ecosystems (de Bernard et al, 2023). This
involves acknowledging the different levels

at which sectors work and understanding the
interactions within them. While we do not fully
engage with this literature here, it informs

our decision to address both audiences and
workforces in a single report, with the make-up
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7KH GHOQLWLRQV RI HDFK RI WK H ciNttire ané ind ds¢ugsed at ®liHincluding several

are subject to a range of debates. Measurement forms of what are characterised as “everyday

LV RIWHQ EDVHG RQ D GHOFLW PREUWIMDWRYZMLMNFKZIKLY GRHV QRW UHXHFW
only certain activities are represented as only “formal” culture should be included in the

worthwhile, and lower rates of engagement GHOQLWLRQ RI DUWV FXOWXUH DQG K
in these activities among particular groups LW UHxHFWV RXU IRFXV RQ PHDVXUHV

are interpreted as problems to be solved. In
doing so, engagement in other activities can go
unrecognised (Miles and Sullivan, 2016).

This is not our intention. Nonetheless, our
treatment of arts, culture and heritage in this
report is data-driven: on the workforce side,

reliably tracked over time.

For future reports, we do not aim to exclusively
limit ourselves to the measures of arts, culture
and heritage that we use here. While we have

LGHQWLOHG D VHW RI PHDVXUHV WKD

consistently over time, we aim to continue to

XVLQJ VHWV RI VSHFLOF RFFXSDW LiR@porate @@deRangev/df different data

audience side, using activities, participation and
visits based on questions used in large national
surveys. One consequence is that some forms of

sources and different measures, to draw as
full a picture of the arts, culture and heritage
sectors as possible.

1.2: Arts, culture and heritage engagement

The arts, culture and heritage sectors in the UK cover a wide range of activities. Our approach is to
start with engagement, and then to make distinctions within that category. At the simplest level, we
distinguish between engagement as attendance and engagement as participation.

Attendance includes events that may be
uncontroversially interpreted as arts, culture and
heritage, such as a classical music concert, a
ballet or a play at a theatre. It also covers other
in-person activities, such as gigs and stand-

up comedy, as well as engaging in activity
digitally, such as watching live streams of
theatrical productions. As well as engagement
at events, we also address engagement at sites.
This includes heritage sites, such as sites of
industrial history or historic places of worship,
museums and galleries, and libraries.

By participation in arts, culture and heritage, we
mean people’s engagement in creative activities.
Examples of this include people singing in choirs,
writing short stories and making crafts.

The boundaries between attendance and
participation are not always precise: someone
borrowing books from their local library could
be understood as either category. However, this

centring on engagement should set out a clear
sense of the focus for these reports.

There are several dimensions of arts, culture and
heritage engagement that this report does not
FRYHU
of people’s engagement: which books they read
and games they played, and so on. It does not
cover engagement with broadcast media (TV
and radio) or listening to recorded music, which
often occurs at home and can be secondary

to other activities, such as eating or DIY. While
central to cultural engagement in the broadest
sense, a thorough review would require a time
use and content of media consumption study
beyond the scope of this report. Further, it does
not include engagement in heritage beyond
visits to sites. It also does not include detail on
whether people are engaging as part of work or
study or through volunteering. We aim to address
some of these dimensions, as well as others, in
future State of the Nations reports.

W GRHV QRW LQFOXGH GHWDL
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Engagement in arts, culture and heritage in
the UK is high. Estimates from the 2022/2023
Participation Survey, which ran from April 2022
to March 2023, show that 90% of people in
England had engaged in the arts in some way
in the previous 12 months (DCMS 2023b); in
both Scotland and Northern Ireland the 2022
OJXUH ZDV DQG LQ :DOHV
had engaged in arts, culture and heritage at
least three times (Scottish Government, 2023;
Welsh Government, 2023; Department for
Communities, 2024).

However, treating engagement as a single
category masks differences across different
activities. In England, for example, 49% of the

DGXOW SRSXODWLRQ KDG VHHQ D

the preceding 12 months and 64% had read for
pleasure, while for all other activities, the relevant

R

12

music and theatre, and the bulk of the population
who engage in everyday cultural practices, such
as days out or going to the pub.

Policy has also recognised these inequalities

in various ways. Each of the constituent UK
nations’ cultural policies aim to encourage more
elngggﬁ: ?bpﬁlrticularly by those Wh(? are seen
to be underrepresented in current audiences.
Emphases differ across the nations: issues of
access to culture by rural communities are more
prominent in Scottish cultural policy (Stevenson,
2014 and the associated papers in that special
issue), community representation and equity
are more prominent in Northern Irish cultural
policy (Durrer and McCall Magan, 2017 and the
@GsBdeiai\papers InGniatBizcialgssue), and
language issues are more prominent in Welsh
cultural policy (Allard, 2007). Nevertheless, all of

OJXUHV ZHUH OHVV WKDQ KDOI RI W&UYK ShRr&XA@<0MinE @ngland’s focus on

(DCMS, 2023b). For this reason, we do not only
highlight trajectories in broad categories of
engagement; instead, we highlight trajectories
across many individual modes of engagement.

Engagement in arts, culture and heritage is also

getting arts, culture and heritage audiences to
EHWWHU UHxHFW WKH ZKROH SRSXODV

Patterns of engagement are also very slow to
FKDQJH RYHU WLPH 7KLV LV GHVSLWH
social transformations, introduction of new

D VLWH RI VLIQLOFDQW VRFLDO L Qtechinobgiek \whahb¥'s irsundirig Motew aBiO

2022). Although arts, culture and heritage have
such an important social and economic role,

attendance habits, and major events such as the
Covid-19 pandemic.

WKHUH DUH VLIQLOFDQW GHPRJUDSKLF GL|IHUHQFHV

between audiences and participants in the arts.

There is a very well-established literature, both
internationally and in the UK, on who attends
and who patrticipates in arts, culture and
heritage. For at least 50 years, social science
has demonstrated class inequalities in the

arts (Bourdieu, 1984), with more recent work
demonstrating inequalities associated with race,
gender and other demographic characteristics
(see Brook et al, 2020 for a summary).

There have been numerous papers, books

and reports suggesting a distinction between

a relative minority of the population who are
heavily engaged in the sorts of arts, culture and
heritage that are substantially and strategically
supported by the government, such as classical

Engagement In arts, culture and heritage has

EHHQ VLIQLOFDQWO\ DIIHFWHG E\ WKH
(Walmsley at al, 2024). During 2020, virtually

every type of in-person audience activity was

SDXVHG 7KHUH ZHUH KLJK SUROOH GL
a total switch to digital, with an assumption that

arts, culture and heritage might be consumed

at home in both the short and long term. In this

period, engagement in other forms of online

participation, such as watching live streams

on Twitch and playing video games, changed
VLIQLOFDQWO\ /HXQJ DQG 'DYLHV
research using data on consumption habits from

the Department for Culture, Media and Sport

(DCMS) and The Audience Agency suggested

that there was little evidence of a pivot to digital

engagement.
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7KH SDQGHPLF FRQOUPHG WKH 1V Wefiod RADF2006F26&19/2020 through the

tastes and consumption patterns (Feder et al, Taking Part Survey, run by DCMS. Taking Part

2022; Bakhshi, di Novo & Fazio, 2023). Those interviewed around 10,000 adults per year,

who were not interested in key arts, culture and face-to-face in their homes. The survey did not

heritage activities before the pandemic did not take place during the pandemic as in-person

engage when organisations switched to digital contact was not possible. However, more

or deepened their existing digital offer. Indeed, JHQHUDOO\ WKHUH KDV EHHQ D VLJQL
there is some evidence that the attempt to in people’s willingness to participate in social

return to in-person “business as usual’ was at surveys, measured through dimensions such

the expense of those highly engaged consumers DV UHVSRQVLYHQHVY WR FRQWDFW V¢t
ZKR IRXQG LQ SHUVRQ DWWHQ G D Q RatioGal $idtisticsW20EN Farlihdse reasons, the

the pandemic (Walmsley et al, 2024). Taking Part Survey has since been succeeded by

. . the (push-to-web) Participation Survey.
The return to in-person audiences has also G ) P Y

been uneven (Walmsley et al 2024). Alongside In Scotland, Wales and Northern Ireland, data
the cost-of-living crisis, there has been a on engagement in arts, culture and heritage is
slower-than-expected return of in-person, core collected as part of broader surveys: the Scottish
audiences. This situation, along with reduced Household Survey, the National Survey for
funding, was felt particularly sharply by those Wales and the Continuous Household Survey,
organisations relying on local and central respectively. As these surveys address a broader
government support, in-person audiences, and set of subjects than the Participation Survey, the
ticket sales for revenue. The post-pandemic guestions about arts, culture and heritage are,
cultural landscape has therefore created in some cases, less detailed, and in others are
VLIQLOFDQW QHZ FKDOOHQJHV IR Und &skeKineard BnhtelPIdrQeWw For this reason,
and workforces in arts, culture and heritage. results from all four nations of the UK are limited

in this report; we can only present comparisons
as far as possible, because of differences in data
availability and approaches to reporting.

The collection of statistics on engagement in
arts, culture and heritage has been devolved.
In England, data was collected over the
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Large social surveys are not the only means

of measuring engagement in arts, culture and
heritage. Organisations within the sectors have
their own data about their audiences, including
from databases of transactions, such as ticket
sales, on-site surveys and surveys collected
either digitally prompted by sales or after visits,
and from other sources. In some cases, such
data is only collected and analysed by individual
organisations: for example, a theatre has insight
into its audiences based on who attends.

+RZHYHU WKHUH LV DOVR VLJQLOFSB

at a sector level. For example, The Audience
Agency has an insight tool, Audience Answers,
that allows organisations to analyse their own
ticketing and survey data to better understand
their audiences, both individually and in relation
to regional and national pictures.

Other large surveys are also relevant to
understanding engagement in arts, culture

DQG KHULWDJH 7KH 2@FH IRU 1DWILR

Living Costs and Food Survey collects detailed

data about household spending, allowing us to
identify, for example, that the average household
spends 90p per week on the category “live
entertainment: theatre, concerts and shows".

In addition, data can be collected from credit
and debit card spending based on different
categories. Banks and card providers present
data to their customers based on the retailers
where they have spent money; data can also
be coIIated ata high level to understand how

tﬁg)?r ?Jlglfatlons
0

g in d
varl sover me or examp Co and

Hollowood, 2020).

2XU DQDO\VLV IRFXVHV VSHFLOFDOO\ F
Participation Survey as it provides an overview of

a wide range of different modes of engagement
in arts, culture and heritage from the perspective
of the audience member, participant or visitor.
This does not mean that we consider social
\igle)alyg%tge onlx/aw)[olgr\ﬂf means of
answering these questions; we recognise the
value in all the different approaches described.

1.3: Employment in the arts, culture and heritage sectors

The arts, culture and heritage sectors are major employers in the UK. In addition to the 703,000
people employed in the cultural sector (DCMS, 2024b), employment in the heritage sector is
estimated at around 207,000 people (Historic England, 2023).

As with engagement, employment is also

a major site of social inequality (Brook et al,
2020). Extensive research, particularly in the

UK, has demonstrated that these occupations
and industries are marked by profound divides

in terms of gender (Conor et al 2015), race and
ethnicity (Saha, 2017), social class (O’Brien, et al
2017), and disability (Randle and Hardy, 2016).

We know, in considerable detail, about pay and

representation; and professional development
and progression. There are inequalities in all
these aspects of work in the arts, culture and
heritage sectors (see Brook et al, 2020 for a
summary).

As Carey et al (2023) demonstrate, exploitative
employment relations and intensive working
patterns characterise highly competitive labour
markets, with often disastrous results for the

EHQHOWYV MRE VHFXULW\ DQG x H [ MEI:@iby\0f watkerd. NEarairgs are highly

conditions; well-being and health; worker

uneven, with large differences between high-

14
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paid, prominent stars and most other workers. London, means workers face the additional
Moreover, pay is often irregular and uncertain problems of cost of housing and other social
in arts and cultural jobs, and it can be very low policy crises.

relative to other sectors. This is because of a o
o . Freelancers are a key priority in arts, culture and
combination of the project-based nature of

PXFK FUHDWLYH ZRUN DQG WKH GL%E@(QSWLW{? hcgefé%lﬁ%]iec’ffreelancers

. . ) LV OLNHO ?(ﬂLOFDQWO\GLIIH
jobs in more secure arts, culture and heritage

L . . who are traditionally employed for a number
institutions. Project-based work, often as a series
. of reasons (Carey et al, 2023). Freelancers may
of short-term contracts, means that alongside . o
. L . . . value the opportunities and potential high
pay, job security is also highly uncertain. This

. . pay rates associated with not being tied to a
uncertainty undermines career prospects. The .
. traditional employment contract. However, the
more structured career paths and progression

. . . . research literature suggests freelancers and
found in traditional professions are rare in the

. . . other creative workers with similar forms of
arts, with reputation-based progression to more

. . . - self-employment face the most severe issues
prominent projects being a core characteristic. ) . .
of precarity and uncertain working patterns
Many leave the sector, even from secure roles

. . . (Hesmondhalgh and Baker, 2010). They were
like those in museums and galleries, because of also hit extremely hard by the pandemic (Maples
low pay (Brook et al, 2020). y 4 P P

et al, 2022), with freelancers in some sectors

Pay, security and progression are intertwined facing further issues even after various parts of
with the employment status of workers. Self- the cultural and creative sectors fully reopened
employment and forms of freelance work are (Freelancers Make Theatre Work, 2023, Film and

GRPLQDQW LQ VSHFLOF DUHDV RI| WXEhaity 0%4). FXOW X UH

and heritage sectors, for example in performing me s heritage is
DQG YLVXDO DUWV :KLOH WKLV RIFHY™ ﬂ L EW?GS%S 9

. . also not eve |str uted around the UK.
links to more hopeful visions of cultural labour,

. - Rates are hlghest in London and the south-
it also means that responsibility for employment

2 ters and small
EHQHOWY VXFK DV VLEN SD\ KRO L 'Egéﬁa{ﬂoﬁﬂszrﬁgﬁmc\?sersan smailer

. . -~ pockets constituting the rest of the UK’s creative
and pensions, along with responsibility for

. . . . economy (Siepel et al, 2023). As with other
associated employment risks including the . .
. research in the creative economy more broadly,
need for insurance, are placed onto the worker

it is important to emphasise that geographic
alone, rather than shared as part of an employer— . . . . .
. . differences in employment in creative industries
employee relationship.

may not be the same for the arts, culture and

Low and no pay are a generational issue that heritage sectors: the largest occupational groups
younger creative workers see as an unavoidable in the creative industries are within the IT and
element of jobs in creative industries. The software category, which we do not include.

creative workforce itself raises questions of
institutionalised ageism, given that it is younger,
on average, than other sets of occupations in
the economy (Oakley et al, 2017). Workforce
demographics are skewed in other ways, with
people from working-class backgrounds,
disabled people, those without degree-level

Existing research on employment in the creative
LQGXVWULHV LV RIWHQ EDVHG RQ GHO
XS E\ '&06 7KHVH GHOQLWLRQV KDYH |
over time, shifting from a focus on intellectual

SURSHUW\ EDVHG GHOQLWLRQV WR XQ
associated with the intensity of creative activity in

TXDOLOFDWLRQV DQG SHRSOH RI F g&’ﬁ%ﬂ”ﬁﬁ%ﬁ" 1) as the underlying rationale

IRU WKH QLWLRQ KDV FKDQJHG D
underrepresented. Moreover, the geographical
. . L cluster of industrial sectors and occupations has
concentration of creative industries in urban

. . . L remained (Easton, 2023).
centres, with a disproportionate clustering in



UK ARTS, CULTURE
ano HERITAGE
AUDIENCES + WORKFORCE

It is also important to highlight the distinction
between occupations and industries. There are
creative occupations within creative industries,
for example a designer working at a design
agency; creative occupations in non-creative
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industries, for example a designer working at an
DFFRXQWDQF\ OUP DQG QRQ FUHDWLY
in creative industries, for example an accountant

working at a design agency.

