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Are schools doing enough? An exploration of
how primary schools in England support the
well-being of their teachers
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York, UK Abstract

Though teacher well-being (TWB) has been decreasing over
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Trust, DN15 6NU, Doncaster, UK. gap, this study provides teachers with a space to share their
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England on how settings can support TWB. To address this

conceptualizations of well-being, evaluate current school-
level TWB provisions, and provide recommendations for ways
that existing TWB support could be enhanced. Semi-
structured interviews and focus groups were conducted with
16 primary school teachers across England. Reflexive
thematic analytic findings indicated that participants defined
well-being in relation to their unique contexts, and cited some
current school practices, including school and academy-wide
support and social support, as being effective for TWB.
However, participants emphasized that they perceived
current TWB provisions as tokenistic, which was suggested
to be accentuated by poor understandings of TWB and
pressures from the Office for Standards in Education (Ofsted)
and COVID-19. To address these issues, participants outlined
the need for improvements in communication, the attitudes
and approaches of Senior Leadership Teams toward TWB,

increased provisions to both manage and decrease workload

and increasing the amount of time that they have to meet

This is an open access article under the terms of the Creative Commons Attribution License, which permits use, distribution and
reproduction in any medium, provided the original work is properly cited.
© 2023 The Authors. Psychology in the Schools Published by Wiley Periodicals LLC.

Psychology in the Schools. 2023;1-20. wileyonlinelibrary.com/journal/pits 1


https://orcid.org/0000-0001-5921-7579
mailto:william.cotson@nhs.net
https://wileyonlinelibrary.com/journal/pits
http://crossmark.crossref.org/dialog/?doi=10.1002%2Fpits.23061&domain=pdf&date_stamp=2023-09-02

2 COTSON and KIM
—LWI LEY

expectations. Implications for policy and practice to enhance
TWRB are discussed.

KEYWORDS

England, primary school, reflexive thematic analysis, Senior
Leadership Team, teacher mental health, teacher well-being

Practitioner points

e Teachers' definitions of well-being were rooted in their
experiences of their school. Specifically, they explained
their definition was informed by relationships with other
staff and their perceptions of the organizational struc-
tures of their settings.

e Support from schools, academy-wide, and social networks
was identified as the most beneficial for supporting teacher
well-being (TWB) in primary schools across England.

o Future TWB support should include enhancing the
quality of communication between teaching staff and
Senior Leadership Teams, increasing provisions to both
manage and decrease workload and providing sufficient

time for teachers to meet demands.

1 | INTRODUCTION

Teachers are the “civic soil” for developing kind, innovative, and conscientious future generations—therefore, their
well-being should be a globally shared interest (Liu et al., 2018, p. 129). However, teacher well-being (TWB) has
declined significantly in recent years, alongside increases in rates of occupational stress and burnout (Aloe
et al., 2014), lower levels of life satisfaction (Office for Standards in Education [Ofsted], 2019), and 4% increases in
long-lasting mental health problems (Jerrim et al., 2021). Furthermore, it is suggested that one third of teachers
leave the profession within their first 5 years because of the consequences of the role on their mental health and
well-being (Ofsted, 2019), which, coupled with the global concerns of low teacher retention rates (Organization for
Economic Co-operations and Development [OECD], 2018), highlights the importance of both policymakers and
employers taking the well-being of teachers seriously to improve teacher retention (McCallum, 2021).

Effective TWB provisions have been found to have a positive influence on both the social and academic
achievement of pupils, in addition to improving the mental health and well-being of teachers themselves (Briner &
Dewberry, 2007; Roffey, 2012; Split et al., 2011; Turner & Thielking, 2020). However, many current TWB approaches
have been found to be “tokenistic, reactive [and] designed for organizations that are not schools” (Dabrowski, 2020,
p. 37), often ignoring the intricacies of individual settings and failing to consider the need for school-level well-being
interventions (Naghieh et al., 2015). Furthermore, the COVID-19 pandemic has been suggested to have amplified the
pressures on teaching staff (Dabrowski, 2020; Kim et al., 2021; McDonough & Lemon, 2022), with the number of
school staff in England and Wales who cited the pandemic as a factor that contributed to their poor mental health and
well-being rising from 33% to 62% between 2020 and 2021 (Education Support, 2021).
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Therefore, this study contributes to existing TWB literature by building upon previous TWB studies (e.g., Brady &
Wilson, 2021; McCallum & Price, 2016) and taking a qualitative approach that allows teachers in England to voice what
they believe has been, and will be, helpful for their well-being. In line with previous qualitative studies (e.g., Kim &
Asbury, 2020), an essentialist epistemology is adopted that enables the researcher to explore the experiences, meanings,
and realities of participants (Braun & Clarke, 2006). Through this, practitioners are provided with space to discuss ways that

they feel support for their well-being could be enhanced, providing meaningful recommendations for future TWB practices.

1.1 | Teacher well-being: Its decline and consequences

To provide context to this study, it is important to begin by defining and discussing both well-being itself and the
current landscape of TWB, as well as the reasoning behind this study's particular focus on primary school teachers.

Well-being is defined as an essential component of a person's overall mental health (lasiello et al., 2020; World
Health Organization, 2022), and is presented throughout research as a multi-dimensional construct consisting of
material (e.g., being economically comfortable), relational (e.g., having good interpersonal relationships), and
subjective (e.g., feeling satisfied with life) factors (Disabato et al., 2016; Dodge et al., 2012; Heintzelman, 2018;
Linley et al., 2009; White, 2010). However, due to the subjective nature of well-being, it has been suggested that it
is neither tangible nor quantifiable (Bricheno et al., 2009; Dodge et al., 2012). Consequently, educational policies
have often failed to both measure and account for well-being (Bricheno et al., 2009; Centers for Disease Control
and Prevention, 2018; Fraillon, 2004; Frijters et al., 2020; McLeod & Wright, 2016; Selwyn & Wood, 2015).

A 2021 survey of school staff in England and Wales reported that 44% of teachers felt that their school failed to
support their well-being, and 53% of teachers stated that they had thought about leaving the teaching profession due to
pressures on their well-being and mental health (Education Support, 2021). It was also outlined that while organizations
have improved staff awareness and implementation of well-being policies, levels of stress, anxiety, excessive workloads,
and a lack of work-life balance remain unsustainable and increasingly damaging to TWB (Education Support, 2021). The
figure Comparison by Education Phase (Education Support, 2021, p. 56) illustrates how primary school teachers and those
working in early years settings reported the most significant decreases in their well-being between 2020 and 2021 in
comparison to teachers in other educational phases, with the exception of those working in vocational education
sectors. Therefore, in response to these conclusions, primary school teachers were chosen as the focus of this study.

The decline in TWB has clear consequences for both schools and students, negatively impacting teacher retention
(Cooper Gibson Research, 2018; McCallum, 2021), teacher quality (Mingren & Shiquan, 2018), pupils' social and academic
achievement (Briner & Dewberry, 2007; Roffey, 2012; Spilt et al., 2011; Turner & Thielking, 2020), and the organization of
schools as a whole (Borman & Dowling, 2017). Thus, the need for why schools should be motivated to support the well-
being of their teachers is clear. Fundamentally, school leaders are required to build prevention and support for teacher's
mental health and well-being into daily practice (Office for Health Improvement and Disparities [OHID], 2022), which is
suggested to be even more crucial in a post-COVID-19 environment (Dabrowski, 2020; Kim et al., 2021; McDonough &
Lemon, 2022). An array of studies also outline the correlation between supporting TWB and the creation of positive
environments for pupils, including promoting their academic successes (Spilt et al., 2011), enabling better recognition of
their needs (Turner & Thielking, 2020), and maximizing their well-being (Harding et al., 2019; Roffey, 2012).

Studies also stress the positive correlation between TWB interventions and improvements in classroom environments
(Carroll et al., 2021; Harding et al., 2019; Turner & Thielking, 2020). Conversely, a lack of TWB support has been found to
result in teachers facing high levels of stress and burnout, resulting in them experiencing difficulties in forming positive
relationships with pupils and effective learning environments (Collie et al., 2012; Jennings & Greenberg, 2009; Shen
et al., 2012). Additionally, TWB has been suggested to be linked closely to teacher quality (Mingren & Shiquan, 2018);
therefore, low levels of TWB have been cited as a factor that can affect the organization of schools as a whole (Borman &
Dowling, 2017). However, teachers with high well-being have been suggested to be more likely to display increased

commitment and remain in the profession (Collie et al., 2011; Viac & Fraser, 2020), which is a particularly noteworthy
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conclusion in view of the large numbers of teachers that leave teaching (Education Support, 2021; McCallum &
Price, 2010; OECD, 2018), and emphasizes the importance of increased TWB support to improve teacher retention
(Cooper Gibson Research, 2018; McCallum, 2021; Ofsted, 2019).

1.2 | Support to enhance teacher well-being

TWB can be supported through various means, at a national policy-, school-, and individual teacher-level (Viac &
Fraser, 2020). Following suggestions from theoretical models that highlight the role of school environments on TWB
(Jennings & Greenberg, 2009; Liu et al., 2018; Viac & Fraser, 2020), this study gives particular attention to the
school-level well-being support that is, or can be, provided to primary school teachers in England. Findings from
across literature, policy and reports have highlighted multiple ways that TWB can be enhanced at a school-level,
including through facilitating supportive, open and nurturing environments for TWB (Jennings & Greenberg, 2009;
National Education Union [NEU], 2019; Viac & Fraser, 2020), promoting personal variables and positive
relationships among school staff (Anna Freud National Centre for Children and Families, 2018; Bermejo-Toro
et al., 2016; Education Support, 2021; Liu et al., 2018), and giving focus to teacher's individual beliefs, values and
experiences (Department for Education [DfE], 2021a, p. 2; Liu et al., 2018; McCallum & Price, 2016).

