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ISPAH 2018 Conference Abstract (250 words) 

さ“ｷデLWゲゲをWﾗヴﾆざ に developing an evidence-based framework to support the development, 

implementation and evaluation of interventions to reduce workplace sitting  

Introduction: 

Prolonged sitting is associated with increased risks of chronic disease and premature mortality.  

Given workplaces contribute to a large proportion of our daily sitting time, interventions to reduce 

workplace sitting are important public health initiatives.  Previous systematic reviews suggest such 

interventions can be effective, but there is a need to explore the factors that might explain variation 

in effectiveness of workplace sitting interventions in more detail.  

Methods: 

A qualitative systematic review was conducted.  Four health and social science databases were 

searched for studies set in the workplace, with desk-based employees and the primary aim of 

reducing workplace sitting.  Extracted data were primarily from author descriptions of intervention 

implementation.  Thematic synthesis was undertaken.   

Results: 

Forty studies met the inclusion criteria.  Ten descriptive themes were identified from which emerged 

three higher-order themes: the development, implementation and evaluation of workplace sitting 

interventions.  Key findings included: balancing top-down and bottom-up approaches; grounding 

interventions in theory; and conducting comprehensive process and outcome evaluations.  

Contextual information related to implementation was generally underreported.   

Conclusions: 

These findings provided the basis for a framework to support workplace sitting intervention 

development, implementation and evaluation, which incorporates all ten descriptive themes, and 

the detailed reporting of contextual information.  After formal testing, the framework will be used to 

develop a practical toolkit to be used by a range of organisations to develop, implement and 

evaluate their own interventions to reduce workplace sitting time.             
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