2XU DQDO\VLV XVHV D VSHFLOF VHW RI 6WDQGDUG 2FFXSDWLRQDO &0ODVYV
FDWHJRULHV 7KH\ DUH DV IROORZV

Film, television, video, radio and photography:
1. Managers and directors in the creative
industries

2. Photographers, audio-visual and
broadcasting equipment operators

Publishing:
1. Newspaper and periodical editors

2. Newspaper and periodical journalists and
reporters

Museums, libraries and archives:

1. Librarians
2. Archivists and curators

Music, performing and visual arts:

1. Artists

Actors, entertainers and presenters
Dancers and choreographers
Musicians

$UWV RFHUV SURGXFHUV DQ|G GLU

Bl > @ [

The main data source for measuring
employment in the arts, culture and heritage

sectors is the Labour Force Survey, which takes

a large sample of households each quarter.
Because of the very large sample of this

survey, we can focus on people working in the

arts, culture and heritage sectors and retain

D VXZ8FLHQW VDPSOH VL]H IRU DQDRQWLYL GXDLO VGIDQW D

is not at a scale that allows analysis of each
individual occupation or industry, for example,
by showing changes in the gender balance of

The Labour Force Survey has suffered from

GHFUHDVHYV LQ UHVSRQVH UDWHV ,Q V
of 2019, the response rate was 40%, with a

total sample size of 87,417 individuals in 37,167
KRXVHKROGY 2@FH IRU 1DWLRQDO 6WI
%\ WKH OQDO TXDUWHU RI WKH UH
was 14.8%, with a total sample size of 44,338
KRXVHKROGV 2/
National Statistics, 2024). These changes have

WZR NH\ LPSOLFDWLRQV IRU RXU DQDO
is that, as overall response rates decrease, so

dancers on a quarter-by-quarter basis. However,
it does allow analysis of occupational groups.

too do the response rates for people working in

arts, culture and heritage occupations. As we are

The Labour Force Survey also has a longitudinal making inferences based on fewer people, the

design, where people are interviewed in each of uncertainty around the estimates we produce

OYH FRQVHFXWLYH TXDUWHUV DOOWZUGDWRW DD OEDWQLEH OHVV FRQOGH

of, for example, people joining and leaving
different occupations.

changes in percentages that we report are
due to genuine changes in these occupational
groups, for example. Secondly, as response rates
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decrease, the likelihood of people responding
to follow-up interviews also decreases, meaning
that sample sizes are even lower for analysis

of changes: that is, the uncertainty around

the rates of people joining and leaving arts,
culture and heritage occupations is greater. The

20FH IRU 1DWLRQDO 6WDWLVWLFV

of implementing changes to the Labour Force
Survey and introducing the Transformed Labour

The other key data source for measuring
employment in the arts is the 2021 Census,
which took place in England, Wales and
Northern Ireland; in Scotland, it was postponed
until 2022. We aim to extend the analysis

in this report to Scotland in future. As the
dexsus QolMctts idats fdiRHetentiké population,
including their occupations, this allows analysis
of individual occupations that would not be

JRUFH 6XUYH\ LQ SDUDOOHO 2@ F H pdRdibld BMylsR@Pdata. It also allows analysis

Statistics, 2023c), so it may be that these
challenges are addressed in future.

As with arts, culture and heritage engagement,
large social surveys are not the only source of
data on arts, culture and heritage employment.
Industry bodies undertake custom surveys of
their workforces (for example, Historic England,
2022); these are particularly relevant when

an occupational group is small, and so not
effectively measured through national surveys,
and when standard occupational or industrial
codes are not suitable for capturing a particular
population. Large employers hold data about
their own staff, which trade associations
sometimes combine to draw pictures of relevant
industries or occupations. The sectors are also
diverse, and variations within occupational
groups are important. For example, Arts Council
England publishes data on the workforce of its
National Portfolio Organisations, an important
part of the broader arts and culture ecosystem
(Arts Council England, 2023).

at more detailed geographical levels.

Estimates of the scale of the sectors, for
example the numbers of companies in arts,
culture and heritage, can also be drawn through
other means, such as through Companies
House registrations and through real-time data
(Purdy, 2023).

Our approach allows analysis both of detailed
change over time on relevant indicators (through
the Labour Force Survey) and deep-dive
geographical, demographic and occupational
breakdowns (through the 2021 Census).
However, these are not the only important ways
to understand the arts, culture and heritage
sectors, and we recognise and indeed use the
other data sources in this area.

17



UK ARTS, CULTURE

o HERITAGE A Creative PEC State of the Nations report 18

IENCES + WORKFORCE

ﬂArts, culture and
heritage engagement

This section summarises rates of attendance and differences within them. Based on past evidence,

participation in cultural and heritage activities, we expect that rates of engagement vary

including attendance at museums and galleries VLIQLOFDQWO\ :H DOVR H[SHFW WKDW
and engagement with libraries. Activities are had very different effects across the ways that

presented with brief descriptions; the full details people engage, with rates of recovery also

of the question phrasing can be found in the varying substantially.

Department for Culture, Media and Sport (DCMS)

) Our second gquestion is: how much do different
main report (DCMS, 2023b). ! question ! W md !

modes of engagement vary between groups? This

The analysis in this section is motivated by two is motivated by existing literature that shows arts,

PDLQ TXHVWLRQV 7KH OUVW LV KRituzla@HeafigagerhB@ajor sites of inequality;

are different modes of engagement in arts, our analysis allows us to assess whether this

culture and heritage, and how has this changed has changed in activities that have received

since the start of the Covid-19 pandemic? Our VLIQLOFDQW DWWHQWLRQ LQ WKH SDV

LQWHUHVW LQ WKLV TXHVWLRQ U H adthiiés\thathdué preRiSURINNAI«39-dttention.
of the arts, culture and heritage sectors and the

We use the general term “engagement” to cover: types of engagement, while also recognising that
attending events and venues; different forms the boundaries between attending, participating
of participation; and visits to heritage sites. We and visiting are not always clear.

consider all three of these to comprise different

To answer these questions, we start by summarising the overall fractions of the population who had
attended or participated in these activities in the preceding 12 months, with data derived from the
2022/2023 Participation Survey. We then show how these fractions varied during the six quarters that
the Participation Survey has run, starting in October 2021.

People who complete the Participation Survey “In the last 12 months, how often, if at all, have

are asked: “In the last 12 months, how often, if you visited each of these places in person, in

at all, have you attended each of the following England?” We include all the options in response

in person, in England?”, followed by “In the last to these questions in our analysis. In doing so, we

12 months, how often, if at all, have you done do not aim to exclude other activities from the

each of the following activities?” They are then GHOQLWLRQ RI FXOWXUH VXFK DV WKF
presented with a series of options associated with everyday creativity: our decision is driven by

with the arts. Later in the survey, they are asked the options available in the survey questionnaire.
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Finally, we demonstrate how engagement in visiting museums and engaging with libraries.

different forms of arts, culture and heritage Previous evidence (Brook et al, 2020) has shown

YDULHV DFURVV GLIITHUHQW JUR X S VhegbiditieB in@afeB @ éhyageident across each

draw attention to differences based on disability, of these variables, hence our focus on these

gender, ethnic group and social class, comparing VDPH YDULDEOHY KHUH :H DOVR UHSR
UDWHV LQ HDFK RI WKH DFWLYLW L inénial§) B\éxpteSskh® ubcertainty around each

attendance, participation, visiting heritage sites, individual estimate.*

2XU PHDVXUHPHQW RI WKHVH FDWHJRULHYV LV DV IROORZV

1. People are included in the “Disabled” group detailed categories. Here, we report data

if they respond “Yes” to “Do you have any I[URP WKH OYH ODUJH FDWHJR|ULHYV

physical or mental health conditions or our sample sizes limit uncertainty around

illnesses lasting or expected to last for 12 reporting.

months or more?”, and either “Yes: a lot” or

“Yes: a little” to “Does your condition or illness 4. People are asked “Which of the following

reduce your ability to carry out day-to-day describes the kind of work that you do?”

activities?” People who respond “No” to (if currently in employment) or “did” (if not)

either one of these questions are included in and are presented with a set of categories.

the “Not disabled” group. This is consistent From their answer, combined with their

with the approach taken by the Government answers to questions about their workplace

Analysis Function (White, 2011). and any supervisory responsibilities, they

DUH FODVVLOHG LQWR IRXU JURXSV

2. Gender is measured by responses to the or professional occupations”, “Intermediate

question “Would you describe yourself as...”, occupations”, “Semi-routine and routine

with the options being “Male”, “Female”, occupations” and “Never worked or long-

“Prefer to self-describe” and “Prefer not to term unemployed”. We describe these

say”. The majority of responses are either groups as social classes, consistent with

“Male” or “Female”. This means that the the original design of the scheme that

uncertainty around estimates for other these categories are based on, the National

genders is very high. For this reason, we do 6WDWLVWLFV 6RFLR (FRQRPLF &0ODYV

not report data for other genders. SRVH DQG 3HYDOLQ 7KLY FOD

LV EDVHG RQ 20FH IRU 1DWLRRQDO 6

3. People are asked the question “What is JXLGDQFH 2@0FH IRU 1DWLRQDO 6WL

\RXU HWKQLF JURXS"I 7KH\ DUH O Haweves iUisil¥ss ariurdtSthan estimates

with the categories “White”, “Mixed”, “Asian based on asking respondents about their

or Asian British”, “Black or Black British” job title and the kind of work that they do,

and “Other ethnic group”. People are then with data subsequently being coded (Birch &

presented with a follow-up list with more Beerten, 1999).

1RWH WKDW WKHUH PD\ EH VWDWLVWLFDOO\ VLIQLOFDQW GLIIHUHQFHVY EHWZHHQ HQJDJHP
intervals overlap. However, precise results depend on further testing beyond the scope of this report.



UK ARTS, CULTURE
ano HERITAGE
AUDIET

NCES + WORKFORCE

A Creative PEC State of the Nations report

The presentation of data in this section
addresses different ways of engaging with

arts, culture and heritage individually, rather
than looking at the overlaps and relationships
between them. For example, we do not report
how many people had both attended live music

2YHUDOO OJXUHV

and played video games in the preceding 12

PRQWKY $ VLIQLOFDQW ERG\ Rl UHVHI

investigated similar relationships (for a summary
see Brook et al, 2020), and we aim to build on
this tradition in future reports.

(QJODQG

20

Figure 1. Rates of attendance and participation in cultural activities in England (16+), 2022-2023

Reading
Cinema

Playing video games
Live music

Theatrical performance
Festival or carnival

Art exhibition
Photography
Crafts
Making art

Comedy event

Craft exhibition
Literary event
Composing music
Live dance event
Writing

Street art event
Making films or videos
Choreography or dance
Game design
Fashion show

Other event

Other activity

No other activity

No other event

0% 20%

B Attendance

Il Participation

40% 60%

Source: DCMS Participation Survey 2022-2023.