Multiple studies have also reported on the significance of the levels of social support that are available in schools
on TWB (Grenville-Cleave & Boniwell, 2012; Kinman et al., 2011; Turner et al., 2022), and out of the heterogeneity of
results found in Hascher and Waber's (2021) systematic review, social support was found to have the most
generalizability in supporting TWB. Additional studies have also highlighted the significance of teachers' perceptions of
their school's culture on TWB (Brackett et al., 2010; Cohen et al., 2009; Collie et al., 2012; Ransford et al., 2009), and in
Brady and Wilson's (2021) study, it was found that the most well-received TWB support was that which was
embedded in school culture. Despite this, a literature review issued by the DfE (2019) highlighted a lack of evidence of
schools taking a balanced approach toward TWB and a poor awareness in schools of how barriers toward TWB can be
addressed. Therefore, the suggestions that are provided by literature, policy, and reports for TWB support are
discussed in relation to the findings of this study.

1.3 | Present study

Three research questions (RQs) are explored throughout this study. These are: How do teachers conceptualize well-
being? (RQ1), What methods are in place to support TWB in primary schools in England at this time? (RQ2), and What
support is needed to enhance well-being support for teachers? (RQ3).

Before conducting this research, initial hypotheses (H) were also generated that aligned with each RQ. These
were: teacher's conceptualizations of well-being will be rooted in the context of their schools (H1), current TWB
support will include access to social support and school-wide policies for reducing demands (H2), and further
provisions to enhance well-being support for teachers will largely focus on providing ways to decrease teacher
workload and expectations (H3).

2 | METHODOLOGY
2.1 | Participants

Sixteen primary school class teachers in England (5 male and 11 female) volunteered to take part in a study
exploring their perceptions of how their setting supports TWB. We specified that all participants should be active
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TABLE 1 Characteristics of the participants.

Characteristic %" n
Age
Aged 21-29 69 11
Aged 30-49 19 3
Aged 50+ 12 2
Gender
Male 31 5
Female 69 11

Geographical location®

East 6 1
London 12 2
Midlands 18 3
North East 12 2
North West 6 1
South West 6 1
Yorkshire 40 6

Numbers have been rounded to the nearest integer for readability.
PFor brevity, the geographical location that participants provided has been grouped into geographical regions of England.

class teachers and should not include out-of-class staff including nonteaching members of Senior Leadership Team
(SLT) and support staff. The average age of the participants was 29.94 years old (SD = 10.04), ranging from 22 to 54
years old. Participants taught in various geographical locations across England. The characteristics of each of the 16
participants can be found below in Table 1.

Recruitment was conducted through a combination of both purposeful and snowball sampling to ensure that all
participants had a shared interest in TWB, which would therefore enable them to provide in-depth reflections on the
subject (Crouse & Lowe, 2018; Palinkas et al., 2015). Purposeful sampling describes a technique where participants who
can provide detailed information on a given phenomenon are selected (Palinkas et al., 2015), and snowball sampling
explains the process of recruiting additional participants through the recommendation of initially recruited participants
(Naderifar et al., 2017; Parker et al., 2019). This process enables typically harder to reach groups—including busy
professionals such as teachers (Rezabeck, 2000; Stewart et al., 2007)—to be reached in a more time-efficient manner.
Although snowball sampling is not ideal for obtaining representative samples for statistical purposes (Sharma, 2017), it is
appropriate for small-scale qualitative research projects (Naderifar et al., 2017) such as the current study. Although
qualitative research cannot be representative of entire populations (Hammarberg et al, 2016), the number of
participants recruited for this study is in line with the minimum recommended sample size of 12 to achieve data
saturation (Braun & Clarke, 2013) and other qualitative studies on teachers (Kim & Asbury, 2020; Kim et al., 2021, 2022).

2.2 | Materials

A combined approach of semi-structured interviews and focus groups was used for this study to enable a deep insight into

TWB (Burton et al., 2018; Morgan, 2019). Semi-structured interviews were chosen to give participants space to discuss
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their own experiences while still enabling the researcher to examine a specific topic (DeJonckheere & Vaughn, 2019;
Riessman, 1993), and focus groups were chosen as a supplementary method of data collection to explore participants'
views through group interaction (Braun & Clarke, 2006; Litosseliti, 2003). Overall, three focus group sessions took place,
which is identified as being sufficient to identify themes within a data set (Adler et al., 2019; Guest et al., 2017).

Both interview and focus group sessions began with a brief script to outline the study. Once the focus group
session questions had been discussed, a link to a Padlet (2022) document was provided that enabled participants to
document their responses alongside their verbal contributions. This was a significant addition to the sessions as,
due to the nature of focus groups, it is often impossible to achieve complete anonymity (Sim & Waterfield, 2019).
Therefore, the use of this medium gave participants the chance to provide comments that they may have been
otherwise uncomfortable sharing.

2.3 | Procedure

Semi-structured interviews and focus groups took place on Zoom (2022) over a 3-week period throughout June and
July 2022. Semi-structured interviews were scheduled to take no longer than 30 min and focus groups were
scheduled to last approximately 45 min. Interviews consisted of three main questions: “What is your school's
approach to teacher well-being?,” “What has your experience been of your school's support for your well-being?,”
and “Are the current approaches that your school is taking to support your well-being effective for you?.” Focus
groups provided participants space to discuss the following two questions in a group format: “What school-level
strategies are effective in supporting teacher well-being?” and “How could current well-being support for teachers
be enhanced?.”

Intelligent verbatim transcripts were produced from both interview and focus group sessions. All participants
were provided with a code number (P1-P16) for anonymity, and focus group sessions were coded as FG1-3. Padlet
(2022) documents from focus group sessions were coded as FG1-3P. All participants were given a copy of their

transcripts to provide comments on if they wished.

2.4 | Data analysis

Data analysis followed a Reflexive Thematic Analysis (RTA) approach. RTA is defined as “an easily accessible and
theoretically flexible interpretative approach” that emphasizes the influence of the researcher throughout the data
collection and analytic processes (Byrne, 2022, p. 1392). RTA was conducted by collapsing interview and focus
group data which enabled the researcher to triangulate the data by examining whether the findings were similar
across the data set (Morgan, 2019).

To ensure rigor throughout the analysis, Braun and Clarke's (2012) six-phase process was followed. The
researcher was also mindful to adopt a recursive and iterative approach and move between the phases as necessary
(Braun & Clarke, 2020). Initially, interview and focus group sessions were transcribed and then checked for accuracy
against initial recordings (Braun & Clarke, 2022). Next, data were read multiple times to increase familiarity (Braun &
Clarke, 2012). All transcripts and additional Padlet (2022) documents were then uploaded to NVivo (QSR
International, 2022) for coding. In line with previous studies that gave focus to participants' experiences (e.g., Kim &
Asbury, 2020), coding was conducted at a semantic rather than latent level. The decision to code at a semantic
rather than latent level was made to ensure that data were analyzed as it was communicated by participants
(Byrne, 2022), as it was deemed important by the researchers that the information presented included themes and
meanings that were discussed readily and explicitly by participants to provide clear focus on their experiences of
TWB support. Although initial codes were brief, they offered sufficient detail to inform data items (Braun
et al., 2017).
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Following this, candidate themes were generated. This involved shifting focus from individual data items to
shared meanings across the data set and bringing together codes that shared similar concepts (Byrne, 2022).

2.5 | Positionality and reflexivity

In line with previous studies on TWB (e.g., Brady & Wilson, 2021; Kim & Asbury, 2020), this study adopted an essentialist
epistemology that aimed to describe teachers' expressed lived experiences of TWB support in their schools (Braun &
Clarke, 2006). The focus on lived experiences also offered a clear choice of thematic analysis as the study aimed to explore
participants' contextually situated understandings and subjective experiences of TWB support, as well as provide the rich
detail that is often presented from qualitative research (Barrett & Twycross, 2018).

Researcher bias is an inherent part of RTA (Braun & Clarke, 2022; Rajendran, 2001), and is particularly relevant
to this study given that the first author is a former primary school teacher who has both a personal and professional
interest in the topic of TWB and the lived experiences of teaching professionals. However, the authors were
mindful in ensuring that the pre-conceptions had minimal impact on the analysis and reporting of the study by
constantly monitoring and checking that the focus of the study was on the experiences of the participants and not
those of the first author. The first author also regularly discussed candidate themes and final themes with the

second author to avoid individual bias.

3 | RESULTS

After reflection and evaluation of the candidate themes, eight final themes and two subthemes were produced,
defined, and appropriately named (Braun & Clarke, 2020). The final themes, subthemes, and relationships between
themes are illustrated below in Figure 1. Figure 1 demonstrates that participants' interpretation of their Well-being
in context is central to TWB. Other relationships that have been found between the generated themes are shown,
highlighting the interconnected and complex nature of TWB at a school level and the factors that contribute to this.

School and
Academy-Wide
Support

Tokenistic Practice

Social Support
Amongst Colleagues

Attitudes and

Approaches of SLT Workload
Theme School ;
C—— Sub-theme Culture Lack of Time
Link to Sub-theme

— T 7 Relationship Between Themes

FIGURE 1 Themes, subthemes, and relationships between themes.
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Direct relationships between the themes are presented in Figure 1. To avoid overcomplicating the figure that may
result in confusion, all associations are not depicted in their entirety.

