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E D I T O R I A L

Can we add another C to the 6Cs: C for Clever?

�You are so clever, why are you doing Nursing?�

�You could easily be a doctor, so don't waste yourself in 

Nursing?�

�Oh, so you are a nurse? You are very intelligent, and I 

don't understand why you decided to become a nurse?�

�When are you going to be a doctor?� �To become a nurse, 

you need a good heart, a caring personality and humility.�

�you do need to be obedient!�

Since I joined the nursing professionķ in the ƐƖƖƏsķ these are 
some of the statements that I have heard from many weѴѴŊwishŊ
ersķ friends and those who were reaѴѴy concerned about me or 
those who were impressed with my progressķ abiѴity and workĺ 
Sometimesķ these peopѴe were senior nurses and coѴѴeaguesĺ 
SadѴyķ things have not changed in over ƑƏ yearsĺ You wouѴd think 
that peopѴe know more about nursing nowĺ But this is not the 
caseĺ PeopѴe stiѴѴ do not know much about nursingĺ We stiѴѴ have 
not managed to change or improve the image of nursing to the 
generaѴ pubѴicĺ This has impѴications for future generation of 
nursing students who do not fuѴѴy understand the nature of the 
profession and what it requires to be a nurseĺ I strongѴy beѴieve 
that weķ nursesķ have a responsibiѴity to articuѴate cѴearѴy what 
nursing is aѴѴ about and whether nurses need to be inteѴѴigent 
and educated in addition to being a caringķ compassionate and 
a nice personĺ In this pieceķ I expѴain what made me refѴect on 
this issue and why we need to state cѴearѴy that nurses need to 
be inteѴѴigentĺ

The nursing profession has deveѴoped over the past few deŊ
cades and now nurses perform many compѴex roѴes in various 
heaѴthcare settingsĺ Nurses care for criticaѴѴy iѴѴ peopѴe in intenŊ
sive care unitsķ severeѴy injured or those with acute care needs 
in emergency departments and those undergoing surgery in the 
operation theatre ŐGaffneyķ Hatcherķ ş MiѴѴiganķ ƑƏƐѵĸ Niuķ Liķ 
Tangķ Gongķ ş Zhangķ ƑƏƐƕőĺ Nurses heѴp peopѴe with ѴongŊterm 
conditions manage their symptoms in their home by providing outŊ
patient and community care servicesĺ Nurses work as autonomous 
practitioners who are abѴe to think criticaѴѴy and make compѴex 
and timeѴy cѴinicaѴ decisions to provide an appropriate ѴeveѴ of care 

to their cѴientsķ incѴuding being abѴe to prescribe across the whoѴe 
range of the pharmacopeiaĺ Thereforeķ they need to have the right 
abiѴityķ education and skiѴѴ to effectiveѴy perform these compѴex 
roѴes ŐAѴi ş Watsonķ ƑƏƐƐőĺ Howeverķ this is not aѴways evident to 
the generaѴ pubѴicķ incѴuding those wanting to become a nurseĺ As 
a nurse educatorķ one of my responsibiѴities is to interview potenŊ
tiaѴ nursing students for the preŊregistration nursing programmes 
to ensure that we onѴy seѴect candidates who we think can become 
caringķ competent and effective nurses at the end of their educaŊ
tionaѴ programmeĺ In such interviewsķ candidates are asked to taѴk 
about their understanding of the nursing profession and essentiaѴ 
attributes of the nursesĺ Most candidates taѴk about ļѵ CsĽķ nameѴy 
careĸ compassionĸ competenceĸ communicationĸ courageĸ and 
commitment ŐDarbyshire ş McKennaķ ƑƏƐƒőĺ On probing furtherķ 
most wiѴѴ aѴso mention that nurses need to be seѴfѴess and that 
they need to put their patients firstĺ I have never heard any candiŊ
date mentioning that nurses need to be inteѴѴigentķ or nurses need 
to be creative or nurses need to be abѴe to make quick and timeѴy 
decisionsĺ RecentѴyķ when interviewingķ I asked a potentiaѴ candiŊ
date if a nurse needs to be inteѴѴigentĺ The candidate got confusedķ 
took a few seconds to think and said ľnoķ a nurse doesnŝt need to 
be inteѴѴigentĿ as she just need to foѴѴow ordersķ so she needs to 
be obedient more than inteѴѴigentĺ This was hardѴy a surpriseĺ But 
what does it actuaѴѴy teѴѴ usĵ What do we need to Ѵearn from itĵ

It teѴѴs me that the information out there about nurses and the 
nursing profession is not accurateĺ It teѴѴs me that perhaps as nursesķ 
we do not taѴk about inteѴѴigenceķ criticaѴ thinkingķ creativity and acŊ
countabiѴity as essentiaѴ attributes of a nurseĺ FoѴѴowing an Internet 
searchķ it was not easy to find information about inteѴѴigence in 
reѴation to nursingĺ Young peopѴe aspiring to be nurses search the 
Internet to find out about nursing and use that information to deŊ
veѴop their understanding of nursing and present the same informaŊ
tion in interviewsĺ

Most candidates mention the ѵCs as vaѴues underpinning 
nursing or essentiaѴ attributes of a nurseĺ The ѵCsķ proposed 
by the then Chief Nursing Officer for EngѴandķ Jane Cummingsķ 
and Department of HeaѴth Nursing Directorķ Viv Bennett 
ŐDepartment of HeaѴthķ ƑƏƐƑőķ are considered key areas for acŊ
tion and behaviours that underpin good nursing practiceĺ The 
ѵCs are considered appѴicabѴe to every heaѴthcare workerĸ 
howeverķ it is frequentѴy referred to as a nursing concept andĹ 
ļĻ fundamentaѴ in nursing careĽ ŐFouѴdsķ Timmsķ BarweѴѴķ ş 
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Gunningķ ƑƏƐƔķ pĺ SƓőĺ WhiѴe the ѵCs is a powerfuѴ concept and 
suggests vaѴues that underpin practiceķ it does not capture what 
it requires for nurses to deveѴop these attributesĺ To me at Ѵeastķ 
the ѵCs perpetuates the idea that nurses onѴy need the softer 
and essentiaѴѴy inherent characteristics which do not require 
any education or preparationĺ There is no doubt that the ѵCs 
has a considerabѴe impact and we aѴso know that nurses not 
onѴy need these attributesķ but aѴso require criticaѴ thinkingķ deŊ
cisionŊmaking and Ѵeadership skiѴѴsĺ Howeverķ if we must have 
the ѵ Csķ it is possibѴe to add at Ѵeast one other ļCĽ for ļCѴeverĽ 
and if it wiѴѴ make a differenceĺ It may make aspiring nursing 
students think that nurses need to be inteѴѴigent and cѴever and 
force them to think whyĵ

The responsibiѴity Ѵies with us to ensure that when we taѴk 
about how careķ compassionķ competenceķ communicationķ courŊ
ageķ commitment is importantķ we aѴso highѴight that to be a nurse 
one need to be inteѴѴigent and educatedķ as they need to act as 
an advocate for individuaѴsķ famiѴies and communities whom they 
serveķ to make criticaѴ decisions in the deѴivery of careķ in the manŊ
agement of the heaѴthcare system and in deveѴoping heaѴthŊreѴated 
researchĺ
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