YLIXUH
LQ (QJODQG IRU

SUHVHQWY WKH KHDGOLQH GDWD RI WKH UDWHV RI SDUWLFLSDW
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,W VKRZV WKDW UHDGLQJ IRU SO H D 8Btitistids Folanm V20210MirGst&is de cultura e

cultural participation, was by far the most popular deporte, 2023; Creative Australia, 2023). The 30%

activity, covering more than half of the population. DWWHQGLQJ OLYH PXVLF LV VLIQLOFD
This is consistent with previous estimates (Brook Australia (47%), Germany (41%) and Poland (34%),

et al 2020). For context, England’s 64% is higher but higher than the United States (18%) and Spain

WKDQ WKH HTXLYDOHQW OJXUH IR U (18%)HA8sD4lisw B GesWsTBwtistics, 2023; Giils,

(53%), but lower than that of Australia (69%). 2023; Statistics Poland, 2021; Menzer et al, 2023;

:DWFKLQJ D OOP DW D FLQHPD ZDV MisteHadR Quiurs ©depdrte, 2023).
with a little less than half of the population having
r for pl re, the most

DWWHQGHG WKLV LV ORZHU WKDOQ ﬁ%&@%é‘ﬁf %/,ﬁ c?f?(sqm \Z:IOH'IIJNES
SDQGHPLF %URRN HW DO Exw SB\ VIdLJ“H He LS ouid35°/ofthe
RI FKDQJHV GXULQJ WKH VXUYH\ SH aLy % ??&6\7‘8 a}-| °

population reporting that they had done so
is nonetheless above several other countries,
. . . . at least once in the preceding 12 months.
including the United States (43%), Australia Photography as an artistic activity, crafts and
(44%) and Spain (28%), but below Germany (54%) making aIr)t (y ainting, drawin ri{;tmakin and
(Menzer et al, 2023; Creative Australia, 2023; 9 P g g.p 9

I lIh 15% of th lati
Ministeria de cultura e deporte, 2023; Giils, 2023). seu .pt.ure? all had arour?d- . 2% of the population
participating. Other activities had fewer than

In terms of other forms of cultural attendance, 10% of the population participating, and around
WKH OJXUH VKRZV WKDW VLPLODU XuwRERpaguRian\hak hot participated in
people had attended a live music event or a any of the activities listed.

theatrical performance (around 30%), while

smaller proportions had attended a festival or

carnival or art exhibition (around 20%). All other

types of events had been attended by fewer than

10% of the population, with the least commonly

attended event being a fashion show. Around
30% of the population had not attended any

of the cultural events in the list. Some of these
®IXUHV FDQ EH FRPSDUHG zLWK RWYHT PRES G UL Hy

because similar (albeit not identical) questions

are asked in their national surveys. England’s 30%

attending a theatrical performance is the same

as Germany, higher than Poland (19%) and Spain

(8%), but lower than Australia (36%) (Guls, 2023;

The data in Figure 1 shows that cultural

engagement is widespread in England, but

DOVR WKDW WKHUH LV VLIQLOFDQW Y
the different ways that people engage in arts

and culture. We next move to analyse changes

during the survey period, to understand the

different scales of recovery following the
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Figure 2. Changes in rates of attendance and participation in cultural activities in England (16+),

2021-2023

C ARV

YR \4%
RN SNU

Attendance

Y a4
LHSR BN

Participation

Source: DCMS Participation Survey 2021-2022 and 2022-2023

YLIXUH
'"HFHPEHU

Most forms of participation (shown in pink)
were relatively stable throughout the survey
period. The percentage of people reporting
having read for pleasure in the preceding year
varied between 63% and 65%; those having
written stories, plays or poetry was consistent
at around 4.5%, and those reporting making art
varied between 13% and 14%. Similarly, around
18% of people reported having participated in

VKRZV KRZ WKH SHUFHQWDJHY UHSRUWHG LQ )LIJXUH
WKURXJK WR -DQXDU\ ODUFK

no other activity throughout this period. There
was one exception to this pattern: photography
as an artistic activity was lower in 2021 (13.5%)
than from the second quarter of 2022 onwards
(16%). This may be indicative of people having
fewer restrictions on their movement by the end
of the survey period than at the start, with an
accompanying ability to take photographs on
holiday or in groups rather than as individuals.

YDULHG R
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%\ FRQWUDVW WKHUH ZHUH VLJQ L Takdd @y¢tHeQ Fe caDsedtMee @atterns in the

the percentages of people who had attended changes in engagement over the period 2021-

different activities (shown in purple) throughout 2023. Participation in arts, culture and heritage

the survey period. The impact of a return to stayed constant; most of these activities were

in-person cultural activity following public not restricted by lockdown rules. Attendance at

health measures and the start of the Covid-19 HYHQWYV WKDW WDNH SODFH DW VSHF
pandemic in 2020 is clear. In the post-2020 LQFUHDVHG VXEVWDQWLDOO\ OLNHO\
context, we should be wary of seeing these as the consequences of restrictions and audience

major expansions of the audience. Rather, they discomfort and hesitancy in the earlier part of

UHxHFW WKH UHWXUQ RI WKH D XG LikkQ@méipdidtV Fodms of attendance that do

not require people’s presence at a particular

time, such as visiting an art exhibition, increased

more modestly. In almost all cases, the rates

RI DWWHQGDQFH DQG SDUWLFLSDWLR

Rates of engagement in some activities
doubled, or experienced even greater increases:
attendance at theatrical performances increased
from 15% to 35%, comedy events from 5% to 12%, o .
quarter of 2023 were similar to those prior

live dance events from 2.5% to 5% and live music 10 the pandemic. based on Taking Part data
IURP  WR JWKHU VLIQLOFDQW g%Euf—li 0y g !

alt h the%i\(fere\{\ces in data collection
included art exhibitions from 14% to 22% and g

- methods mean we should be cautious about
craft exhibitions from 5% to 9%. Another example . . .
. . . . comparisons. Rates of attendance at live music
is festivals or carnivals: for surveys occurring

N 023 were even higher than prior to
EHIRUH -XO\ WKH OJXUH ZDV E»?LW%'M _ 9 P
.. tfpan eniic, Butrates of attendance at the
DQG DIWHUZDUGYVY WKH OJXUHV ZHUH VLPLOD

cinema were not as hi H early 2023, just
DURXQG 7KLV OLNHO\ UHxHFWV VH %:EE)D vvi@’ s}? ’
Q . . . Q/Ylgly OCfLW H é’%v XODWLRQ KDG DW
many festivals and carnivals taking place in the . _ .
. : cinema in the preceding 12 months, compared
spring and summer. These overall increases . .
. . . with 60% before the pandemic.
can be summarised with the proportion of the
population reporting not having attended any ‘H QH[W H[DPLQH WKH HTXLYDOHQW O1J
of these events in the preceding 12 months engagement in heritage, allowing us to identify
decreasing from 42% to 26% over the period. similarities and differences in these patterns.
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Figure 3. Rates of attendance at different heritage sites in England (16+), 2022-2023

National Trust site

A city or town with celebrated historic nature

Parks or gardens with historic or artistic features

A historic landscape or habitat

English Heritage site

A historic building open to the public

An ancient monument or archaeological site

A historic place of worship

A place connected with industrial history

UNESCO site

A site connected with maritime heritage

A site connected with sports heritage

Some other historic site or historic place

None of these

0% 10% 20% 30% 40% 50%

Source: DCMS Participation Survey 2022-2023

JLIXUH VKRZV DWWHQGDQFH DW GLIIHUHQW W\SHV RI KHULWDJH VLWHYV
SDUWLFLSDWLRQ 6XUYH\

The most commonly attended category was sites, cities and towns with celebrated historic
National Trust sites, with around half of the natures and parks and gardens with historic
population having visited them. Data from the or artistic features had the most visitors, at
National Trust itself reported 24.1 million visits around 43% of the adult population. Less than
to their sites over the same period (National 10% visited sites connected with maritime or
Trust, 2023), which reinforces the reliability of sports heritage. Overall, around 36% of people
these high rates of visits given the alternative had not visited any of these types of sites in the

mode of measurement. After National Trust preceding 12 months.
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The 36% of people who had not visited any of
these sites is similar to the percentage of people
who had not attended any of the arts and culture
activities shown in Figure 1. However, more
than 30% of people visited 6 different types of
heritage sites out of a total of 13; this can be
contrasted with 5 out of 20 in the case of arts
and culture activities. This suggests that there

are few types of heritage site that are visited by
very small fractions of the population.

As with arts and cultural engagement, we now
move to a comparison of how attendance at
different heritage sites varied in the period of
2021-2023.

25

Figure 4. Changes in rates of attendance at different heritage sites in England (16+), 2021-2023
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Source: DCMS Participation Survey 2021-2022 and 2022-2023.
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As with cultural attendance, there were increases LOQGXVWULDO KLVWRU\ DQG SODFHV RI
in the percentages of people attending different a possibility that low rates of attendance in

heritage sites between the fourth quarter of 2021 2021 may have been due to either restrictions

DQG WKH OUVW TXDUWHU RI $ Jdv heQitatloks dbdut lindl @ RadtMiti) géin

to read these trends in the context of the impact UHxHFWLQJ WKH SRVW FRQWH[W %
of Covid-19 and 2020 lockdowns. outdoor sites, such as parks and gardens, ancient

monuments, and English Heritage sites, saw
smaller increases. These patterns reinforce the
story that we saw with arts and culture: the larger
increases for indoor (relative to outdoor) heritage
sites are roughly the same as the increases for
indoor arts and culture (like going to a gallery).

These increases were more modest; while the
percentage of people attending several different
forms of cultural events more than doubled
over this period, there was only one doubling
among heritage sites: those connected with
sports heritage, which was the type of site

with the lowest attendance overall. The larger Finally, in the next section, we address overall
increases were broadly in sites that are usually rates of engagement in museums and libraries.
indoors: historic buildings, places connected with

Figure 5. Rates of attendance at museums, galleries and libraries in England (16+), 2022-2023

Visited a museum or gallery
Visited a library
Accessed library services online

Used library services some other way

0% 10% 20% 30%

Source: DCMS Participation Survey 2022-2023.

JLIXUH VKRZV WKH IUDFWLRQV RI SHRSOH ZKR KDG DWWHQGHG D PXVHX
OLEUDULHV LQ VRPH ZD\ LQ WKH SUHFHGLQJ PRQWKYV

It shows that around one-third of the population DQG VLIQLOFDQWO\ ORZHU LQ $XVWUD
had visited a museum or gallery and around Spain (20%) (Guls, 2023; Statistics Poland, 2021;

RQH OIWK KDG YLVLWHG D OLEU D U Austklar Bweaa @ Statistic® 2023; Ministerio

accessed library services online or used library de cultura y deporte, 2023).

services some other way. .
' way 7KH OJXUH IRU PXVHXPV ZDV VLPLODU

7KH OJXUH IRU PXVHXPV LV ORZH U histérid kuiltiqys open to the public: while the
Germany, where the equivalent is 45%; OJXUH IRU KLVWRULF EXLOGLQJV ZDV ¢
KRZHYHU WKH OJXUH LV VLPLODU btherd&i@deQi@s (outdoor), it was the largest

for any type of indoor site.



UK ARTS, CULTURE

w0 HERITAGE A Creative PEC State of the Nations report

27

Figure 6. Changes in rates of attendance at museums, galleries and libraries in England (16+),

2021-2023
Visited a museum or gallery Visited a library
36%
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18%
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Accessed library services online
7.5%
%
6.5%
6%

5.5%

Used library services some other way

Source: DCMS Participation Survey 2021-2022 and 2022-2023.

JLIXUH VKRZV KRZ UDWHYV RI

DQRG OLEUDULHYVY LQFUHDVHG E\ DURXQG KDOI

OLEUDULHYV IURP WR

By contrast, the fraction of people accessing
library services online or using them some other
way stayed roughly consistent over the period.
The increase in visits to both museums and
galleries and to libraries, around 50%, are of the
same scale as increases in visits to art exhibitions
and craft exhibitions, again reinforcing a general
pattern of increases in visits to indoor arts,

culture and heritage venues for activities that do

DWWHQGDQFH YDULHG 7KH

Overall, we see a number of common threads.
Engagement in arts, culture and heritage in
England is widespread but not uniform; there are
several activities that very small percentages of
the population engage in, which are largely in
the arts and culture category; and the changes
in engagement following the pandemic are
closely associated with whether activities take
place at home (in these cases we observe no
QRW WDNH SODFH DW VSHFLOF WL RItaNges), outdoors (small increases), indoors, but
not associated with particular times (moderate
increases) or indoors, associated with particular

times (large increases).

IUDFWLRQV R
LQ HDFK FDVH PXVHXPV F
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2.2: Diversity in cultural engagement: England

We next analyse how these rates of engagement vary by different groups, to answer our questions
on the extents to which arts, culture and heritage engagement remain sites of inequality in
England. We first address disability, followed by gender, ethnic group and social class.

2.2.1: Disability

Disability has received less attention than
other dimensions of social inequality in relation
to the quantitative analysis of engagement

in arts, culture and heritage. However, there

is strong evidence that disabled people are

underrepresented in the arts, culture and
heritage workforces in England (Arts Council
England 2014) and that there are clear
relationships between inequalities in audiences
and workforces (O'Brien et al 2017). Our analysis
here presents evidence about any inequalities in
arts, culture and heritage audiences.

Figure 7. Rates of attendance and participation in cultural activities in England (16+) by disability,

2022-2023
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Source: DCMS Participation Survey 2022-2023.
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J)LIXUH VKRZV KRZ DWWHQGDQFH DW DQG SDUWLFLSDWLRQ LQ FXOWXUD
UHSRUWLQJ WKH SHUFHQWDJH RI SHRSOH ZLWKLQ HDFK JURXS ZKR KDG H

For several of these activities covering For cultural attendance, the story is different.
attendance and participation, rates of For most activities, disabled people were
engagement were similar for people who are VLIQLOFDQWO\ OHVV OLNHO\ WR KDYH
disabled and people who are not disabled. difference was largest for having been to a

For example, rates of reading for pleasure, cinema, with 39% of disabled people compared
photography as an artistic activity and with 54% of non-disabled people. However,
composing music were almost identical. This there were differences for almost all forms of
pattern was most consistent among those attendance, including live music, theatrical
DFWLYLWLHY FODVVLOHG DV SDUW peRar@anvés, RQivald pHdcarainald, u@l art
by the fact that almost identical fractions of both exhibitions. Even among activities where a small
groups did not engage in any of the activities fraction of the population attends, such as live

FODVVLOHG DV FXOWXUDO SDUW L Fdagde #Weris@nd street art events, differences

ZHUH VPDOO EXW VWDWLVWLFDOO\ VLJ
small differences we see are unlikely to be due

to chance. Overall, this effect is visible in the fact

that almost twice the fraction of disabled people

had not attended any activity on this list (39%)

relative to non-disabled people (22%).

This is not to say that rates of engagement in
cultural participation were identical for every
activity. Disabled people were more likely to
write stories, plays or poetry, and more likely to
engage in crafts. There was no form of cultural
participation where non-disabled people were
VLIQLOFDQWO\ PRUH OLNHO\ WR SDUWLFLSDWH
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Figure 8. Rates of attendance at heritage sites in England (16+) by disability, 2022-2023
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Source: DCMS Participation Survey 2022-2023.

JLIXUH VKRZV KRZ DWWHQGDQFH DW GLIIHUHQW KHULWDJH VLWHV GLIIH
GLVDEOHG SHRSOH

For some sites, there were no statistically parks or gardens with historic or artistic features,
VLIQLOFDQW GLIIHUHQFHV WKLV D&h8 lidtddcChuiMiRgd d@pevi itoRI@ Public. Overall,

Trust, English Heritage and UNESCO sites, as 29% of non-disabled people had attended

well as sites connected with maritime heritage. none of these sites in the preceding 12 months,
However, for all other types of sites, disabled compared with 40% of disabled people. The
people were less likely to have attended, with overall percentage of disabled people who had
differences of about 10 percentage points for not attended a heritage site was around the same

cities and towns with celebrated historic nature, as that for attending arts and cultural events.
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Figure 9. Rates of attendance at museums, galleries and libraries in England (16+) by disability,
2022-2023

Visited a museum or gallery —— @

Visited a library —00-
Accessed library services online -0

Used library services -
some other way

10% 20% 30%

@ Disabled @ Not disabled

Source: DCMS Participation Survey 2022-2023.