The themes and subthemes are discussed below in order of the research question: RQ1: Well-being in context and
Impact of COVID-19; RQ2: Social support among colleagues, School and academy-wide support and Tokenistic practice; and

RQ3: Communication, Attitudes and approaches of SLT and Workload, and the subthemes School culture and Lack of time.

3.1 | Theme 1: Well-being in context

This theme reports on participants' conceptualizations of well-being and offers an understanding of well-being from
an educational perspective.

First, participants discussed the significance of well-being in relation to managing demands; including it being
“massively linked in with not being stressed and overloaded and being able to cope” (P13) and “feeling like you have the
capacity to come to work and do your job properly without feeling immense external pressure” (P15). Throughout all
interviews and focus groups, participants acknowledged workplace demands, however, stressed that support for TWB
should be about ensuring that teachers have “the ability to cope with the conditions that they're working in” (P8).

Second, feeling comfortable in their settings was repeatedly found to be an essential element of TWB. For
example, one participant outlined how well-being is about “feeling comfortable that you can turn up to work and be
yourself and be like an authentic version of who you are and not have to hide anything, change anything or be
something different” (P10).

Having access to support was a further crucial part of participants' definitions of well-being. One
participant discussed how well-being is about knowing “you've got a team around you that's going to build
you up and support you” (P10). Many participants also outlined the mutual benefit of receiving support for
both them and their pupils, suggesting that while feeling supported was significant for their own well-being, it
also meant that they were “able to support [their] children better [and] provide a better learning
environment” (P8).

Finally, participants voiced feelings of ambivalence between their definitions of well-being and those of their
SLT. In particular, one participant stated, “I think that SLT would have a very different definition of well-being to
what teachers have, and | think we need to agree on a definition to improve it” (P14). This contribution outlines the
perceived disconnect between teachers' outlooks regarding well-being and those of SLT. It also suggests that future

TWB support needs to begin by reaching a shared definition of well-being among staff.

3.2 | Theme 2: Impact of COVID-19

The second theme that was generated from the data is Impact of COVID-19, outlining the positive, negative, and
temporary effects of the pandemic on TWB support.

Some participants discussed how “since the lockdown [their] school's put a lot of thought into well-being” (P13).
However, the more predominant discussion around the pandemic was the negative impressions that it has left on TWB.

Participants frequently discussed having pupils in their classes who were “affected by the pandemic” (P13),
which directly increased their workloads. Similarly, COVID-19 was discussed by participants as having “blurred the
lines [...] offering an expectation now that if you're off sick that you're still working” (FG1). Participants also
discussed the increases in expectations post-pandemic, describing it as a “kind of a gray area now [that they would]
like to be a bit more prescribed” (FG3).

Finally, participants suggested the somewhat temporary impact of COVID-19 on TWB support. One participant
outlined how the only TWB support that was in place in their setting was training that was offered “a couple of years ago in
the pandemic [...] but that hasn't been followed through” (P14). Similarly, another participant recalled a “well-being
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afternoon or day that [was given] during COVID in the second lockdown [...], but that was a one-off” (P8). This suggests
that despite some changes that have positively impacted TWB emerging from the pandemic, they are outweighed by the
feelings of temporary support and the negative implications that the pandemic has had, and continues to have, on TWB.

3.3 | Theme 3: Social support among colleagues

Next, when asked about factors that support their well-being, participants outlined the significance of social
support, outlining how they “would rely on staff members like [their] TA” (P12), and citing how they felt “really lucky
[having] made a good group of friends with the other teachers at school” (P15). Participants outlined how having

access to social support was:

One of the reasons why | stay there [...] even if sometimes we feel like Senior Leadership might not
be as supportive, | know that there's somebody in that school that | can go to and open up to and
they'll be there to help me and offer that support. (P3)

However, participants explained that accessing support through colleagues “was more on a ground level” (P13),
and “[should not be] their responsibility” (P7), suggesting that support should “come from top down” (P7).
Ultimately, responses suggested that while social support was an important provision for TWB, it would be

strengthened by being provided from SLT in addition to colleagues.

3.4 | Theme 4: School and academy-wide support

Building on the importance of social support, the fourth theme produced from the data, and the second current
provision that participants felt was effective for TWB, was School and academy-wide support.

Some participants outlined school-wide support, including “a little well-being box [that] once a term [is taken] to
the Headteacher” (P10) and an “open-door policy to speak to SLT when you need extra support” (FG3P) as being
effective for TWB. However, a greater focus was placed on the significance of the support that was provided at an
academy-level. Participants spoke about having “really good things available Trust-wise” (P7) including “counseling,
legal advice [and] a whole host of things that you can access for support” (P3) and “centralized planning” (FG3) that
helps to reduce workload “because we're kind of able to use things across the MAT [Multi-Academy Trust] or follow
schemes, [...] so you're not having to create everything from scratch” (FG3).

Interestingly, participants suggested that well-being provisions were primarily in place because of their
Academy Trusts. For example, one participant stated: “l would say it's probably come from our Academy chain that
we should have that [well-being support]” (P4). This suggests that while participants acknowledged that academy-
wide support was effective for TWB, they felt that support was given because it was directed from their Academy
Trust, instead of being informed by individual teacher needs.

3.5 | Theme 5: Tokenistic practice
Despite the mention of some effective TWB provisions, many participants outlined the tokenistic and “tick box”

(P15) nature of existing TWB support, explaining how “we say a lot about well-being [...], but we don't do a lot about
well-being” (P4).

:sdyyy) SUONIpUO)) pue SWIA T, Ay 39S [£70T/60/+0] U0 Areiqry auruQ Kafipg “Kreiqry Aistoarun £q 190€Zs1d/z001°01/10p/wod Kapim Kreiqrpaurjuoy:sdny woiy papeoumo( ‘0 ‘L08902S T

1oy /woo Koy

DIPUOd-pue-s|

ASUADI'T suowoy) dAnear) a[qeardde oy £q pauraA0S a1e SAONIE Y (asn JO sA[nI 10§ K1eIqr durjuQ KATA UO (



10 COTSON and KIM
—LWI LEY

Although it was noted by some participants that they felt that their SLTs did care about TWB, an
acknowledgment that the support that was in place had become tokenistic due to job demands was found to be a
recurring theme. For example, one participant outlined how:

Sometimes it does feel like you go and say that you're struggling with something, and you might be
pulled off it for a couple of days but then it's back to business as usual and has anything actually
changed? [...] Sort of like, they want to try and help but then what is it that they can actually do [...]
with the demands of the job. (P11)

Several participants also attributed tokenistic practices to pressures from Ofsted, citing how, due to the
expectations of their framework, “the actual purpose of teacher well-being seems almost a secondary thought to
them because you're doing that much anyway” (P10). Additionally, when discussing how Ofsted ask teachers about
their well-being under their current framework, it was suggested by one participant that schools have a “moment
where they realize [... but] nothing changes from that, the deadlines are still there, the amount of work to do is still
there” (P9).

Overall, when reflecting on current TWB practices, participants concluded that improving TWB should be
treated as “a systematic approach that removes barriers, obstacles and unnecessary workload, rather than just

‘gimmicks’ such as biscuits or yoga” (FG3P).

3.6 | Theme 6: Communication

The next theme that was generated from participants' responses, and the first theme that was produced when
discussing ways that TWB support could be enhanced, was Communication.

Participants repeatedly labeled communication within their settings as something that is not “always that good
which then adds to [the] stress [of] everything else” (P4). One participant highlighted how opportunities for
effective communication are currently lacking, stating how their SLTs “will always say that [they have] got your
well-being at mind [...] but there's not a set time really where well-being is like an open discussion” (P9).

Interestingly, another participant commented how:

I'm on SLT and | know that is how the consistency of communication just doesn't necessarily work
because it drops down, and it's really hard to make sure the same message and the right message
gets back to people, [...] often that leads to certain members of staff doing far more work than others

because maybe the expectations not been clear. (FG2)

Here, it was made clear that even from an SLT perspective, communication is a factor that is necessary to
enhance TWB.

Participants outlined how communication should be about prioritizing: “not telling me everything, telling me
what needs to be done” (P7). They spoke about how improved communication between SLTs and teaching staff

should consist of “allowing staff to share their voice—if and when appropriate” (FG2P).

3.7 | Theme 7: Attitudes and approaches of SLT

Building on the theme of Communication, a further theme that was generated regarding future enhancements for
TWB support was Attitudes and approaches of SLT.
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Participants discussed how they felt that TWB “wasn't really valued” (P10) by their SLTs and noted how
although provisions to improve pupil's well-being were emerging, there remained minimal facilities in place for
teachers. Participants regularly discussed how SLTs are “putting in stuff for the kids but then it almost felt like it was
‘Oh yeah, the staff will be fine” (P3).

Participants outlined how, at current, SLTs within their schools are seen to adopt a “‘Deal with it. You've

”m

got to get it done’ (FG3) approach to factors that affect TWB. They also suggested that there was a lack of
emotional skills among their SLTs, stating how: “sometimes SLT don't really have that sort of empathy
because a lot of [...] SLT members aren't classroom-based so aren't on a daily basis in the classroom,
understanding what's going on” (FG2).

Participants outlined how moving forward, “those issuing tasks and expectations [need] to think whether they
are needed and purposeful for the children” (FG2P) and suggested that there needs to be “an acknowledgment from

higher ups [...] in how difficult the job can be and providing strategies that can alleviate [the] pressure” (FG3P).

3.8 | Theme 8: Workload

All participants discussed Workload as the most significant factor that impacted their well-being. They outlined it as
a fundamental issue that needed to be addressed to enhance TWB. Due to the prominence of this theme, it has
been separated into the subthemes School culture and Lack of time.