JLIXUH VKRZV KRZ UDWHV RI DWWHQGDQFH DW PXVHXPV JDOOHULHV I

7KHUH ZHUH QR VWDWLVWLFDOO\ VakenQdgéien teve are major differences

differences in library use by disability, across by disability in arts, culture and heritage

all three measures of the library services. By engagement. Differences in cultural participation
contrast, there was a difference in whether included that more disabled people had

people had attended a museum or gallery: participated in certain activities, such as

around 27% of disabled people had, compared writing and crafts; in most cases, there were
with around 35% of non-disabled people. While no differences. By contrast, almost all activities
WKLV LV D VWDWLVWLFDOO\ VLJQ lttatArvdved aBdntibHoe bt @ FarticulavWodaton
a smaller difference than we saw with heritage had large differences, with disabled people less
sites and for most forms of cultural attendance. likely to have attended, albeit with the notable

exceptions of National Trust sites, English
Heritage sites and UNESCO sites.
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2.2.2: Gender WHQG WR OQG WKDW ZRPHQ DUH PRUL
engage than men; however, this varies by the

particular activity under discussion. In this

section, we interrogate the most up-to-date

gender differences.

The gender gap in audiences for arts, culture
and heritage is well established in the academic
literature (for a detailed discussion in the UK
context, see Bennett et al, 2009). Most studies

Figure 10. Rates of attendance and participation in cultural activities in England (16+) by gender,
2022-2023

Reading = zx
Cinema o O
Playing video games 'S
Live music O
Theatrical performance @ @
Festival or carnival O
Art exhibition X 3
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Source: DCMS Participation Survey 2022-2023.

JLIXUH VKRZV JHQGHU GLIIHUHQFHY LQ DWWHQGDQFH DQG SDUWLFLSD\

Overall, women were slightly more likely to have ZLWK DERXW RI ZRPHQ WKH HTXLY
attended and participated in different cultural for attendance were 31% and 27%. However,
events and forms. Around 20% of men had not WKH VFDOHV RI WKH GLITHUHQFHV YD

participated in any of the activities, compared DFURVYV VSHFLOF DFWLYLWLHYV
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7DNLQJ DWWHQGDQFH OUVW W KH 9% TheHaxgest RIEtRdIfXrEned was in

difference was in theatrical performances, crafts, where 21% of women had participated

which far more women (38%) had attended compared with 9% of men. For attendance,

than men (22%). Among activities that were less in contrast, there were a few activities where

widely attended overall, there were several more men had participated than women:

other large differences: both craft exhibitions playing video games (41% compared with 31%

and literary events had been attended by of women); composing music (8% compared

around 10% of women, compared with 7% ZLWK DQG PDNLQJ OOPV RU YLGHEF
and 6% of men respectively. The only type of compared with 2%).

FXOWXUDO HYHQW ZKHUH PHQ ZHUH VLJ L(")FD(?WO\. . -
. These gentler gaps are consistent with existing
more likely to have attended was comedy

. research. Women were more likely to engage in
performances, and this difference was small. _ _
o . different forms of arts, culture and heritage than
Roughly similar fractions of men and women

. . men, and the relative differences were largest in
had attended a live music event (around 31%), 9

. relation to activities that take place in the home.
and the fraction of women who had been to the P

. . Moreover, there were very few cases where
cinema was only slightly larger than that of men. . .
differences were small or non-existent. The

The differences were larger for cultural scales of the gender gaps in engagement were
participation. Far more women had read for very similar to their equivalents pre-pandemic
pleasure (71% compared with 57% of men); far (Brook et al, 2020). Next, we analyse gender
more women had engaged in painting, drawing, differences in heritage engagement.

printmaking or sculpture (19% compared with
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Figure 11. Rates of attendance at heritage sites in England (16+) by gender, 2022-2023
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By contrast with arts participation and
attendance, most different heritage sites had
similar rates of attendance by men and women:
in 8 out of the 13 site types, there were no

Men were more likely than women to have
attended places connected with industrial
history, UNESCO sites or sites connected with
sports heritage, but these differences were,

VWDWLVWLFDOO\ VLIQLOFDQW G L I lagainHspBlHTheseRsPnifa@ties larg Rteworthy

more likely than men to visit parks or gardens
and historic landscapes or habitats, but the
differences were fairly small: 46% compared with
42%, and 40% compared with 36%, respectively.

given how much they differ from engagement in
arts and culture.

Finally, we now address gender differences
in engagement with museums, galleries and
libraries.
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Figure 12. Rates of attendance at museums,
2022-2023
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Source: DCMS Participation Survey 2022-2023.

JLIXUH VKRZV WKH GLITHUHQFHYV LQ HQJDJHPHQW ZLWK PXVHXPV JDOO

60LJKWO\ PRUH ZRPHQ KDG
VXEVWDQWLDOO\ PRUH KDG
OLEUDU\N VHUYLFHYVY RQOLQH

Taken together, we can see that the largest

YLVLWHG D PXVHXP RU JDOOHU\ WKDQ PHQ
YLVLWHG D OLEUDU\ FRPSDUHG ZLWK
FRPSDUHG ZLWK

attendance, where attending a theatrical

gender differences in arts, culture and heritage performance was the largest. There were smaller

audiences are in cultural participation. Women
were far more likely than men to read for

differences in attendance at heritage sites,
museums and galleries, and libraries, although

pleasure, to make art and to make crafts. There very few modes of engagement with arts, culture

were also very large differences in cultural

and heritage had no gender gaps at all.
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2.2.3: Ethnic group White people (Bennett et al 2009). However,

this is not uniermrqu) the case, with Black people
d

SV ZLWK JHQGHU WKHUH KDV EHHQ.¥ i@ e @athivals and Black, Asian
research on ethnic differences in arts, culture and mixed-race people more likely to attend

and heritage engagement. This research tends FXOWXUDOO\ VSHELOF IHVWLYDOV &K

WR OQG ODUJH GLIIHUHQFHV LQ DERRVY RHRiaDh Wil ldedfch Hae.

with higher probability of attendance among

Figure 13. Rates of attendance and participation in cultural activities in England (16+) by ethnic
group, 2022-2023
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JLIXUH VKRZV WKH UDWHV Rl HQJDJHPHQW LQ GLIITHUHQW IRUPV RI FXO
HWKQLF JURXS %HFDXVH WKH PDMRULW\ RI UHVSRQGHQWYVY WR WKH VXUY
WKH HVWLPDWHYV IRU RWKHU HWKQLF JURXSV LV JUHDWHU
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While there is no overall pattern, White people While a large number of activities and modes

were quantitatively the most likely to engage of participation had a higher estimate for White

with most forms of attendance and participation. people’s engagement than for other ethnic

,Q VRPH FDVHV WKH\ ZHUH VLJQL oips Meé diferendes were not statistically

likely to engage than all other ethnic groups: VLIQLOFDQW 7KLV PHDQV WKDW ZH F
this was the case for reading for pleasure and that there are any major underlying differences

attending theatrical performances. In others, between different ethnic groups.

WKHUH ZHUH VLIJQLOFDQW GLIIHUHQFHY EHWZH ;
Q Q QYHUDOO KLQV FRQOUPV WKH H[LVW
White people and some ethnic groups, but not

major ethnic differences in arts and cultural
others. For example, the difference between en ont It this research
UDWHV Rl DWWHQGLQJ D ®OP DW lgeig§rp|5 Eb?—?\}?/“ﬂ?-fﬁ

White people and people with mixed or multiple |n distiguishing between White, Black, Asian

HWKQLF JURXSV ZDV QRW VWDWLVS{)%?}T}emg] ?/m”ﬁ : BYPliggripe further

rences. This means that it is hard to
However, White people were more likely to
compare the magnitudes of the differences
attend the cinema than Black people, Asian

with those pre-pandemic, since those statistical
people or people from other ethnic groups, and

I
WKHVH GLIIHUHQFHV ZHUH VWDWL\9WE8FB°85“freEef PELLR pe
and all other ethnic gro ps combi
This applied across both attendance and
S . now move to similar analysis with a focus on
participation: for example, White people were heritage sites
more likely than Black or Asian people to attend g '
live music and participate in crafts.
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Figure 14. Rates of attendance at heritage sites in England (16+) by ethnic group, 2022-2023

Parks or gardens with historic
or artistic features

A city or town with celebrated
historic nature

National Trust site

English Heritage site

A historic landscape or -
habitat

A historic building open to O

the public

An ancient monument or 0
archaeological site

A historic place of worship

A place connected with
industrial history

UNESCO site = —@—O0—0O0—C0——

A site connected with sports —O0—
heritage
A site connected with maritime 50’ o
heritage
Some other historic site or o

historic place
None of these
0%

O White @ Mixed

-O—e—0— —O0—
20% 40%
O Asian or Asian British QO Black or Black British @ Other ethnic group

Source: DCMS Participation Survey 2022-2023.

JLIXUH

VKRZV GLIIHUHQFHV EHWZHHQ HWKQLF JURXSV LQ DWWHQGD

DOO TXHVWLRQV ZHUH SUHVHQWHG WR DOO SDUWLFLSDQWY EHFDXVH

DURXQG FHUWDLQ LWHPYV

As with attendance and participation in cultural
activity, White people were consistently most
likely to have attended different heritage sites
in the preceding 12 months. White people
were more likely to have attended than all
other ethnic groups for four different types of
heritage sites: cities and towns with celebrated
historic natures, historic landscapes and

habitats, historic places of worship, and places

connected with industrial history. They were

DOVR VLIQLOFDQWO\ PRUH OLNHO\ Wk
groups to have attended other types of sites: for

example, White people were more likely to have

attended a historic building open to the public

than Asian or Black people.
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7KH OJXUH VKRZV WKDW %ODFN S BIRCR fedplZ had Hot attended any of these
VLIQLOFDQWO\ OHVV OLNHO\ WK D @pEsQfdiski¢ Kitdddudimg t@préceding 12

groups to have attended four different types of

heritage site: parks and gardens with celebrated
historical or artistic features, cities or towns with
celebrated historic natures, natural landscapes

and habitats, and ancient monuments and
archaeological sites. This is particularly
QRWHZRUWK\ JLYHQ WKH FRQOGH
ZHUH ZLGHU WKDQ WKRVH LQ WKH
For example, 41% of White people had attended

historic landscapes or habitats compared with

months, compared with 30% of White people.

This reinforces our existing knowledge about
differences between ethnic groups in the
probability of engaging in arts, culture and
heritage. In fact, these differences were even

éaﬁgﬁr tn%;‘&tgl_'eﬂ%%egvt Ii?'_:r\rtsl_]amd culture,

aLt QUJ pgagig(ug erstanding

of%i'%mic differentes may not have gone far
HQRXJK

RI %ODFN SHRSOH DQG WKH Hﬂ%ﬁﬁﬁﬁ%ﬁ@t\tﬁ”d&nﬁwﬂﬁws’ga"e”es

for ancient monuments and historic sites were
26% and 7% respectively. More than 50% of

aries.

Figure 15. Rates of attendance at museums, galleries and libraries in England (16+) by ethnic group,

2022-2023
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Source: DCMS Participation Survey 2022-2023.

JLIXUH VKRZV WKH UDWHV RI

It shows that White people were the least likely

group to use library services online: in the case

of using library services in some other way, they

ZHUH VLIJQLOFDQWO\ OHVV OLNHO\
other ethnic group, while in the case of visiting a

library, they were less likely to attend than Asian

or Asian British people. The differences between

DWWHQGDQFH DW PXVHXPVY JDOOHULHV

groups in accessing library services online were

QRW VWDWLVWLFDOO\ VLIQLOFDQW
VWE gﬁ%é)lieglsrﬁ IG\VIQ Iéstolf\)/i%i\museijms

or galleries than people who'selected the “Other

ethnic group” category, but were more likely to

attend than Black people, who were themselves

less likely to attend museums than all groups.

‘H OQLVK WKLV VHFWLRQ ZL
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7KLV GDWD FRQOUPV WKH HYL G H @didindR theGriost kelyHt@Qengaye in every

in engagement with arts, culture and heritage single activity, being the least likely to attend
between ethnic groups. The differences libraries. Some forms of arts and culture had
between Black and White people’s likelihood only very small differences between different
of engagement in visiting heritage sites were ethnic groups, including attending literary
particularly large. However, White people events and street art

2.2.4: Social class differences between different social class

groups in most (but not all) forms of arts, culture
and heritage (see Brook et al 2020 for an
overview) In this analysis we use the National

to engagement with arts, culture and heritage. WDWLVWLFV 6RFLR (FRQRPLF &ODVV]
$ ORQJ WUDGLWLRQ RI UHVHDUFK &Beasﬁ‘rgn%rg}’grls&:ﬂl%ags V\X

Social class is perhaps the dimension of social
life that has had the most attention in relation

Figure 16. Rates of attendance and participation in cultural activities in England (16+) by National
6WDWLVWLFV 6RFLR (FRQRPLF &ODVVLOFDWLRQ

Reading —h— A A 7>
Cinema —— O @ O
Playing video games —hbd Y
Live music —— O @ O
Theatrical performance -0 O - <
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Art exhibition -« @ O
Photography A A
Making art pAy’ YA

Comedy event o 0@ O
Craft exhibition 0 @ O
Literary event oc® O
Composing music D=
Live dance event OO
Writing AL \ o
Street art event O-0
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Other event @
Other activity A

No other activity A A —h—
No other event O @ O ——
0% 20% 40% 60%
Managerial/professional B Intermediate O Attendance
Semi routine/routine . Never worked/long  term unemployed /\ Participation

Source: DCMS Participation Survey 2022-2023.
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JLIXUH VKRZV WKH UDWHV RI HQJDJHPHQW ZLWK GLIIHUHQW IRUPV RI F
E\ VRFLDO FODVV

People working in managerial or professional attended by 40% of people in the managerial

roles, or whose most recent role was managerial or professional category, but 19% in the semi-

or professional, were more likely to have routine or routine category. The equivalent

engaged in almost all of these categories. This OJXUHV IRU DUW H[KLELWLRQV ZHUH
applied across attendance and participation, as while for literary events they were 10% and 4%.

they were the group most likely to have read

for pleasure, been to the cinema, attended live
music, engaged in photography as an artistic
activity and written music. However, it was
more pronounced for attendance, with only 18%
of this group not having attended any of the
events listed compared with 28% of people in
the intermediate category (which includes roles
such as secretaries and toolmakers), 38% of
people in the semi-routine or routine category
(which includes roles such as postal workers and

By contrast, several forms of cultural

participation had much smaller differences

between social class groups. For playing video

games, one of the most widely enjoyed forms of

cultural participation, the difference between the

managerial or professional and semi-routine or

URXWLQH FDWHJRULHY ZDV QRW VWDW
Similarly, for crafts, there was little difference

between the managerial or professional and

intermediate categories.

cleaners) and half of the people in the “Never 7KLV GDWD UHLQIRUFHV WKH OQGLQJV
worked/long-term unemployed” category. By tradition of research: people in managerial and
FRQWUDVW WKH HTXLYDOHQW O JXpddfessioRalhags2Nold® dre @BriMikely to

participated in any of the relevant activities were engage in almost all forms of arts and culture.

13%, 16%, 23% and 31% respectively. ‘H QH[W PRYH WR FRPSDUH WKHVH 0QC

. forms of engagement with heritage.
Several of these differences warrant further gag 9

attention. One of the largest absolute differences
was in theatrical performances, which were
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Figure 17. Rates of attendance at heritage sites in England (16+) by National Statistics Socio-
(FRQRPLF &0DVVLOFDWLRQ

National Trust site @ o— —O—

historic nature

A city or town with celebrated —o— —0— —o— O
- ——

Parks or gardens with historic PY
or artistic features

A historic landscape or —— —o— O

=O=
habitat
English Heritage site o-Co O—
-

A historic building open to —o— -
the public

An ancient monument or —o— 0 P O
archaeological site

A historic place of worship - O @ O

A place connected with . oY ¥ O
industrial history

UNESCO site —O0e——0-

A site connected with maritime e Ye)
heritage

A site connected with sports 0
heritage

Some other historic site or o
historic place

None of these < @ - ——
0% 20% 40% 60%

(Managerial/professional @ Intermediate O Semi routinefroutine

@ Neverworked/long  term unemployed

Source: DCMS Participation Survey 2022-2023.

JLIXUH VKRZV WKH GLIITHUHQFHYVY LQ HQJDJHPHQW ZLWK GLIITHUHQW IRUF

As with cultural attendance and participation, participants. In most cases, differences between

people in the managerial or professional DOO IRXU JURXSV ZHUH VWDWLVWLFDO
category were consistently the most likely to pattern here is relatively consistent: the fraction

have attended, with the differences generally of people in the managerial or professional

EHLQJ VWDWLVWLFDOO\ VLJQLOF D Qatgow KaMingidtfeHded\diffRrénivheritage sites

were English Heritage and UNESCO sites, was roughly double that of people in the semi-

ZKHUH WKH FRQOGHQFH LQWHUY D Qoztibe\brZduttel thategotH
to the question not being asked to all survey
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There were exceptions to this pattern, might have been to Canterbury or Chester, but
particularly in visiting National Trust and English might interpret them differently; in contrast,
+HULWDJH VLWHV :KLOH WKH FRQ (6 qyEddgeloOnanttd Maidtions allows less
around the estimates for these activities were room for interpretation. If this is part of the
wider than for other forms of visiting heritage explanation, the differences we see here may
sites, the differences between different social be exaggerated.

class groups were smaller; 59% of people in the , i
. . However, the overall pattern is once again
managerial or professional group had attended . . )
. o . that people in managerial and professional
a National Trust site in the preceding 12 months,

N VHKROGY ZHUH VWDWLVWLFDOO\ \
DQG WKH HTXLYDOHQW OJXUH IRU \%ﬁq L%WI—PUPH&‘.HWI—II

. ) . more likely'to engage in almost all forms of
group was 52%. For English Heritage sites, there

. . arts, culture and heritage. The scales of the
was almost no difference between people in the _ .
. . . . . differences varied, but there was only one case
intermediate and semi-routine or routine groups.

ZLWKRXW D VWDWLVWLFDOO\ VLIQLOF
7TKHVH UHVXOWY PD\ UHxHFW GLIIMNMUWLQWHM KQJIORXYK +HULWDJH VLWHYV
respondents interpret the questions. Someone to compare attendance between social class

asked if they have been to a city or town with groups at museums and libraries.

celebrated historic nature in the past year

Figure 18. Rates of attendance at museums, galleries and libraries in England (16+) by National
6WDWLVWLFV 6RFLR (FRQRPLF &ODVVLOFDWLRQ

Visited a museum or gallery —— —0O— —o— O~
Visited a library —0—0—0— O-
Accessed library services online O O

Used library services OO-0—
some other way

10% 20% 30% 40%

(Managerial/professional @ Intermediate O Semi routinefroutine

@ Neverworked/long  term unemployed

Source: DCMS Participation Survey 2022-2023.

JLIXUH VKRZV WKH UDWHV RI DWWHQGDQFH DW PXVHXPV JDOOHULHV D

It shows that people in the managerial or IRU WKH RWKHU JURXSV WKH OJXUHV
professional category were the most likely to 30%. For libraries, the differences were smaller
have attended museums, visited libraries or EXW VWLOO VLIQLOFDQW

accessed library services online. In the case of
visiting museums and galleries, the difference
was very large: 42% of people in the managerial
or professional category had visited them, while

Taken together, this reinforces a long tradition of
research: arts, culture and heritage are a major
site of class inequality. This analysis highlights
the role of heritage in this space.
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2.3: Comparing England, Wales, Scotland and Northern Ireland

Data on participation and attendance in arts, culture and heritage is collected in different

ways across the four nations of the UK. England is the only nation with a dedicated survey: the
Participation Survey, which has a very large sample size. In other nations, questions on arts,
culture and heritage are not asked every single year, or are asked at different levels of detail.
For example, the National Survey for Wales asks questions about attendance at performing
arts each year but does not always ask about the specific types of performing arts.

Some activities are only asked about in one For this reason, our analysis of comparisons

QOQDWLRQ UHXHFWLQJ GLIIHUH Q F H etweenvhk faurh&tivhk df the/UkHs/more

taking place between nations. For example, the limited than our analysis of participation in

National Survey for Wales has historically asked England. We present comparisons where

about people’s attendance at Eisteddfod (Welsh the questions about people’s activity were

Government, 2023). VXBFLHQWO\ VLPLODU DQG ZKHUH GD\

in the period 2022-2023. We do not include
activities that were only included in one national
survey. Overall, this means that we compare
attendance at nine different types of events, and
participation in six different types of activities.

In less-disrupted periods, it would be
possible to compare rates of participation and
attendance between surveys with different
data collection periods. If nations show
relatively consistent engagement over time,

using data from one year in one nation with Finally, the data availability for these surveys
data from another year in another nation could varies. While the most up-to-date data on the
yield meaningful comparisons. However, the Participation Survey and the National Survey
evidence from England shows that rates of for Wales was available through the UK Data
FKDQJH LQ HQJDJHPHQW YDULHG \8éenicelatxifeDi@amniting, this was not the
over the period 2021-2023, meaning that a case for the Scottish Household Survey and the
comparison between different data collection Northern Ireland Community Survey. This makes
periods would be misleading. it impossible to draw the same comparisons

between groups as for England. We plan to
draw these comparisons in a future State of the
Nations report.
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Figure 19. Rates of attendance and participation in cultural activities in England, Scotland, Wales
and Northern Ireland (16+), 2022-2023

Historic place

Film at a cinema or other
venue

Live music event
Museum
Theatre

Library

Painting/drawing/
printmaking/sculpture

Sang/played an instrument
Photography/films/videos
Live dance

Circus or carnival

Written stories/plays/
poetry

Computer art
Book event

Dance

o
X

20% 40% 60%

England Scotland .Wales . Northern Ireland

Source: DCMS Participation Survey 2022-2023; Scottish Household Survey, 2022; National Survey for Wales, 2022/2023;
2022/23 Continuous Household Survey.

JLIXUH VKRZV WKH GLIITHUHQW UDWHYV RI HQJDJHPHQW ZLWK D UDQJH R
DFURVYVY WKH IRXU QDWLRQV RI WKH 8.

For several activities, particularly attendance, while rates of attending live music were even
engagement rates were similar across all four more similar, varying from 32% in Northern
QDWLRQV UDWHV RI VHHLQJ D O OlrldhiMoB0% inErgRaBd.YDULHG

from 52% in Northern Ireland to 45% in Wales;
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The largest difference was in attendance at

historic places, where more than 60% of people

in England reported attendance, compared
with 22% in Scotland. With differences at this
scale, it is likely that people systematically
interpreted the question differently. Other
than historic places, the largest difference in
attendance was evident in events associated
with books or writing; in Scotland, Wales

and Northern Ireland, the rates were similar
at around 2%, while in England the rate was

VLIQLOFDQWO\ KLJKHU DW DURXQ%

There were larger differences in rates of
participation between nations. In England
and Scotland, the rates of different forms of
engagement in visual art (painting, drawing,
printmaking and sculpture) were higher than
in Wales and in Northern Ireland. People in
England were also far more likely to report
having engaged in photography as an artistic
activity. However, by far the largest difference
was in reported participation in dance: in
England, Wales and Northern Ireland, the

OJXUHV ZHUH DOO DURXQG
WKH OJXUH ZDV
been phrased almost identically, this is

likely to represent genuine differences in

the populations, with traditional dance in
Scotland being a much more widespread and

mainstream form of cultural participation than in

the other nations of the UK.

We should interpret these results cautiously.
While we see some large differences, it is

differences are because of question phrasing,

46

ZKLOH

'LWK TXHVWLRQV

L

LOAFXOW WR LQWHUSUHW WKH H[WHQ

WKH WLPLQJV RI WKH VXUYH\ OHOGZR

differences between the four nations. In the
same way, we should not interpret similarities

as representing no differences between the four
:KDW WKHVH OJXUHV GR Gt

QDWLRQV
that rates of engagement with arts, culture and

KHULWDJH DSSHDU WR QRW VLJQLOFD

even though there are differences with respect
to individual activities.
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The arts, culture and

heritage workforces:
evidence from the
Labour Force Survey

This section summarises some key statistics
about employment in arts, culture and heritage
occupations across the UK, with data from the
Labour Force Survey.

This is motivated by the ecosystem approach
that we describe at the start of this report: the
composition of a workforce has implications

for what is produced and how audiences

DUH FRPSULVHG 6SHFLOFDOO\
demographic make-up of the workforce,
mirroring our similar analysis of audiences. We
also focus on the balance of employed and
self-employed people in the sectors and on
transitions into and out of the sectors, to assess
the stability of the ecosystem.

ZH

The Labour Force Survey allows analysis over
short time periods, with data being collected
every quarter. This means we can analyse the
potential effects of interventions and shocks,
such as the Covid-19 pandemic. However, we
should note that our analysis of Labour Force
Survey data does not address all aspects of
work: for example, pay, worker representation
aln% 'Q_r())(fe\z/ssgnal %velﬂpment. Nor does it show
how demograp%ic diﬁerences vary with seniority
in different occupations, which previous Creative
PEC research has highlighted as an issue (Carey,
Giles & O’'Brien, 2023)
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3.1: Changes in the composition of the arts, culture and heritage
workforces

The Department for Culture, Media and Sport (DCMS) publishes estimates of the numbers of
people working in relevant sectors, measured through industrial classifications. The DCMS
definition of the cultural sector uses a total of 20 Standard Industrial Classification codes,
including television programming and broadcasting activities, artistic creation, and museum
activities. This data is derived from the Annual Population Survey, which is itself derived from the
Labour Force Survey. DCMS estimates that the cultural sector employed 703,000 people during
the period July 2022-June 2023: of these, 52% were employed (as opposed to freelance), 51%
were men, 90% were White and 20% were disabled (DCMS, 2024b).

Here, we distinguish between four key parts of for our analysis, as the most recent change

WKH DUWV FXOWXUH DQG KHULWwa3 itrddRtedinRng EdhouFarée Survey

TV, video, radio and photography; museums, at the start of 2021: the group “Managers

libraries and archives; music, performing and directors in the creative industries” was

and visual arts; and publishing. We focus introduced, with DCMS estimating that 88%

particularly on people in creative occupations of people in this group would have previously

rather than in broader creative industries. As been included in the group “Managers and

with our analysis of arts, culture and heritage proprietors in other sectors not elsewhere
HQJDJHPHQW ZH LQFOXGH FRQOGHODAH LQMGIUYDEM IRU 1IDWLRQDO 6W
while also publishing quarter-by-quarter ‘H KDYH LQFOXGHG WKLV JURXS LQ W
estimates derived from the Labour Force video, radio and photography category, as we

Survey. Finally, we show the socioeconomic estimate that this is where the largest number

backgrounds of people working in these of people in this occupational group are

sectors, a crucial dimension of inequality in working, although we acknowledge that some

creative occupations (Brook et al, 2020). people in this group would be better allocated

to others. The change in coding is denoted in

E 10 , tional cod dated .
very 10 years, occupational codes are update RXU OJXUHY ZLWK D GDVKHG OLQH
E\ WKH 20FH IRU 1DWLRQDO 6WDWLVWLFV 7TKHVH

XSGDWHV UHxHFW FKDQJHV LQ W KAé pteBehtih® BnaiySidbNthkEWharacteristics

For example, some occupations are genuinely XQGHU GLVFXVVLRQ WRJHWKHU LQ D
new and are therefore recognised in the allows us to compare different occupational

introduction of new codes, and some existing groups and characteristics over time: if there are

occupational codes are distinguished into more changes, we can see whether these coincide,

WKDQ RQH UHXxHFWLQJ FKDQJHV brvhétheithBrgds :RINféraktlcRa€acteristics
of those roles. These changes are relevant have occurred at different points.
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Figure 20. Changes in employment, disability, ethnic group, gender and socioeconomic background
in different sectors of arts, culture and heritage occupations in the UK, 2019-2023
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Source: Quarterly Labour Force Survey January-March 2019 to October-December 2023 inclusive.

JLIXUH VKRZV WKH FKDQJHV EHWZHHQ DQG LQ WKHVH FKDUDFWH
GLVWLQJXLVKHG EHWZHHQ IRXU JURXSV RI RFFXSDWLRQV

The vast majority of people working in 93% to 82%, but this was followed with a
museums, libraries and archives occupations recovery; by the end of 2023, the fraction of
were employed as opposed to self-employed. people employed rather than self-employed in
At the end of 2022, this percentage fell from these roles was close to 100%.