Overall, participants discussed how TWB “comes down to the workload and the expectations of what
needs to be done” (P2), including “a lot of form filling [and] menial stuff that has no impact on [...] anybody”
(P7). An agreement was reached that there needs to be more of “an awareness of pinch points and not
overloading” (FG1P) to increase TWB support. This consensus was epitomized by one participant's response

in particular, as they stated:

| think the best well-being strategies are when something is taken away. | don't think there's any
point in saying ‘For your well-being, we're giving you the responsibility of planning an activity’ or
something. It has to be something that takes the workload away. (P15)

3.8.1 | Subtheme 1: School culture

As mentioned previously, School culture was cited frequently in relation to both TWB and workload. One
participant discussed the “culture of fear that is unfortunately in [their] school” (P14) and outlined
how their current school culture prevents staff from approaching SLT and voicing their concerns.
Interestingly, a few participants also discussed the correlation between workload and career progression
that was embedded in their school culture. This was summarized by one participant's response in particular as
they explained:

The thing that | find the hardest is that to progress within the school you have to take on more work
essentially [...], so sometimes it's like, well if | do go to my Head and say that I'm struggling with this,

it's not necessarily that | want things taking off me because | need those roles to progress. (P9)

Hence, School culture was discussed as a factor that inherently increased workload. It was stated to be the
“biggest issue to overcome before anything can really happen to improve well-being” (P14).
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3.8.2 | Subtheme 2: Lack of time

Finally, Lack of time was presented as a significant contributor to both workload and low TWB. Participants
discussed the need for “more structured time and planning [...] for the things that we're expected to do”
(P11), outlining how “some of the issues could probably be solved through other things like [...] having a
particular time for a slot of PPA [Planning, Preparation and Assessment time] and making sure that isn't taken
away” (P5).

Although some participants stated that their schools “are good at trying to carve out as much time as possible”
(P7), “the time is never anywhere near enough” (P7). Participants also outlined how they are not “given time for
things to be completed” (FG2P) and that having time, “even if it was just what's actually expected and what we are
supposed to have [...] would be a good start” (FG3).

4 | DISCUSSION

This study aimed to build upon previous TWB studies (e.g., Brady & Wilson, 2021; McCallum & Price, 2016)
by investigating teacher's perceptions of TWB support in England. Overall, the results from this research
outline a number of factors that teachers have found to impact their well-being at the school-level. Although
participants outlined the protective nature of some factors, including social and school and academy-wide
support, the majority of participant responses discussed factors that decreased TWB, including the impact of
events such as COVID-19 and tokenistic practice, and the negative effects of communication, the attitudes
and approaches of SLT and workload. Findings in response to the three RQs that have framed this study are

discussed in detail below.

41 | Research Question 1: How do teachers conceptualize well-being?

Following a gap in existing research (Hascher & Waber, 2021; McCallum, 2021), RQ1 aimed to allow primary school
teachers to define what the term well-being meant to them. This RQ was discussed through the themes Well-being
in context and Impact of COVID-19.

Overall, participant responses aligned with the literature and recognized that well-being was a multi-faceted
construct (Disabato et al., 2016; Dodge et al., 2012; Heintzelman, 2018; Linley et al., 2009; White, 2010). For
participants, the term was found to consist of three main factors: (a) feeling comfortable, both with other colleagues
and in their school environment overall; (b) having access to support, specifically from SLT; and (c) being able to
cope with the demands of the job. These responses aligned with conclusions from charities including Education
Support (2021) and theoretical models of TWB and emphasized the significance of the quality of school
environments, participants' access to resources, and overall school contexts, on TWB, alongside the negative
impacts of excessive workloads and poor work-life balances (Bermejo-Toro et al., 2016; Education Support, 2021;
Jennings & Greenberg, 2009; Viac & Fraser, 2020). Participant responses also corresponded with suggestions
throughout the literature and suggested TWB to be broadly operationalized by levels of burnout and engagement
(Bermejo-Toro et al., 2013; Collie et al., 2012; Jennings & Greenberg, 2009; Shen et al., 2012).

A further significant finding in relation to RQ1 was the Impact of COVID-19. Participants were clear that the
pandemic had created a sense of temporary support for TWB, suggesting that it had altered the means of TWB
support, school expectations, and SLT's understanding of TWB itself. In line with suggestions from previous studies
(Dabrowski, 2020; Kim et al., 2021; McDonough & Lemon, 2022), participants outlined how TWB support should be
reviewed and given additional focus in light of the pandemic; however, participants stated how this had not
happened. Instead, COVID-19 was suggested to have become an additional contributory factor to poor TWB.
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Therefore, findings from this research agree with previous literature (Dabrowski, 2020; Kim et al, 2021;
McDonough & Lemon, 2022) and reinforce the importance of reviewing and enhancing TWB support in light of
COVID-19. Specifically, findings suggest that schools should be mindful of their expectations and demands in light
of teachers' increased workloads as a result of having pupils in their classes that are “affected by the pandemic”
(P13), being more “prescribed” in their expectations and ensuring that lines are not “blurred” (FG1), and ensuring
that they are continuing to offer similar levels of well-being support that they were throughout the pandemic,
including considering offering a “well-being afternoon or day” (P8) and staff training to increase awareness of the
existing well-being support that is available across settings.

Finally, coinciding with guidance from both teaching unions and charities (Anna Freud National Centre for
Children and Families, 2018; Education Support, 2021; NEU, 2019), discussions around teacher's conceptualiza-
tions of well-being outlined the importance of reaching a shared definition of well-being between teachers and SLT

and creating regular opportunities for open dialogues.

4.2 | Research Question 2: What methods are in place to support teacher well-being in
primary schools in England at this time?

RQ2 aimed to explore the current provisions that are in place to support TWB in primary schools across England. The three
themes that were generated from the data that discussed this RQ were: Social support among colleagues, School and
academy-wide support, and Tokenistic practice. Mirroring Liu et al.'s (2018) conclusions regarding international TWB support,
current TWB support in England was found to vary greatly across settings. However, aligned with reports from the United
Kingdom (UK) government (DfE, 2019), all participant responses outlined a lack of balanced approaches toward TWB and a
poor awareness in schools of how TWB could be effectively addressed. Throughout, participants also expressed feelings
regarding a lack of autonomy and discussed how they felt that TWB support was approached “like a one-fit for everyone”
(P6) instead of being tailored to individual staff needs.

One of the key suggestions from the models of TWB that are discussed in this paper is the importance of
access to, and the promotion of, social support (Liu et al., 2018; McCallum et al., 2017; Viac & Fraser, 2020).
Although participants' responses agreed with literature and cited social support as being the most effective
provision for TWB (Hascher & Waber, 2021; Kinman et al., 2011), this was discussed as a factor that was primarily
provided by colleagues and not necessarily promoted by the wider school environment, as research suggests it
should be (DfE, 2021a; Grenville-Cleave & Boniwell, 2012; Turner et al., 2022). Participant responses agreed with
literature and stressed that social support should not just be provided by their peers; specifically, they emphasized
how SLT need to play an active role in the provision of this to enhance TWB.

The second theme that was produced from the data when discussing effective TWB provisions was School and
academy-wide support. Literature has highlighted the importance of school environments and teacher's perceptions
of their school contexts on TWB (Brackett et al., 2010; Cohen et al., 2009; Collie et al., 2012; Liu et al., 2018;
McCallum et al., 2017; Ransford et al., 2009), therefore, it was expected that school-level support would have a
significant impact on TWB. However, academy-wide support was an unexpected theme that was produced from the
data. Perhaps this reflects the change from Local Authority-run schools to the promotion of Academy Trusts
(DfE, 2021b), and presents academy-wide support as equivalent to school-level support. This is a particularly
worthwhile theme to consider following the recent publication of the UK government's plans for all schools to be
part of an Academy Trust by 2030 (Great Britain. HM Government, 2022). Although academy-level support could
be a positive mechanism for TWB practices moving forward by facilitating greater collaboration between settings,
some participants discussed how being part of an Academy Trust had resulted in overarching TWB policies
remaining largely ineffective at individual school-levels. Therefore, participants suggested a disconnect between the
provision of well-being policies by Academy Trusts and their implementation at a school-level.
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A final theme that was produced that contributes to the understanding of current TWB practices is Tokenistic
practice. In line with existing literature (Dabrowski, 2020; Naghieh et al., 2015), the tokenistic nature of current
TWB practices was found to be a recurring theme. Moreover, it was suggested that TWB support had become
increasingly tokenistic because of COVID-19 and increased pressures from Ofsted. Despite participants discussing
how Ofsted's (2019) recent requirement for TWB support should promote TWB, the regulatory body was instead
cited to be a factor that increased the tokenistic nature of TWB support. Participants suggested that many practices
were seen “from an Ofsted point of view rather than well-being” (P16), which meant that any considerations for

TWB were surpassed if schools felt pressure to meet Ofsted deadlines.

4.3 | Research Question 3: What support is needed to enhance well-being support for
teachers?

Finally, following an identified gap in research, this RQ built on previous studies (e.g., Brady & Wilson, 2021;
McCallum & Price, 2016) and gave teachers the opportunity to discuss enhancements that could be made to
existing TWB support. This RQ was discussed through the themes: Communication, Attitudes and approaches of SLT
and Workload, and the subthemes School culture and Lack of time.