UK ARTS, CULTURE

o HERITAGE A Creative PEC State of the Nations report 50

IENCES + WORKFORCE

In the other sectors, the fractions of people who of the workforce in this period, with the (largely

were employed, as opposed to self-employed, more senior) men working in these occupations

ZHUH VLIQLOFDQWO\ ORZHU ,Q E Rio&IiR&IKielrefaid heirrSles after venues

video, radio and photography and publishing closed (Walmsley et al, 2024). By 2023,

FDWHJRULHY WKH OJXUHV ZHUH F@RWHOWRUHY ZBUH VLPLODU WR WKRYV
music, performing and visual art, the numbers Covid-19 pandemic, with around 17% of people

were even smaller. In music, performing and working in these sectors being men. We also

visual art occupations, there was an increase VHH D GLS LQ WKH SHUFHQWDJH RI1 P/
in the fraction of employed people after the video, radio and photography occupations in

change in coding scheme in 2021, but since 2023; these occupations had previously been

then the rate of employment compared with around 70% male, but by the end of 2023 the

self-employment has been fairly stable, which OJXUHV ZHUH EHWZHHQ DQG $V
ZDV DOVR WKH FDVH IRU OOP 79 ohargésh the DadtloR of employed people in

and photography. In publishing, there was a publishing, we will remain alert to whether this

decrease in the fraction of employed people trend continues or reverses.

from the second quarter of 2023.
g The fractions of people from different

The fractions of disabled people working in backgrounds were also consistent for each of

all these groups of arts, culture and heritage the four occupational groups. In all four, around
RFFXSDWLRQV GLG QRW VLJQL O F DsQuvodpedple Dréw p iR & hdlse where the

WKH SHULRG :KLOH WKH O h¥it)iHodmeeReBIrér @43 in a managerial or

TV, video, radio and photography increased SURIHVVLRQDO UROH WKH HTXLYDOH:
from around 10% at the start of the period to entire workforce was 43%. While there were

DURXQG DW WKH HQG WKHUH L3dm¢ chia@de®if theXiattions of people coming

uncertainty around these estimates, so we from different backgrounds, they were not

FDQQRW VWDWH FRQOGHQWO\ WK DA B/W HYW LFFKODD@IHWLIQLOFDQW QRU LC
UHxHFW GLIIHUHQFHV LQ WKH SR Ss¥ @ddd/noRHaweé any evidence that there were

- . . any changes in the class backgrounds among
Similarly, the percentages of White people in .
. o arts, culture and heritage workers overall. The
these occupations were similar throughout

WKH SHULRG DW DURXQG 7KH \91?35)99 R9Y peplg 8 gpcial origins s only

, asked in the third quarter of each year, hence
higher than for the general workforce, where the smaller number of data points in these
WKH HTXLYDOHQW OJXUH ZDV DURXQeP EQd . P

s compared with the others.

(UK government, 2023). As with the fraction of pan

disabled people, we do not see any evidence This broad analysis highlights the stickiness

here that the percentage of White people of the inequalities in arts, culture and heritage

working in arts, culture and heritage changed occupations: despite this period including

between 2019 and 2023. WKH VLIQLOFDQW GLVUXSWLRQ RI WK

. . pandemic, the structure of these occupations
We do see differences in the percentage of ) . .
L . remained consistent in most ways. Where there
men working in these occupational groups.

7KHUH ZDV D VLJQLOFDQW LQFUH%’%ﬁgﬁ;ﬁﬂw&{ﬁmaStheCha”ges'”the

_ ODQFH LQ OOP 79 YLGHR
percentage of men working in museums, hotography, it is important to remain alert to
galleries and libraries during 2020, likely P grapny, P

UHxHFWLQJ WKH FKDQJH LQ WkH EYHYBERRRPTWLNG ™
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3.2: Transitions into and out of arts, culture and heritage
occupations

The stability of the arts, culture and heritage workforces has crucial implications for the retention
of skills. If there is significant churn, expertise and skills are likely lost. While we would not
expect nor hope for zero levels of joining and leaving, which would lock out new talent, we aim
to understand how levels of churn have changed since late 2018.

Figure 21. Transitions into and out of arts, culture and heritage occupations, 2019-2023

75%

50%

25%

0%
2019 2020 2021 2022 2023

Joined the sectors Stayed in Left the sectors

Source: Labour Force Survey Two-Quarter Longitudinal Datasets, October 2018-March 2019 to January-June 2023 inclusive.

JLIXUH VKRZV KRZ WKH SHUFHQWDJHY Rl SHRSOH MRLQLQJ OHDYLQJ R!

KHULWDJH RFFXSDWLRQV YDULHG EHWZHHQ DQG
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For the majority of this period, the percentages Changes in the percentages of people staying

of people who stayed in arts, culture and in arts, culture and heritage occupations can

heritage occupations on a quarter-by-quarter UHxHFW FKDQJHV LQ WKH QXPEHUV R
basis was relatively consistent at around joining these occupations, leaving these

80%. However, there were some important occupations or some combination of the

YDULDWLRQV WKH OJXUH VWD\HGWERQVQVRARWVAWTERUMHUY WKHVH 0J)
2019 and 2020, in spite of the impact of the relatively similar. The exception was between

pandemic, which we may have anticipated WKH OUVW DQG VHFRQG TXDUWHUV R

ZRXOG OHDG WR VLIJQLOFDQW WUDRQMRUPDQWRQ P UM ISHRSOH OHIW D
WKH VHFWRU 7KH FKDQJH EHW Z Haddhevtage o qpBtions than joined them.

TXDUWHU RI DQG WKH OUVW TDhid id tomsidteRt iwith analysis elsewhere that
ZDV VLIQLOFDQWO\ GLIIHUHQW Zshaw&thatGaRhetdrt bf fhe Maxdewic, a large
two-thirds of people who worked in an arts, fraction of people working in arts, culture and
culture or heritage occupation staying in in heritage occupations left their jobs (Walmsley
their roles in both quarters. For the remainder et al, 2024).

R DQG PRVW RI WKH OJXUHV UHPDLQHG

stable, although with a small change between

WKH OQDO WZR TXDUWHUV RI 7KH OUVW KDO! RI

2023 saw no changes.
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The arts, culture and

heritage workforces:
evidence from the
2021 Census

In this section, we extend the analysis of the
arts, culture and heritage workforce using data
from the 2021 Census.

The Labour Force Survey is a high-quality
source of data on these occupations. However,
as a representative sample of the population,

We also aim to publish detailed analysis of
census data from Scotland; as the census was
conducted in 2022 rather than 2021, data is not
yet available at the same level of detail.

This analysis addresses gender, ethnic group,
disability, religion and sexuality. Some of these

LW KDV OLPLWDWLRQV IRU OQH JU bHaatie@stRIhBV® hadivajolattention in

contrast, the census aims to collect data from
each individual resident on the relevant date.
Inevitably, not every single person completes the
census, but rates of compliance are very high; in
England and Wales, more than 97% of the usual
resident population completed the 2021 Census

existing research, as described and addressed
in the previous section. However, quantitative
analysis of religion and sexuality in arts, culture
and heritage research has been much more
limited, despite research drawing attention to,
for example, the experience of religious minority

20FH IRU 1DWLRQDO 6WDWLVWLF Vculturdtworkers (Warren, 2022). Analysis of

This allows more detailed analysis of the arts,
culture and heritage workforce. We can examine
the demographics of individual occupations,
rather than groups of occupations, and interpret
the geographic distribution of those occupations.
This builds on our existing focus on arts, culture
and heritage occupations as a site of inequality,
as well as other Creative PEC research on the
geography of creativity (Siepel et al, 2023).

At this stage, our analysis is more detailed for
England and Wales than for Northern Ireland.
The release of data across the nations of the UK
takes place on different schedules, and we aim
to extend analysis of census data from Northern
Ireland in future State of the Nations reports.

religion and sexuality is challenging due to
potential sensitivities in survey questions and
the limited ability of surveys to capture data
on minority groups. This is, therefore, the

OUVW RSSRUWXQLW\ WR SUHVHQW DQTC

important characteristics.

The data presented in this section corresponds
to people’s main jobs. Around 8% of people
working in arts, culture and heritage occupations
also hold second jobs; it is harder to estimate
how many people work in arts, culture and
heritage occupations while having a main job

in another sector. For this reason, it is important
to exercise caution: this data does not capture
the entire arts, culture and heritage workforces,
just the people for whom their arts, culture and
heritage occupation is their main job.
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4.1: Diversity in arts, culture and heritage occupations: England
and Wales

We start with analysis of the demographics of different arts, culture and heritage occupations
according to the demographic characteristics available in the 2021 Census. In each case, we
show the fractions of different groups across each occupation and include the category

“All other occupations” as a comparison.

Figure 22. Arts, culture and heritage occupations by sex, Census 2021 (England and Wales)

Dancers and Choreographers _-
AUthorS’ Writers and tranSIatorS __
ACtors’ entertainers and presenters __
Newspaper and periodical
journalists and reporters
Arts officers, producers and
directors
Managers and directors in the
creative industries
Photographers, audio visual and
broadcasting equipment operators

0% 25% 50% 75% 100%

. Female . Male

6RXUFH 20FH IRU 1DWLRQDO 6WDWLVWLFV 'LYHUVLW\ LQ WKH /DERXU ODUNHW

JLIXUH VKRZV WKH SHUFHQWDJHV RI PHQ DQG ZRPHQ LQ DUWV FXOWXL
&HQV XV LQ (QJODQG DQG :DOHV 2FFXSDWLRQV DUH RUGHUHG IURP W
ZRPHQ DW WKH WRS WR WKRVH ZLWK WKH ODUJHVW IUDFWLRQV RI PHQ D
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7KH OJXUH VKRZV WKDW WKH RY HUd &t§ culiDrevdid Rdritage occupations,

employment of men was slightly higher than for
women, leading to the “All other occupations”
category comprising 48% women and 52% men.
Among arts, culture and heritage occupations,
WKH OJXUHV ZHUH

Of the 12 occupational groups that we include
in the arts, culture and heritage category, 6

had more men than women and 6 had more
women than men. Musicians were the group
with the largest fraction of men, at 72%, closely
followed by photographers, audio-visual and
broadcasting equipment operators at 71%. This
contrasts with dancers and choreographers,

of whom 84% were women, and librarians, of
whom 80% were women.

These distinctions between occupations

show the importance of disaggregating larger
categories. The category “Music, performing and
visual arts”, which is used extensively for analysis

ZRPHQ DQG

contained both the occupations with the largest
fraction of men and the largest fraction of
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ZRPHQ ,W LV DOVR VLJQLOFDQW WKDV

managers and directors in the creative industries
wekRe then, given existing qualitative evidence
that shows gender inequalities in creative work
increase with seniority (Brook et al, 2020). It adds
further detail to our understanding of arts, culture
and heritage work as a site of gender inequality,
given the variation across different occupations.

We next move to analysis by ethnic group.
Quantitative analysis has shown that White
people are overrepresented among most arts,
culture and heritage occupations (Brook et al,
2020); however, analysis of differences between
ethnic groups other than White people have

EHHQ VLIQLOFDQWO\ PRUH OLPLWHG

analysis of different ethnic groups across all arts,
culture and heritage occupations.
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Figure 23. Arts, culture and heritage occupations by ethnic group, Census 2021 (England and Wales)
Archivists and curators II
Managers and directors in the
creative industries
Artists II
Librarians Il
Dancers and choreographers Il
Photographers, audio visual and
broadcasting equipment operators
Newspaper and periodical editors II
Musicians lI
Arts officers, producers and
directors
Newspaper and periodical
journalists and reporters
All other occupations I
Actors, entertainers and presenters .I
Authors, writers and translators II
0% 25% 50% 75% 100%

Asian Black

B Mixed/multiple White

. Other

6RXUFH 2¢0FH IRU 1DWLRQDO 6WDWLVWLFV

JLIXUH
RFFXSDWLRQV LQ WKH &HQVXV
WKH ODUJHVW IUDFWLRQV RI
JURXSVY DW WKH ERWWRP

Overall, the percentage of White people in arts,
culture and heritage occupations was higher
than in all other occupations: 87% compared
with 84%. There were slightly larger fractions of
people with mixed or multiple ethnic groups and

WKRVH FODVVLOHG DV I2WKHUI

heritage occupations than all other occupations:
3.7% compared with 2.1% for people from mixed

VKRZV WKH SHUFHQWDJHV RI SHRSOH LQ GLIIHUHQW HWKQLF J
LQ (QJODQG DQG :DOHV 2FFXSDWLRC
"KLWH SHRSOH DW WKH WRS WR WKRVH ZL

backgrounds and 2.2% compared with 1.8% for
people in the “Other” category. By contrast,
Black and Asian people were underrepresented
in arts, culture and heritage occupations
compared with other occupations: 2.8%

L Q c@ripared with 8.8%\fot BlakckipEbfle and 4.5%
compared with 8.7% for Asian people.

'LYHUVLW\ LQ WKH /DERXU ODUNHW
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Two occupations had smaller-than-average
fractions of White people: actors, entertainers
and presenters; and authors, writers and
translators. For authors, writers and translators,
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This analysis reinforces existing research that
shows arts, culture and heritage occupations
as a site of ethnic inequality. Most of these
occupations had larger-than-average

ZHUH $VLDQ FORVH WR WKH H Tpelc¥riagad qf White people] ard Black and

the overall workforce; there was also a larger-
than-average fraction of people in the “Mixed/
multiple” and “Other” categories. Among actors,

Asian people were particularly underrepresented
relative to other occupations.

We next move to analysis of disability. While

entertainers and presenters, the fraction of Asian uantitati Halvsis shows under-representation
SHRSOH ZDV ORZHU WKDQ WKH HTlerg;b SURYEShE P

for the overall workforce, the fraction of Black

abled people In arts, culture and heritage
occupations, this does not extend to individual

people slightly higher and the fraction of people

ZLWK PL[HG RU PXOWLSOH HWK QL FIHPIPSWNIER VP ERERRE

higher at 6.7% compared with 1.9%.

Figure 24. Arts, culture and heritage occupations by disability, Census 2021 (England and Wales)

Dancers and choreographers

Arts officers, producers and
directors

Managers and directors in the
creative industries

All other occupations

Photographers, audio visual and
broadcasting equipment operators

Musicians

Newspaper and periodical
journalists and reporters

Actors, entertainers and presenters

Newspaper and periodical editors
Archivists and curators

Authors, writers and translators
Librarians

Artists

0%

. Non disabled; with non limiting condition

Disabled; limited a lot

25% 50% 75% 100%

Disabled; limited a little

. Non disabled; no condition

6RXUFH 2@0FH IRU 1IDWLRQDO 6WDWLVWLFV

Figure 24 shows the percentages of people with different disability statuses in arts, culture
and heritage occupations in England and Wales. Occupations are ordered from those with
the smallest fractions of people reporting disabilities or conditions at the top, and the largest

fractions at the bottom.

'LYHUVLW\ LQ WKH /DERXU ODUNHW
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Overall, a larger percentage of people working in
arts, culture and heritage occupations reported

a disability or condition than in the workforce

more broadly: 21% compared with 18%. Larger
numbers of people in the arts versus the

general workforce reported having a disability or
condition that limited their day-to-day activities

a lot (2.1% versus 1.6%), a little (9.4% versus 7.9%),
and having a disability or condition that did not

limit their day-to-day condition (10% versus 8.5%).

Three arts, culture and heritage occupations had
smaller fractions of disabled people than the rest
of the workforce: dancers and choreographers;

DUWV ROFHUV SURGXFHUV poc cLUHEWN

managers and directors in the creative industries.
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For dancers and choreographers, the difference

ZDV VLIJQLOFDQW ZLWK GLVDEOHG
with 9.5% in the remainder of the workforce;

for the other two occupational groups, the

differences were much smaller.

The other nine arts, culture and heritage
occupations had larger fractions of disabled
people; for some of these occupational groups,
the differences were very large. Of artists, 18.6%
were disabled, as were 15.1% of authors, writers
and translators and 14.4% of librarians.

We next analyse rates of religion in the arts,

itative analysis has previously been
%g[lJt?}IVDE)é“ previously

very limited.

Figure 25. Arts, culture and heritage occupations by religion, Census 2021 (England and Wales)

All other occupations

Librarians

Dancers and choreographers

Managers and directors in the
creative industries

Authors, writers and translators

Newspaper and periodical
journalists and reporters

Actors, entertainers and presenters
Musicians

Archivists and curators
Artists

Newspaper and periodical editors

Photographers, audio visual and
broadcasting equipment operators

Arts officers, producers and

directors
0% 25% 50% 75% 100%
Christian (all denominations) Muslim . Hindu Sikh Jewish
Buddhist Other religion . No religion . Not stated

6RXUFH 2@FH IRU 1DWLRQDO 6WDWLVWLFV 'LYHUVLW\ LQ WKH /DERXU ODUNHW

JLIXUH VKRZV WKH SHUFHQWDJHV RI SHRSOHEV UHSRUWHG UHOLJLRX
KHULWDJH RFFXSDWLRQV LQ (QJODQG DQG :DOHV 2FFXSDWLRQV DUH RI
IUDFWLRQV RI SHRSOH ZKR UHSRUW QR UHOLJLRQ DW WKH WRS WR WK

ZKR UHSRUW QR UHOLJLRQ DW WKH ERWWRP
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Every arts, culture and heritage occupation The low representation of the second and third
had a larger fraction of people who reported ODUJHVW UHOLJLRXV D@OLDWLRQV O0X
no religion than the rest of the workforce, with particularly noteworthy. The fraction of Hindus
DQ RYHUDOO OJXUH RI F R P S D U W&s stmaNdrkn every arts, culture and heritage

in the remainder of the workforce. People in occupation than in the overall workforce; there
arts, culture and heritage occupations were was a slightly larger fraction of Muslims among
also more likely to have not answered the writers than in the overall workforce, but for
guestion: 6.9% compared with 5.6% in the every other arts, culture and heritage occupation,
JHQHUDO ZRUNIRUFH $00 UHOLJLRSIMDNSro pabisulary odrlyzreptésented.
underrepresented among people working Recent research has highlighted the importance
in arts, culture and heritage occupations, of minority religious participation in these

except for people who reported that they were occupations (Warren, 2022), and this analysis
%WXGGKLVW RU -HZLVK WKH WZR Ddardonfrilils Bn@s¢alg bfh&inweafaHce. The
smallest number of people. supplementary online materials to this report

VKRZ KRZ UHOLJLRXV DJOLDWLRQ LQW

As with the other characteristics described, . . . .
key variables, including age and ethnic group.

there were again some large variations in the
UHOLJLRXV DYOLDWLRQV RI GLIIH BikhyWeDnow td thé ahalyais<add sexa@yc

heritage occupations. 42% of librarians reported While we are not aware of any quantitative

no religion, just 1% more than the remainder of research on sexuality in arts, culture and

the overall workforce. By contrast, 9 out of the KHULWDJH RFFXSDWLRQV VLJQLOFDQ
12 arts, culture and heritage occupations had demonstrates that sexuality is an important

more than 50% of people reporting no religion; dimension of inequality in male-dominated

IRUDUWYV ROFHUV SURGXFHUV D Qn@rk@lacesHdg\W/RgHtV20M)KGiven that

OJXUH ZDV several arts, culture and heritage occupations

have large majorities of men, it is important to
understand how sexuality differs across these
occupations and whether there are any broader
differences from the general workforce.
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Figure 26. Arts, culture and heritage occupations by sexuality, Census 2021 (England and Wales)
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JLIXUH VKRZV WKH SHUFHQWDJHV RI SHRSOHEV UHSRUWHG VH[XDO RUL
RFFXSDWLRQV LQ (QJODQG DQG :DOHV 2FFXSDWLRQV DUH RUGHUHG IURP
RI SHRSOH ZKR UHVSRQGHG WKDW WKH\ ZHUH KHWHURVH[XDO RU VWUDLJ
IUDFWLRQV RI SHRSOH ZKR UHVSRQGHG WKDW WKH\ ZHUH KHWHURVH[XDO

People working in arts, culture and heritage other responses were more common among
occupations were overall less likely to report arts, culture and heritage occupations than the
being heterosexual or straight than people in general workforce: bisexual (3.1% versus 1.3%),
the rest of the workforce: every arts, culture and gay or lesbian (4% versus 1.9%), other sexual
heritage occupation had a smaller percentage of orientations (0.9% versus 0.3%) and people who
people reporting being heterosexual or straight did not answer the question (7.7% versus 6%).

(84%) than the rest of the workforce (91%). All
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There were differences between occupational workforces tend to have larger percentages
groups. Actors, entertainers and presenters were of straight people. Actors, entertainers and
the least likely to be heterosexual or straight presenters, the occupational group with the
(79%), and the most likely to be either gay or smallest percentage of straight people, was
lesbian (7.9%) or bisexual (4.6%). Managers and also the group closest to equal representation
directors in the creative industries were about as of men and women.

likely to be heterosexual or straight as the rest of
the workforce (90%), but more likely to be gay or . .
. ; . variations across arts, culture and heritage
lesbian (2.8%); however, the key difference is that _ . .
. . : occupations. No single occupation was marked
people in these occupations were more likely to

KDYH DQVZHUHG WKH TXHVWLRQ L (%“Wi”ﬁe ARG gy, with over-

r under-representations in every single group.

2YHUDOO ZH KDYH VKRZQ WKDW WKHU

There does not seem to be a relationship Instead, we see occupations that differed
between the percentages of men and women substantially from the overall workforce in some
and of different sexual orientations, in contrast ways and were very similar in others.

with literature that shows that male-dominated
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4.2: The geography of the arts, culture and heritage workforces:
England and Wales

The volume of data available in the 2021 Census also allows us to analyse geographic differences
in the arts, culture and heritage workforces. In this section, we draw attention to the people
working in arts, culture and heritage occupations in each local authority, as a percentage of the
number of people in any job. In this analysis, we omit the City of London and the Isles of Scilly,
both of which have very small populations.

This analysis builds on existing research on

the geography of creativity (Siepel et al, 2023).
,W DOORZV H[DPLQDWLRQ RI VSHFLOF Rg SDWLRQV
and small geographical units, to interpret the

dynamics of areas in greater detail. &Y,
%”" 'M{{/\)\,f/v V\L&J

J {

Figure 27. Arts, culture
and heritage occupations
as a percentage of all
occupations by local
authority, Census 2021
(England and Wales)

8%
6%
4%

2%

6RXUFHV 2@FH IRU 1DWLRQDO 6WDWLVWLFV 2FFXSDWLRQV RI WKRVH LQ HPSOR\PHQ
VWDWXV DQG GLVDELOLW\ VWDWXV (QJODQG DQG :DOHV &HQVXV 20FH IRU 1DWLRQD
Licence v.3.0. Contains OS data © Crown copyright and database right 2022.
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JLIXUH VKRZV WKH VSDWLDO GLVWULEXWLRQ RI HPSOR\PHQW LQ DUWYV
ORFDO DXWKRULW\ ZLWK WKH ODUJHVW SHUFHQWDJH Rl SHRSOH LQ WKH\
DOO SHRSOH HPSOR\HG LQ WKH DUWV LW ZDV IROORZHG E\ ,VOLQJWRQ &
7KH ORFDO DXWKRULWLHV ZLWK WKH ODUJHVW IUDFWLRQV RI SHRSOH |
ZHUH DOO LQ /RQGRQ

The local authority outside of London with the The intensity of activity in London raises questions
largest percentage of people employed in the about more precise geographical analysis. While
arts was Brighton and Hove, in 12th place with there were clear differences between London
4.7%. In the median local authority (Bromsgrove boroughs, it does not follow that between-

and the Forest of Dean), 1.3% of people in borough differences are the most important
employment reported working in an arts, ones; it may also be that concentrated activity
culture and heritage occupation. occurs across local authority borders. For this

reason, we introduce Figure 28, which shows the

However, given that the demographics of o
percentages of people working in arts, culture

individual occupations within the arts, culture

DQG KHULWDJH VHFWRUV YDU\ v|_J?_Bj,hér'%a@eﬁog'ﬂgfgo%ﬁ-fgiﬁ%éaéwsr:'TJhLif’DLQHG ‘o

comprising artistic, literary and media
occupations, media professionals, and librarians
and related professionals. This omits managers
and directors in the creative industries. The detalil
included in Figure 28 is extended in online maps
that cover the whole of England and Wales.

also expect differences in the geographical
distributions of these occupations. For this
reason, we have produced online maps that
allow interrogation of each occupation across
all of England and Wales.

Figure 28. Arts,
culture and heritage
occupations as a
percentage of all
occupations by
electoral ward, Census
2021 (London; City of
London omitted).

12.5%
10%
7.5%
5%

2.5%

6RXUFHV 2@FH IRU 1DWLRQDO 6WDWLVWLFV &XVWRP 'DWDVHW IHDWXUH 6SHFLOFDWLRQ
(QJODQG DQG :DOHV 2FFXSDWLRQ FXUUHQW FDWHJRULHV 2¢FH IRU 1DWLRQDO 6WDV
Licence v.3.0. Contains OS data © Crown copyright and database right 2022.
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'LITHUHQW /RQGRQ ERURXJKYV ZH Uvwhidd I8 nHHBRrWde\G Ole@all, 24 electoral

the different electoral wards with the largest wards had 10% of their working population
fractions of people in art, culture and heritage. in arts, culture and heritage occupations,

The two wards with the joint-largest fraction all of which were in London. Overall, 94 of
were Highgate, in Camden, and Clissold, in the 100 electoral wards with the largest
+DFNQH\ LQ ERWK FDVHV WKH Ofiatibrs & pesple in arts, culture and heritage
Stoke Newington, in third place, is also in occupations were in London.

Hackney; in fourth place was Crouch End,

4.3: The geography of the arts, culture and heritage workforces:
Northern Ireland

As explained in the previous section, census data is organised separately in England and Wales
and in Northern Ireland. Data about employment in arts, culture and heritage occupations in
Northern Ireland is available at the same level of precision as is available at the electoral ward
level in England and Wales.

Figure 29. Arts, culture
and heritage occupations
as a percentage of all
occupations by local
authority, Census 2021
(Northern Ireland)

0.91%

1.82%

1.15% 1.38%

0.82%

6RXUFH 1,65% &XVWRP 7DEOH IHDWXUH 6SHFLOFDWLRQ 3HRSOH /RFDO *RYHUQPHQW 'LV
Contains Ordnance Survey of Northern Ireland information licensed under the Open Government Licence v3.0.

$V VKRZQ LQ )LIXUH WKH ORFDO JRYHUQPHQW GLVWULFW LQ 1RUWKHU
RI HPSOR\HG SHRSOH ZRUNLQJ LQ DUWV FXOWXUH DQG KHULWDJH RFFXS
FRQWH[W WKLV SXWV %YHOIDVW EHWZHHQ WKH WK DQG WK RI uDQl
7KH ORFDO JRYHUQPHQW GLVWULFWYV ZLWK WKH QH[W ODUJHVW IUDFWLR
KHULWDJH RFFEXSDWLRQV ZHUH $UGY DQG 1RUWK 'RZQ DQG /LVEXUQ DQG
JRYHUQPHQW GLVWULFWY HDFK KDG OHVV WKDQ RI ZRUNHUYV LQ WKHVH
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Figure 30. Arts, culture
and heritage occupations
as a percentage of all
occupations by super
data zone, Census 2021
(Belfast).
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1%

0%

6RXUFH 1,65% &XVWRP 7TDEOH IHDWXUH 6SHFLOFDWLRQ 3HRSOH &HQVXV 6XSHU 'DWD
Contains Ordnance Survey of Northern Ireland information licensed under the Open Government Licence v3.0.