Discussions from participants surrounding ways to enhance TWB support agreed with current research and
guidances and outlined the requirement for open dialogues, reduced workloads, and the promotion of work-life
balances (Anna Freud National Centre for Children and Families, 2018; DfE, 2021a; Education Support, 2021;
McCallum & Price, 2016; NEU, 2019). Although responses also supported suggestions from charities and outlined
the importance of having an up-to-date well-being policy (Anna Freud National Centre for Children and
Families, 2018; Education Support, 2021), participants shared concerns that current policies were “wishy washy”
(P13). A further noteworthy reflection to make is in response to the guidance provided by teaching unions that staff
should be encouraged to “go home shortly after the end of the [school day]” (NEU, 2019, p. 3). Here, one participant
discussed how, although this was a policy that was implemented in their setting, it failed to have the positive impact
that was intended, because “if the content of work is staying the same then cutting the hours doesn't actually
change anything” (P9).

The first theme that was produced from the data when discussing ways to enhance TWB support was
Communication. In line with literature, participants outlined the importance of open discussions and interpersonal
relationships for TWB (Jennings & Greenberg, 2009; Liu et al.,, 2018; McCallum et al., 2017; NEU, 2019).
Participants also explained the influence of poor communication on workload and demands, which negatively
impacted their well-being. Participants provided recommendations for future enhancements for communication,
including better channels for feedback and the prioritization of tasks.

Second, the Attitudes and approaches of SLT were discussed frequently by participants as something that
needed to change to enhance TWB. Despite studies highlighting the importance of schools protecting the well-
being of their staff (Brady & Wilson, 2021; Carroll et al., 2021; Collie et al., 2012; DfE, 2021a; McCallum
et al.,, 2017; OHID, 2022; Turner et al., 2022), the majority of participants stated that they felt that their SLTs failed
to take TWB seriously. In line with theoretical models (Jennings & Greenberg, 2009; Liu et al., 2018), participants
outlined how SLTs should be providing supportive networks, enhancing social opportunities, and avoiding individual
prominence. However, participants discussed how there was a sense of hierarchy in their settings which often
provided a perception of “SLT and the rest of us” (P14).

Finally, Workload was the most prominent theme that was produced from the data and was frequently
discussed as a factor that needed to be revised to enhance TWB. Although participants emphasized the importance
of reducing their workloads for their well-being, they presented a sense of hopelessness when discussing provisions
for this, stating how an increased workload “comes with the job” (P11). Participants agreed with government
policies and highlighted the importance of taking “action on teachers' workload” (Great Britain. Dept. of Health &
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Social Care & Dept. for Education, 2018, p18), stating how excessive workloads are unsustainable (Education
Support, 2021).

The subthemes of School culture and Lack of time highlighted the significance of school cultures on both TWB
and workload. In line with findings from previous studies (e.g., Brady & Wilson, 2021), participants discussed how
TWB practices must be embedded in the culture of their school; however, they stated that this was not the reality
of current TWB support. Furthermore, Lack of time was cited as one of the biggest inhibitors to TWB, which was
exacerbated by increased demands because of COVID-19 (Dabrowski, 2020; Kim et al., 2021; McDonough &
Lemon, 2022) and fueled by expectations that were embedded within school cultures. In line with literature
(DfE, 2021a), participants provided recommendations for ways that workload, school culture, and time could be
enhanced, commenting how, ultimately, future TWB support needs to come from an SLT that “genuinely cares” (P7).

In summary, this research has highlighted the importance of future research, policy, and practice continuing to

facilitate conversations between teaching staff to provide effective mechanisms to support TWB moving forward.

4.4 | Limitations and directions for future studies

Although this paper has provided worthwhile conclusions for both current and future TWB practices, it is important
to acknowledge the limitations of the research. The primary limitation of the current project is its small-scale nature
and time constraints. Most significantly, this presented barriers regarding the inability to provide alternative times
for interview and focus group sessions, which resulted in a number of participants having to withdraw from the
study. Additionally, while reduced sample sizes are an innate feature of qualitative research (Braun & Clarke, 2013;
Marks & Yardley, 2004), it would be useful for future studies to be conducted with larger data sets and therefore
more representative samples. Moreover, the analysis conducted was interpretative and was therefore informed by
the researcher's biases and subjectivity (Braun & Clarke, 2022; Braun et al., 2017; Byrne, 2022; Rajendran, 2001),
and, as mentioned previously, coding was conducted at a semantic rather than latent level, which could leave this
research open to criticism regarding a lack of a deeper, more conceptual analysis (Braun & Clarke, 2022). Future
studies may also consider using a mixed methods approach that can triangulate the qualitative research findings
with its quantitative counterparts.

One particularly noteworthy finding that has been produced from this research is the notion
of academy-wide support. Hence, it would be interesting for future research to explore this finding further
in light of the change in school systems (DfE, 2021b) and pay particular attention to how a shift
toward Academy Trusts may impact TWB over the following decade. Research should also continue to
discuss the impact of COVID-19 on TWB and consider how TWB support can be enhanced in light of the

pandemic.

5 | CONCLUSIONS AND IMPLICATIONS FOR PRACTICE

Overall, this qualitative research study has provided substantial recommendations for both future TWB policy
and practice. Although this research has given particular focus to the school-level support that is available for
primary school teachers across England, participant responses have also provided several suggestions for
policy-wide changes that could be made to enhance TWB. Primarily, participants discussed how moving
forward the overall attitude of the UK government toward the teaching profession needs to be revised,
including reviewing the expectations that are placed on schools at a government level and from regulatory
boards such as Ofsted. Participants stated that future policies need to come from a place of genuine care and
have meaningful implications for TWB.
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This research has highlighted significant implications that SLTs could take in practice to enhance TWB. These
include: providing consistent and appropriate communication that gives teaching staff the opportunity to voice their
concerns; improving their attitudes and approaches toward TWB by ensuring that meaningful well-being provisions
are in place, such as offering additional time out of class and increased staff training to raise awareness of available
well-being support; and increasing provisions to reduce teacher workload by making use of centralized planning
resources from MATSs (if available), reviewing whether tasks that are provided to teachers are necessary, and
providing sufficient time to meet demands.

SLTs could begin by reflecting on the current dynamics of their school and considering whether a hierarchical
nature exists within their setting. Next, in efforts to create a culture that supports TWB, a shared definition of well-
being among SLTs and teaching staff could be jointly reached. Participants outlined how this would create a mutual
understanding of TWB, ensuring that SLT views TWB in the same way as their teaching staff, offering a sense of
empathy between SLT and teaching staff and a mutual understanding of the demands of the job and pressures
on TWB.

ACKNOWLEDGMENTS
The authors are deeply grateful to the participants who willingly gave their time to partake in this study despite

being busy professionals. This research would not have been possible without them.

CONFLICT OF INTEREST STATEMENT
The authors declare no conflict of interest.

DATA AVAILABILITY STATEMENT
The data that support the findings of this study are available from the corresponding author upon reasonable

request.

ETHICS STATEMENT
Ethical approval was granted by the Department of Education, University of York.

ORCID
William Cotson https://orcid.org/0000-0001-5921-7579

REFERENCES

Adler, K., Salanter3, S., & Zumstein-Shaha, M. (2019). Focus group interviews in child, youth and parent research: An
integrative literature review. International Journal of Qualitative Methods, 18(1), 1-15. https://doi.org/10.1177/
1609406919887274

Aloe, A. M., Amo, L. C., & Shanahan, M. E. (2014). Classroom management self-efficacy and burnout: A multivariate meta-
analysis. Educational Psychology Review, 26, 101-126. https://doi.org/10.1007/s10648-013-9244-0

Anna Freud National Centre for Children and Families. (2018). Ten ways to support school staff wellbeing.

Barrett, D., & Twycross, A. (2018). Data collection in qualitative research. Evidence Based Nursing, 21(3), 63-64. https://doi.
org/10.1136/eb-2018-102939

Bermejo, L., Hernandez-Franco, V., & Prieto-Ursta, M. (2013). Teacher well-being: Personal and job resources and
demands. Procedia - Social and Behavioral Sciences, 84, 1321-1325. https://doi.org/10.1016/j.sbspro.2013.06.750

Bermejo-Toro, L., Prieto-Ursta, M., & Hernandez, V. (2016). Towards a model of teacher well-being: Personal and job
resources involved in teacher burnout and engagement. Educational Psychology, 36(3), 481-501. https://doi.org/10.
1080/01443410.2015.1005006

Borman, G. D., & Dowling, N. M. (2017). Teacher attrition and retention: A meta-analytic and narrative review of the
research. Review of Educational Research, 78(3), 367-409. https://doi.org/10.3102/0034654308321455

Brackett, M. A., Palomera, R., Mojsa-Kaja, J., Reyes, C. R., & Salovey, P. (2010). Emotion-regulation ability, burnout, and job
satisfaction among British secondary school teachers. Psychology in the Schools, 47(4), 406-417. https://doi.org/10.
1002/pits.20478

:sdyyy) SUONIpUO)) pue SWIA T, Ay 39S [£70T/60/+0] U0 Areiqry auruQ Kafipg “Kreiqry Aistoarun £q 190€Zs1d/z001°01/10p/wod Kapim Kreiqrpaurjuoy:sdny woiy papeoumo( ‘0 ‘L08902S T

1oy /woo Koy

DIPUOd-pue-s|

ASUADI'T suowoy) dAnear) a[qeardde oy £q pauraA0S a1e SAONIE Y (asn JO sA[nI 10§ K1eIqr durjuQ KATA UO (


https://orcid.org/0000-0001-5921-7579
https://doi.org/10.1177/1609406919887274
https://doi.org/10.1177/1609406919887274
https://doi.org/10.1007/s10648-013-9244-0
https://doi.org/10.1136/eb-2018-102939
https://doi.org/10.1136/eb-2018-102939
https://doi.org/10.1016/j.sbspro.2013.06.750
https://doi.org/10.1080/01443410.2015.1005006
https://doi.org/10.1080/01443410.2015.1005006
https://doi.org/10.3102/0034654308321455
https://doi.org/10.1002/pits.20478
https://doi.org/10.1002/pits.20478

COTSON and KIM 17
Wi LEYJ—

Brady, J., & Wilson, E. (2021). Teacher wellbeing in England: Teacher responses to school-level initiatives. Cambridge Journal
of Education, 51(1), 45-63. https://doi.org/10.1080/0305764X.2020.1775789

Braun, V., & Clarke, V. (2006). Using thematic analysis in psychology. Qualitative Research in Psychology, 3(2), 77-101.
https://doi.org/10.1191/1478088706gp0630a

Braun, V., & Clarke, V. (2013). Successful qualitative research: A practical guide for beginners. SAGE.