JLIXUH H[DPLQHV %HOIDVW LQ PRUH GHWDLO VKRZLQJ WKH SHUFHQWD
GDWD JRQH WKDW UHSRUWHG ZRUNLQJ LQ DUWV FXOWXUH DQG KHULWDJ
DGPLQLVWUDWLYH XQLW FRQWDLQLQJ DURXQG KRXVHKROGY DQG VR V
WKDQ WKH PDS RI ORFDO JRYHUQPHQW GLVWULFWYV

There were three super data zones in which London, the areas with the largest fractions of
more than 4% of employed people reported people in arts, culture and heritage occupations
working in arts, culture and heritage occupations: were not immediately adjacent to one another;
Titanic K, Botanic W and Botanic T. These were while the Botanic super data zones were, the
followed by Lisnasharragh D and Lisnasharragh Titanic super data zone was closer to areas with

F, both of which had more than 3.5%. As with much lower employment in these occupations.
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Bl Conclusion

To support policy development, the arts,
culture and heritage sectors require high-
quality data about their workforces and
audiences, analogous to data about supply
and demand that would be expected in other
industries. This report has presented the latest
evidence on the audiences and workforces
for the arts, culture and heritage sectors in
the UK. It also offers a supplementary online
interactive map to allow policymakers to dive
deeper into the data and analysis. Now that
we have established a clear set of baseline
data that will be monitored over several years,

SROLF\PDNHUV ZLOO EH DEOH WR

on the effectiveness of any interventions or
programmes that they introduce.

The data on consumption and participation in
this report shows the UK'’s rich cultural life. It
also shows the path of recovery for in-person
cultural consumption since the end of pandemic
restrictions in 2020/2021. At the same time,
our analysis develops what is already well
established by the existing academic literature:
patterns of cultural consumption are deeply
unequal. Around 30% of people had not
attended any of the activities measured in the
“attendance” category, and 38% of people had

not visited any of the types of heritage site listed.

The inequalities in consumption associated

with gender, race and ethnicity, social class,
and disability offer an ongoing challenge to
policymakers concerned that the arts, culture
and heritage sectors do not attract the full range
of the UK’s population. There is a huge potential
audience, particularly for those art forms
currently attracting the smallest proportions of
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the population. The scale of the changes during

WKH SHULRG DQDO\WHG LOOXVWUDWH\

transformations that the Covid-19 pandemic
caused for the sectors, and it is important to
continue to monitor this data to understand how
it may change further.

These issues are also present for the arts, culture
and heritage workforces. The analysis of both
Labour Force Survey (LFS) and 2021 Census data
emphasises the longstanding inequalities that
characterise cultural production in the UK. The
data from the LFS reinforces the “stickiness” of
\Iiv%rlﬂo cWr?_eﬂ\uaﬁi)ti S ,S,ltﬁﬁ ieﬁtErWace post-
pandemic and cost-of-living crises. At the same
time, the data from the 2021 Census highlights
the differences between arts, culture and
heritage occupations and all other occupations,
showing, for example, that almost all arts
occupations had lower representations of Black
and Asian people than the general workforce.

Census data has allowed the analysis to, for

WKH OUVW WLPH UHxXxHFW XQGHU UHVF

including religion (see Warren, 2022 on the
need for more research on minority religious
groups), as well as adding detail to areas where
guantitative data was previously scarce, such
as sexuality. The 2021 Census contains further
detailed information, not reported here, that can
be of great value for policymakers. For the arts,
culture and heritage sectors, the local-level data
demonstrates precise geographical dynamics,
while the interactions between demographics
paint a more detailed picture of the make-up

of the sectors. Other sectors can make use of
analysis of the same data sources that focus on
different occupations.
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As our mapping of the workforce shows, cultural
employment has not been dispersed evenly
around the UK. For example, London is still the

central hub for arts, culture and heritage workers.

As our analysis of engagement shows, the

types of cultural activity that tend to achieve a
proportionally higher share of overall arts funding
have been attracting highly unequal audiences.
We have also demonstrated that participation in
culture has been largely even between disabled
people and people who are not disabled, and
that all occupations in the arts, culture and
heritage sectors have had larger fractions of
LGBTQ+ people than the general workforce.

Looking at the longstanding nature of
consumption and production inequalities,
and the fact that this analysis deepens and

UHLQIRUFHY OQGLQJV IURP WKH H

demonstrates that business as usual for the
sector will not be an effective response. This
research suggests what is most pressing for
policy responses, in the context of a developing
funding crisis for the arts, culture and heritage
sectors.

This is not to dismiss the good practice
currently being seen in policy development,
where many interventions have been designing
alternatives to overcome structural barriers
in relation to equality, diversity and inclusion
across the arts, culture and heritage sectors. In
the wider policy landscape, we are also seeing
an increasing focus on culture: including the
Department for Culture, Media and Sport’s
creative industries sector vision aiming for more
jobs, gross value added growth, sustainable
careers and contributions to local places;
the Department for Levelling Up, Housing
and Communities’ plans for culture to play a
substantive role in regenerating towns and
cities; devolved governments aim for culture to
underpin sustainable growth and community
JoUIopTegt 2l als R a3 on
roadeningaudiences and workforces.
If the resulting policy interventions are to
succeed, they will need to be ambitious and
visionary. There are reasons for both caution
and celebration. Yet, as our data and analysis
show, many challenges face the cultural sector
in the coming years.
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SN: 8778, DOI: 10.5255/UKDA-SN-8778-3

20FH IRU 1DWLRQDO 6 Quangi\ sbaur Force
Survey, October — December, 2023 . [data collection]. UK
Data Service. SN: 9226, DOI: http:/doi.org/10.5255/UKDA-
SN-9226-1
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20FH IRU 1DWLRQDO 6WDWLVWLFV 6RFLDO2&FHYHRUUDWLRQDO 6 Wabow [Farie Skrvey

Labour Force Survey Two-Quarter Longitudinal Dataset, Two-Quarter Longitudinal Dataset, January — June, 2023.
October 2020 — March 2021 . [data collection]. 4th Edition. UK [data collection]. UK Data Service. SN: 9132, DOI: http:/doi.
Data Service. SN: 8804, DOI: http:/doi.org/10.5255/UKDA- 0rg/10.5255/UKDA-SN-9132-1

SN-8804-4

20FH IRU 1DWLRQDO 6WDWLVWLFV 6RFLDOCgﬁ(§{]§I262‘tYLVLRQ
Labour Force Survey Two-Quarter Longitudinal Dataset,

January — June, 2021. [data collection]. 3rd Edition . UK 20FH IRU 1DWLRQDO 6WDWLVWLFV 'LYHUVLYV
Data Service. SN: 8827, DOI: http:/doi.org/10.5255/UKDA- the labour market. https:/www.ons.gov.uk/
SN-8827-3 employmentandlabourmarket/peopleinwork/

employmentandemployeetypes/datasets/

20FH IRU 1DWLRQDO 6 Yabowt [Farie Servey Two-

diversityinthelabourmarketoccupation 8VHG WR FUHDWH OJXUF

Quarter Longitudinal Dataset, April — September, 2021 . [data 22-26.
collection]. 3rd Edition . UK Data Service. SN: 8871, DOI: http:/
doi.org/10.5255/UKDA-SN-8871-3 20FH IRU 1DWLRQDO 6WDWLVWLFV 2FFXSDW

employment, by local area, working pattern, employment

20FH IRU 1IDWLRQDO 6WDWLVWLFV 6RFLD O&%GWisaqipy s Bgland and Wales, Census 2021.

Labour Force Survey Two-Quarter Longitudinal Dataset, July — https:/ w.ons.gov.uk/ employmentandlabourmarket/
December, 2021 . [data collection]. 3rd Edition . UK Data Service. peopleinwork/

SN: 8917, DOI: http:/doi.org/10.5255/UKDA-SN-8917-3 employmentandemployeetypesidatasets/
occupationsofthoseinemploymentbylocalareaworking

Opa;te,rnemp!Qymenystatqsgngdisabilitystatusengland
XUYH\V 'L VLR .
an%waﬁ’escer}suszbé'l 8 \VH G WR FUHDWH OJXUH

20FH IRU 1DWLRQDO 6WDWLVWLFV 6RFLD
Labour Force Survey Two-Quarter Longitudinal Dataset,

October 2021 — March 2022 . [data collection]. 3rd Edition. UK
Data Service. SN: 8958, DOI: http:/doi.org/10.5255/UKDA-
SN-8958-3

England and Wales; Occupation (current): 105 categories. Can

be reproduced from KWWSV ZZZ RQV JRY XN OOWHUV G

20FH IRU 1IDWLRQDO 6W D W,L VWLFV 6RFLD 076?a-492%-'§§82'—71f5%5§?6‘?’b/dimensions. Used to create
Labour Force Survey Two-Quarter Longitudinal Dataset, BIXUH

January — June, 2022 . [data collection]. 2nd Edition . UK
Data Service. SN: 8998, DOI: http:/doi.org/10.5255/UKDA-
SN-8998-2

1,65%$ &XVWRP 7DEOH IHDWXUH 6SHFLOFDWLRQ
Government District 2014; Northern Ireland; Occupation. Can be

reproduced from https:/build.nisra.gov.uk/en/custom/data?d=
PEOPLE&v=LGD14&v=0CCUPATION_CURRENT _3DIGIT. Used to
FUHDWH OJXUH

20FH IRU 1DWLRQDO 6 Y\abow [EyrE Servey Two-
Quarter Longitudinal Dataset, April — September, 2022 . [data
collection]. 2nd Edition . UK Data Service. SN: 9028, DOI: http:/
doi.org/10.5255/UKDA-SN-9028-2

1,65%$ &XVWRP 7DEOH IHDWXUH 6SHFLOFDWLRQ

2021 Sueer Data Zone 2014; Northern Ireland; Occupation. Can
29FH IRU 1DWLRQDO 6WDWLVWLFV 6RFLDObeGré(pPOdulgéd‘fllr_oxqﬂ{pl_s_lﬁ)g

Labour F s T ter Lonaitudinal Dataset ild.nisra.gov.uk/en/custom/da
abour Force Survey Two-Quarter Longitudinal Dataset, ta?v=SDZ21&d=PEOPLE&v=OCCUPATION_CURRENT 3DIGIT.
July — December, 2022 . [data collection]. 2nd Edition . UK

i ) 8VHG WR FUHDWH OJXUH
Data Service. SN: 9053, DOI: http:/doi.org/10.5255/UKDA-
SN-9053-2

20FH IRU 1DWLRQDO 6WDWLVWLFVY 6RFLDO 6XUYH\ 'LYLVLRQ
Labour Force Survey Two-Quarter Longitudinal Dataset,

October 2022 — March 2023 . [data collection]. UK Data Service.

SN: 9099, DOI: http:/doi.org/10.5255/UKDA-SN-9099-1

20FH IRU 1DWLRQDO 6WDWLVWLFV &XVWRP 'DWD\
6SHFLOFDWLRQ $00 XVXDO UHVLGHQWY (OHFWR
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Data statement

All Participation Survey and Labour Force Survey corresponding author’s account at the UK Data

data sets used in this report are safeguarded, Service. The authors remain responsible for any
PHDQLQJ WKDW WKH ULVN RI LG H&rovddd dviskink W theanalydisP R W H

due to the anonymisation treatment applied to
the data and the licence under which they are
made available . They were accessed via the

The Census 2021 data used in this report is freely
available via the links above.
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Glossary

Acensus LV DQ RGFLDO FRXQW RI D SRS XO DWardsvalde\addad B b méadlkelofthéeconomic contribution
given country. RI D VHFWRU DQG FDQ EH GHOQHG DV UHYHQXH Q
taxes. It can be measured per worker, per hour or overall.

Census 2021 is the census that took place in England, Wales

and Northern Ireland in 2021, continuing the pattern where Intangible heritage is heritage other than heritage property,

censuses take place every 10 years. In Scotland, the census such as buildings and historic places. Examples of intangible

was delayed by a year due to the Covid-19 pandemic. heritage include customs, traditions and language.

Creative industries refer to the industries that have creativity Local authority is a general term for an administrative district,

DW WKHLU FRUH 'HOQLWLRQV RI FUHDWL Y ¢hptunG XnitsAhtlldihly uivittry Auth@ities Llomktlbh-b @ dighs

countries. and metropolitan districts. They are often referred to as
councils. In England, the average population of a local authority

Cultural attendance is the part of cultural engagement that is around 170,000.

involves attending. It includes attending performances (for

example, live music) and visiting sites (for example, a historic The social impact of culture  UHXHFWV WKH GLIIHUHQW ZD\V

building) culture contributes to individuals and society in non-economic

ways. Examples include through the effects on people’s well-
Cultural engagement LV GHOQHG LQ WKLV UHS R U ReiINg @ntar pigggtion Rfipro-social behaviour.
engagement in culture, whether attendance or participation. We
DGRSW WKH GHOQLWLRQV XVHG LQ PDM R USufXgdwer \i¥/they dipl@matc &bt 18 Bilgdt préfedences,
whether individuals’ or nations’, through attraction rather than

Cultural participation  is the part of cultural engagement military or other forms of coercion.

that involves activity. It includes activities in groups (for

example, singing in a choir) and on one’s own (for example, $ OQGLYWDWLVWL F D Oifat waild be vety Eimikgw

practising music at home). It can take place either at home or to be the case under the null hypothesis. In our analysis, we

elsewhere. The boundaries between cultural attendance and UHIHU WR VWDWLVWLFDOO\ VLIQLOFDQW GLIIHUH
cultural participation are not always clear: for example, in the attention where it is unlikely that the difference may be due to

Participation Survey, reading for pleasure is grouped as part of survey sampling, rather than due to genuine differences in the

cultural participation. SRSXODWLRQ $00 UHIHUHQFHV WR VWDWLVWLFD

are at the 95% level.

Culturalvalue LV D EURDG WHUP WKDW UHxHFWVDWWHPSWVYWR— 77—
understand the overall value of culture: why culture matters A super data zone is a spatial unit in Northern Ireland. Each
DQG ZKDW LWV LPSDFWV DUH $ VLJQLOF D @perdaisszBrig WasRiQaveage\80R bddehMds O X H

was published by the Arts and Humanities Research Council in
2016 (Crossick & Kaszynska 2016), and the Centre for Cultural Asurvey is a data collection method, in which a sample of

Value, based at the University of Leeds, was set up in 2019. people are asked a series of questions. The surveys we use in

this report are national statistics, meaning that they adhere to

The economic impact of culture UHxHFWV WKH GLIIHUBQMAWWDRY JXLGHOLQHYVY VHW E\ WKH 2@8FH IRU 1DW
that culture contributes to an economy, such as through the means that their results can be generalised to the relevant

revenue produced by cultural activities, gross value added and population.

VSLOORYHU HIIHFWV 6LJQLOFDQW UHVHDUFK KDV JRQH LQWR HVWLPDWLQJ

the economic impact of culture.

An electoral ward is an area represented by one or more
councillors. They have average populations of 5,500, but
SRSXODWLRQV VL]HV YDU\ VLIQLOFDQWO\
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