Braun, V., & Clarke, V. (2020). One size fits all? What counts as quality practice in (reflexive) thematic analysis? Qualitative
Research in Psychology, 18(3), 328-352. https://doi.org/10.1080/14780887.2020.1769238

Braun, V., & Clarke, V. (2022). Thematic analysis: A practical guide. SAGE Publications.

Braun, V., & Clarke, V. (2012). Thematic analysis. In H. Cooper, P. M. Camic, D. L. Long, A. T. Panter, D. Rindskopf, & K. J.
Sher (Eds.), APA handbook of research methods in psychology, Vol. 2. Research designs: Quantitative, qualitative,
neuropsychological, and biological (pp. 57-71). American Psychological Association. https://doi.org/10.1037/
13620-004

Braun, V., Clarke, V., & Weate, P. (2017). Using thematic analysis in sport and exercise research. In B. Smith, & A. C. Sparkes
(Eds.), Routledge handbook of qualitative research in sport and exercise (pp. 191-205). Routledge.

Bricheno, P., Brown, S., & Lubansky, R. (2009). Teacher wellbeing: A review of the evidence. Teacher Support Network.
https://www.scribd.com/doc/25759578/Teacher-wellbeing-A-research-of-the-evidence

Briner, R., & Dewberry, C. (2007). Staff wellbeing is key to school success: A research study into the links between staff wellbeing
and school performance. Department of Organizational Psychology, Birkbeck College, University of London. http://
www.teachertoolkit.co.uk/wp-content/uploads/2014/07/5902birkbeckwbperfsummaryfinal.pdf

Burton, N., Brundrett, M., & Jones, M. (2018). Doing your education research project (2nd ed.). SAGE Publications. https://
doi.org/10.4135/9781473921849

Byrne, D. (2022). A worked example of Braun and Clarke's approach to reflexive thematic analysis. Quality & Quantity, 56,
1391-1412. https://doi.org/10.1007/s11135-021-01182-y

Carroll, A, York, A., Fynes-Clinton, S., Sanders-O'Connor, E., Flynn, L., Bower, J. M., Forrest, K., & Ziaei, M. (2021). The
downstream effects of teacher well-being programs: Improvements in teachers' stress, cognition and well-being
benefit their students. Frontier Psychology, 12, 1-12. https://doi.org/10.3389/fpsyg.2021.689628

Centers for Disease Control and Prevention. (2018). Well-being concepts. https://www.cdc.gov/hrgol/wellbeing.htm

Cohen, J., McCabe, E. M., Michelli, N. M., & Pickeral, T. (2009). School climate: Research, policy, practice, and teacher
education. Teachers College Record: The Voice of Scholarship in Education, 111(1), 180-213. https://doi.org/10.1177/
016146810911100108

Collie, R. J., Shapka, J. D., & Perry, N. E. (2011). Predicting teacher commitment: The impact of school climate and social-
emotional learning. Psychology in the Schools, 48(10), 1034-1048. https://doi.org/10.1002/pits.20611

Collie, R. J., Shapka, J. D., & Perry, N. E. (2012). School climate and social-emotional learning: Predicting teacher stress, job
satisfaction, and teaching efficacy. Journal of Educational Psychology, 104(4), 1189-1204. https://doi.org/10.1037/
a0029356

Cooper Gibson Research. (2018). Factors dffecting teacher retention: Qualitative investigation. The Department for
Education. https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/
686947 /Factors_affecting_teacher_retention_-_qualitative_investigation.pdf

Crouse, T., & Lowe, P. (2018). Snowball sampling. In B. B. Frey (Ed.), The SAGE encyclopaedia of educational research,
measurement, and evaluation (p. 1532). SAGE Publications. https://doi.org/10.4135/9781506326139.n636

Dabrowski, A. (2020). Teacher wellbeing during a pandemic: Surviving or thriving. Social Education Research, 2(1), 35-40.
https://doi.org/10.37256/ser.212021588

DeJonckheere, M., & Vaughn, L. M. (2019). Semi structured interviewing in primary care research: A balance of relationship
and rigour. Family Medicine and Community Health, 7(2), e000057. https://doi.org/10.1136/fmch-2018-000057

Department for Education [DfE]. (2019). School and college staff wellbeing: Evidence from England, the UK and comparable
sectors. https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/
937601/Wellbeing-literature-review_final18052020_ap.pdf

Department for Education [DfE]. (2021a). Education staff wellbeing charter. https://assets.publishing.service.gov.uk/
government/uploads/system/uploads/attachment_data/file/1034032/DfE_Education_Workforce_Welbeing_
Charter_Nov21.pdf

Department for Education [DfE]. (2021b). What is an academy and what are the benefits? [Blog post]. https://educationhub.
blog.gov.uk/2021/10/14/what-is-an-academy-and-what-are-the-benefits/

Disabato, D. J., Goodman, F. R., Kashdan, T. B., Short, J. L., & Jarden, A. (2016). Different types of well-being? A cross-
cultural examination of hedonic and eudaimonic well-being. Psychological Assessment, 28(5), 471-482. https://doi.
org/10.1037/pas0000209

Dodge, R., Daly, A., Huyton, J., & Sanders, L. (2012). The challenge of defining wellbeing. International Journal of Wellbeing,
2(3), 222-235. https://doi.org/10.5502/ijw.v2i3.4

NIPUOD pue SWIdL, 41 23§ “[£202/60/70] U0 A1e1qr] SuuQ Ad[IA “Areaqr] Aisioaun Aq 190€2S1/200101/10p/wod Ko Kreaqraurfuoy/:sdny woy papeojumoq ‘0 *L0890ZS |

1oy /woo Koy

DIPUOd-pue-s|

ASUADI'T suowoy) dAnear) a[qeardde oy £q pauraA0S a1e SAONIE Y (asn JO sA[nI 10§ K1eIqr durjuQ KATA UO (


https://doi.org/10.1080/0305764X.2020.1775789
https://doi.org/10.1191/1478088706qp063oa
https://doi.org/10.1080/14780887.2020.1769238
https://doi.org/10.1037/13620-004
https://doi.org/10.1037/13620-004
https://www.scribd.com/doc/25759578/Teacher-wellbeing-A-research-of-the-evidence
http://www.teachertoolkit.co.uk/wp-content/uploads/2014/07/5902birkbeckwbperfsummaryfinal.pdf
http://www.teachertoolkit.co.uk/wp-content/uploads/2014/07/5902birkbeckwbperfsummaryfinal.pdf
https://doi.org/10.4135/9781473921849
https://doi.org/10.4135/9781473921849
https://doi.org/10.1007/s11135-021-01182-y
https://doi.org/10.3389/fpsyg.2021.689628
https://www.cdc.gov/hrqol/wellbeing.htm
https://doi.org/10.1177/016146810911100108
https://doi.org/10.1177/016146810911100108
https://doi.org/10.1002/pits.20611
https://doi.org/10.1037/a0029356
https://doi.org/10.1037/a0029356
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/686947/Factors_affecting_teacher_retention_-_qualitative_investigation.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/686947/Factors_affecting_teacher_retention_-_qualitative_investigation.pdf
https://doi.org/10.4135/9781506326139.n636
https://doi.org/10.37256/ser.212021588
https://doi.org/10.1136/fmch-2018-000057
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/937601/Wellbeing-literature-review_final18052020_ap.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/937601/Wellbeing-literature-review_final18052020_ap.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1034032/DfE_Education_Workforce_Welbeing_Charter_Nov21.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1034032/DfE_Education_Workforce_Welbeing_Charter_Nov21.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1034032/DfE_Education_Workforce_Welbeing_Charter_Nov21.pdf
https://educationhub.blog.gov.uk/2021/10/14/what-is-an-academy-and-what-are-the-benefits/
https://educationhub.blog.gov.uk/2021/10/14/what-is-an-academy-and-what-are-the-benefits/
https://doi.org/10.1037/pas0000209
https://doi.org/10.1037/pas0000209
https://doi.org/10.5502/ijw.v2i3.4

18 COTSON and KIM
—LWI LEY

Education Support. (2021). Teacher Wellbeing Index. https://www.educationsupport.org.uk/media/qznadgxb/twix-
2021.pdf

Fraillon, B. (2004, December). Measuring student wellbeing in the context of Australian schooling: Discussion paper. Paper
presented for The Australian Council for Educational Research.

Frijters, P., Clark, A. E., Krekel, C., & Layard, R. (2020). A happy choice: Wellbeing as the goal of government. Behavioural
Public Policy, 4(2), 126-165. https://doi.org/10.1017/bpp.2019.39

Great Britain. Dept. of Health & Social Care & Dept. for Education. (2018). Government response to the consultation on
transforming children and young people's mental health provision: A green paper and next steps. The Stationery Office
(Cm 9626).

Great Britain. HM Government. (2022). Opportunity for all: Strong schools with great teachers for your child. The Stationery
Office (Cm 650).

Grenville-Cleave, B., & Boniwell, I. (2012). Surviving or thriving? Do teachers have lower perceived control and wellbeing
than other professions? Management in Education, 26(1), 3-5. https://doi.org/10.1177/0892020611429252

Guest, G., Namey, E., & McKenna, K. (2017). How many focus groups are enough? Building an evidence base for
nonprobability sample sizes. Field Methods, 29(1), 3-22. https://doi.org/10.1177/1525822X16639015

Hammarberg, K., Kirkman, M., & de Lacey, S. (2016). Qualitative research methods: When to use them and how to judge
them. Human Reproduction, 31(3), 498-501. https://doi.org/10.1093/humrep/dev334

Harding, S., Morris, R., Gunnell, D., Ford, T., Hollingworth, W., Tilling, K., Evans, R., Bell, S., Grey, J., Brockman, R.,
Campbell, R., Araya, R., Murphy, S., & Kidger, J. (2019). Is teachers' mental health and wellbeing associated with
students' mental health and wellbeing? Journal of Affective Disorders, 242, 180-187. https://doi.org/10.1016/j.jad.
2018.08.080

Hascher, T., & Waber, J. (2021). Teacher well-being: A systematic review of the research literature from the year 2000-
2019. Educational Research Review, 34, 100411. https://doi.org/10.1016/j.edurev.2021.100411

Heintzelman, S. J. (2018). Eudaimonia in the contemporary science of subjective well-being: Psychological well-being, self-
determination, and meaning in life. In E. Diener, S. Oishi, & L. Tay (Eds.), Handbook of well-being. DEF Publishers.

lasiello, M., Van Agteren, J., & Cochrane, E. M. (2020). Mental health and/or mental illness: A scoping review of the
evidence and implications of the dual-continua model of mental health. Evidence Base, 2020, 1-45. https://doi.org/10.
21307/eb-2020-001

Jennings, P. A., & Greenberg, M. T. (2009). The prosocial classroom: Teacher social and emotional competence in relation to
student and classroom outcomes. Review of Educational Research, 79, 491-525. https://doi.org/10.3102/
0034654308325693

Jerrim, J., Sims, S., Taylor, H., & Allen, R. (2021). Has the mental health and wellbeing of teachers in England changed over
time? New evidence from three datasets. Oxford Review of Education, 47(6), 805-825. https://doi.org/10.1080/
03054985.2021.1902795

Kim, L. E., & Asbury, K. (2020). ‘Like a rug had been pulled from under you'’: The impact of COVID-19 on teachers in England
during the first six weeks of the UK lockdown. British Journal of Educational Psychology, 90(4), 1062-1083. https://doi.
org/10.1111/bjep.12381

Kim, L. E., Oxley, L., & Asbury, K. (2021). “My brain feels like a browser with 100 tabs open”: A longitudinal study of
teachers' mental health and well-being during the COVID-19 pandemic. British Journal of Educational Psychology,
92(1), 299-318. https://doi.org/10.1111/bjep.12450

Kim, L. E., Oxley, L., & Asbury, K. (2022). What makes a great teacher during a pandemic. Journal of Education for Teaching,
48(1), 129-131. https://doi.org/10.1080/02607476.2021.1988826

Kinman, G., Wray, S., & Strange, C. (2011). Emotional labour, burnout and job satisfaction in UK teachers: The role of
workplace social support. Educational Psychology, 31(7), 843-856. https://doi.org/10.1080/01443410.2011.608650

Linley, P. A., Maltby, J., Wood, A. M., Osborne, G., & Hurling, R. (2009). Measuring happiness: The higher order factor
structure of subjective and psychological well-being measures. Personality and Individual Differences, 47(8), 878-884.
https://doi.org/10.1016/j.paid.2009.07.010

Litosseliti, L. (2003). Using focus groups in research. Bloomsbury Publishing.

Liu, L. B., Song, H., & Miao, P. (2018). Navigating individual and collective notions of teacher wellbeing as a complex
phenomenon shaped by national context. Compare: A Journal of Comparative and International Education, 48(1),
128-146. https://doi.org/10.1080/03057925.2017.1283979

Marks, D. F., & Yardley, L. (2004). Introduction to research methods in clinical and health psychology. In D. F. Marks, & L.
Yardley (Eds.), Research methods for clinical and health psychology (pp. 2-20). Routledge. https://doi.org/10.4135/
9781849209793.n1

McCallum, F. (2021). Teacher and staff wellbeing: Understanding the experiences of school staff. In M. L. Kern & M. L.
Wehmeyer, (Eds.), The Palgrave handbook of positive education (pp. 715-740). Palgrave Macmillan. https://doi.org/10.
1007/978-3-030-64537-3_28

NIPUOD pue SWIdL, 41 23§ “[£202/60/70] U0 A1e1qr] SuuQ Ad[IA “Areaqr] Aisioaun Aq 190€2S1/200101/10p/wod Ko Kreaqraurfuoy/:sdny woy papeojumoq ‘0 *L0890ZS |

1oy /woo Koy

DIPUOd-pue-s|

ASUADI'T suowoy) dAnear) a[qeardde oy £q pauraA0S a1e SAONIE Y (asn JO sA[nI 10§ K1eIqr durjuQ KATA UO (


https://www.educationsupport.org.uk/media/qzna4gxb/twix-2021.pdf
https://www.educationsupport.org.uk/media/qzna4gxb/twix-2021.pdf
https://doi.org/10.1017/bpp.2019.39
https://doi.org/10.1177/0892020611429252
https://doi.org/10.1177/1525822X16639015
https://doi.org/10.1093/humrep/dev334
https://doi.org/10.1016/j.jad.2018.08.080
https://doi.org/10.1016/j.jad.2018.08.080
https://doi.org/10.1016/j.edurev.2021.100411
https://doi.org/10.21307/eb-2020-001
https://doi.org/10.21307/eb-2020-001
https://doi.org/10.3102/0034654308325693
https://doi.org/10.3102/0034654308325693
https://doi.org/10.1080/03054985.2021.1902795
https://doi.org/10.1080/03054985.2021.1902795
https://doi.org/10.1111/bjep.12381
https://doi.org/10.1111/bjep.12381
https://doi.org/10.1111/bjep.12450
https://doi.org/10.1080/02607476.2021.1988826
https://doi.org/10.1080/01443410.2011.608650
https://doi.org/10.1016/j.paid.2009.07.010
https://doi.org/10.1080/03057925.2017.1283979
https://doi.org/10.4135/9781849209793.n1
https://doi.org/10.4135/9781849209793.n1
https://doi.org/10.1007/978-3-030-64537-3_28
https://doi.org/10.1007/978-3-030-64537-3_28

COTSON and KIM 19
Wi LEYJ—

McCallum, F., & Price, D. (2010). Well teachers, well students. The Journal of Student Wellbeing, 4(1), 19-34. https://doi.org/
10.21913/JSW.v4i1.599

McCallum, F., & Price, D. (2016). Nurturing wellbeing development in education (1st ed.). Routledge. https://doi.org/10.4324/
9781315760834

McCallum, F., Price, D., Graham, A., & Morrison, A. (2017). Teacher wellbeing: A review of the literature. The University of
Adelaide. https://apo.org.au/sites/default/files/resource-files/2017-10/apo-nid201816.pdf

McDonough, S., & Lemon, N. (2022). ‘Stretched very thin: The impact of COVID-19 on teachers' work lives and well-being.
Teachers and Teaching, 1-13. https://doi.org/10.1080/13540602.2022.2103530

McLeod, J., & Wright, K. (2016). What does wellbeing do? An approach to defamiliarize keywords in youth studies. Journal
of Youth Studies, 19(6), 776-792. https://doi.org/10.1080/13676261.2015.1112887

Mingren, Z., & Shiquan, F. (2018). Rural teacher identity and influencing factors in western China. Chinese Education &
Society, 51(2), 91-102. https://doi.org/10.1080/10611932.2018.1433410

Morgan, D. L. (2019). Commentary—After triangulation, what next? Journal of Mixed Methods Research, 13(1), 6-11. https://
doi.org/10.1177/1558689818780596

Naderifar, M., Goli, H., & Ghaljaie, F. (2017). Snowball sampling: A purposeful method of sampling in Qualitative research.
Strides in Development of Medical Education, 14(3), 1-4. https://doi.org/10.5812/sdme.67670

Naghieh, A., Montgomery, P., Bonell, C. P., Thompson, M., & Aber, J. L. (2015). Organisational interventions for improving
wellbeing and reducing work-related stress in teachers. The Cochrane Database of Systematic Reviews, 4(4), 010306.
https://doi.org/10.1002/14651858.cd010306.pub2

National Education Union [NEU]. (2019). Protecting staff mental health—Guidance on working with governors. https://neu.org.
uk/media/7446/view

Office for Health Improvement and Disparities [OHID]. (2022). Wellbeing and mental health: Applying all our health. https://
www.gov.uk/government/publications/wellbeing-in-mental-health-applying-all-our-health/wellbeing-in-mental-
health-applying-all-our-health

Office for Standards in Education [Ofsted]. (2019). Teacher wellbeing at work in schools and further education providers.
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/819314/
Teacher_wellbeing_report_110719F.pdf

Organization for Economic Co-operations and Development [OECD]. (2018). Education at a glance 2018. https://doi.org/
10.1787/eag-2018-en

Padlet. (2022). Padlet. https://en-gb.padlet.com/

Palinkas, L. A., Horwitz, S. M., Green, C. A., Wisdom, J. P., Duan, N., & Hoagwood, K. (2015). Purposeful sampling for
qualitative data collection and analysis in mixed method implementation research. Administration and Policy in
Mental Health and Mental Health Services Research, 42(5), 533-544. https://doi.org/10.1007/s10488-013-

0528-y
Parker, C., Scott, S., & Geddes, A. (2019). Snowball sampling. SAGE Publishing. https://doi.org/10.4135/
9781526421036831710

QSR International. (2022). NVivo. (Version 1.6.2). [Computer Software]. https://www.gsrinternational.com/nvivo-
qualitative-data-analysis-software/home

Rajendran, N. S. (2001, October). Dealing with biases in qualitative research: A balancing act for researchers. Doctoral
dissertation presented at the Qualitative Research Convention 2001: Navigating Challenges, University of Malaya,
Kuala Lumpur.

Ransford, C., Greenberg, M. T., Domitrovich, C., Small, M., & Jacobson, L. (2009). The role of teachers' psychological
experiences and perceptions of curriculum supports on the implementation of a social and emotional curriculum.
School Psychology Review, 38(4), 510-532.

Rezabeck, R. J. (2000). Online focus groups: Electronic discussions for research. Forum: Qualitative Social Research, 1(1), 18.
https://doi.org/10.17169/fqs-1.1.1128

Riessman, C. K. (1993). Narrative analysis. Sage Publications.

Roffey, S. (2012). Pupil wellbeing-teacher wellbeing: Two sides of the same coin? Educational and Child Psychology, 29(4),
8-17.

Selwyn, J., & Wood, M. (2015). Measuring well-being: A literature review. University of Bristol. https://research-information.
bris.ac.uk/ws/portalfiles/portal/41278115/Measuring_Wellbeing_FINAL.pdf

Sharma, G. (2017). Pros and cons of different sampling techniques. International Journal of Applied Research, 3(7), 749-752.

Shen, J., Leslie, J. M., Spybrook, J. K., & Ma, X. (2012). Are principal background and school processes related to teacher job
satisfaction? A multilevel study using schools and staffing survey 2003-04. American Educational Research Journal, 49,
200-230. https://doi.org/10.3102/0002831211419949

Sim, J., & Waterfield, J. (2019). Focus group methodology: Some ethical challenges. Quality & quantity, 53, 3003-3022.
https://doi.org/10.1007/s11135-019-00914-5

NIPUOD pue SWIdL, 41 23§ “[£202/60/70] U0 A1e1qr] SuuQ Ad[IA “Areaqr] Aisioaun Aq 190€2S1/200101/10p/wod Ko Kreaqraurfuoy/:sdny woy papeojumoq ‘0 *L0890ZS |

1oy /woo Koy

DIPUOd-pue-s|

ASUADI'T suowoy) dAnear) a[qeardde oy £q pauraA0S a1e SAONIE Y (asn JO sA[nI 10§ K1eIqr durjuQ KATA UO (


https://doi.org/10.21913/JSW.v4i1.599
https://doi.org/10.21913/JSW.v4i1.599
https://doi.org/10.4324/9781315760834
https://doi.org/10.4324/9781315760834
https://apo.org.au/sites/default/files/resource-files/2017-10/apo-nid201816.pdf
https://doi.org/10.1080/13540602.2022.2103530
https://doi.org/10.1080/13676261.2015.1112887
https://doi.org/10.1080/10611932.2018.1433410
https://doi.org/10.1177/1558689818780596
https://doi.org/10.1177/1558689818780596
https://doi.org/10.5812/sdme.67670
https://doi.org/10.1002/14651858.cd010306.pub2
https://neu.org.uk/media/7446/view
https://neu.org.uk/media/7446/view
https://www.gov.uk/government/publications/wellbeing-in-mental-health-applying-all-our-health/wellbeing-in-mental-health-applying-all-our-health
https://www.gov.uk/government/publications/wellbeing-in-mental-health-applying-all-our-health/wellbeing-in-mental-health-applying-all-our-health
https://www.gov.uk/government/publications/wellbeing-in-mental-health-applying-all-our-health/wellbeing-in-mental-health-applying-all-our-health
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/819314/Teacher_well-being_report_110719F.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/819314/Teacher_well-being_report_110719F.pdf
https://doi.org/10.1787/eag-2018-en
https://doi.org/10.1787/eag-2018-en
https://en-gb.padlet.com/
https://doi.org/10.1007/s10488-013-0528-y
https://doi.org/10.1007/s10488-013-0528-y
https://doi.org/10.4135/9781526421036831710
https://doi.org/10.4135/9781526421036831710
https://www.qsrinternational.com/nvivo-qualitative-data-analysis-software/home
https://www.qsrinternational.com/nvivo-qualitative-data-analysis-software/home
https://doi.org/10.17169/fqs-1.1.1128
https://research-information.bris.ac.uk/ws/portalfiles/portal/41278115/Measuring_Wellbeing_FINAL.pdf
https://research-information.bris.ac.uk/ws/portalfiles/portal/41278115/Measuring_Wellbeing_FINAL.pdf
https://doi.org/10.3102/0002831211419949
https://doi.org/10.1007/s11135-019-00914-5

20 COTSON and KIM
—LWI LEY

Spilt, J. L., Koomen, H. M. Y., & Thijs, J. T. (2011). Teacher wellbeing: The importance of teacher-student relationships.
Educational Psychology Review, 23(4), 457-477. https://doi.org/10.1007/s10648-011-9170-y

Stewart, D. W., Shamdasani, P. N., & Rook, D. W. (2007). Focus groups (2nd ed.). Sage Publications. https://doi.org/10.
4135/9781412991841

Turner, K., & Thielking, M. (2020). Teacher wellbeing: Its effects on teaching practice and student learning. Department of
Education, Swinburne University of Technology. https://doi.org/10.25916/5e4c8eeca2765

Turner, K., Thielking, M., & Prochazka, N. (2022). Teacher wellbeing and social support: A phenomenological study.
Educational Research, 64(1), 77-94. https://doi.org/10.1080/00131881.2021.2013126

Viac, C., & Fraser, P. (2020). Teachers' well-being: A framework for data collection and analysis. Organization for Economic Co-
operations and Development [OECD]. https://doi.org/10.1787/c36fc9d3-en

White, S. C. (2010). Analysing wellbeing: A framework for development practice. Development in Practice, 20(2), 158-172.
https://doi.org/10.1080/09614520903564199

World Health Organization. (2022). World mental health report: Transforming mental health for all. https://www.who.int/
publications/i/item/9789240050860

Zoom. (2022). Video conferencing, web conferencing, webinars, screen sharing. Zoom Video. https://zoom.us/

How to cite this article: Cotson, W., & Kim, L. E. (2023). Are schools doing enough? An exploration of how
primary schools in England support the well-being of their teachers. Psychology in the Schools, 1-20.
https://doi.org/10.1002/pits.23061

:sdyyy) SUONIpUO)) pue SWIA T, Ay 39S [£70T/60/+0] U0 Areiqry auruQ Kafipg “Kreiqry Aistoarun £q 190€Zs1d/z001°01/10p/wod Kapim Kreiqrpaurjuoy:sdny woiy papeoumo( ‘0 ‘L08902S T

1oy /woo Koy

DIPUOd-pue-s|

ASUADI'T suowoy) dAnear) a[qeardde oy £q pauraA0S a1e SAONIE Y (asn JO sA[nI 10§ K1eIqr durjuQ KATA UO (


https://doi.org/10.1007/s10648-011-9170-y
https://doi.org/10.4135/9781412991841
https://doi.org/10.4135/9781412991841
https://doi.org/10.25916/5e4c8eeca2765
https://doi.org/10.1080/00131881.2021.2013126
https://doi.org/10.1787/c36fc9d3-en
https://doi.org/10.1080/09614520903564199
https://www.who.int/publications/i/item/9789240050860
https://www.who.int/publications/i/item/9789240050860
https://zoom.us/
https://doi.org/10.1002/pits.23061

	Are schools doing enough? An exploration of how primary schools in England support the well-being of their teachers
	1 INTRODUCTION
	1.1 Teacher well-being: Its decline and consequences
	1.2 Support to enhance teacher well-being
	1.3 Present study

	2 METHODOLOGY
	2.1 Participants
	2.2 Materials
	2.3 Procedure
	2.4 Data analysis
	2.5 Positionality and reflexivity

	3 RESULTS
	3.1 Theme 1: Well-being in context
	3.2 Theme 2: Impact of COVID-19
	3.3 Theme 3: Social support among colleagues
	3.4 Theme 4: School and academy-wide support
	3.5 Theme 5: Tokenistic practice
	3.6 Theme 6: Communication
	3.7 Theme 7: Attitudes and approaches of SLT
	3.8 Theme 8: Workload
	3.8.1 Subtheme 1: School culture
	3.8.2 Subtheme 2: Lack of time


	4 DISCUSSION
	4.1 Research Question 1: How do teachers conceptualize well-being?
	4.2 Research Question 2: What methods are in place to support teacher well-being in primary schools in England at this time?
	4.3 Research Question 3: What support is needed to enhance well-being support for teachers?
	4.4 Limitations and directions for future studies

	5 CONCLUSIONS AND IMPLICATIONS FOR PRACTICE
	ACKNOWLEDGMENTS
	CONFLICT OF INTEREST STATEMENT
	DATA AVAILABILITY STATEMENT
	ETHICS STATEMENT
	ORCID
	REFERENCES


