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WOMEN’S CURRENT PENSION ARRANGEMENTS:
INFORMATION FROM THE GENERAL HOUSEHOLD SURVEY

EXECUTIVE SUMMARY

Summary and main results

This report aims to provide background information on the current pension arrangements for
women in different marital circumstances, of different ages, and for those with and without
children. An area of particular interest is the pension arrangements of divorced women.
Information on current pension arrangements is taken from the General Household Survey (GHS).
The relevant reports are the GHS 1990, 1991 and 1992 (OPCS, 1992; 1993; 1994), and the

computer microfiles were obtained from the ESRC Data Archive, University of Essex.

The report is in three sections, the first of which describes the characteristics of all women aged
20-59. The second estimates the current accumulation of independent pension rights of women
aged 20-59 and includes comparisons with those of men aged 20-64, and those of self-employed
women. The final section outlines the current accumulation of pension rights of ever-divorced

woinern.

Characteristics of women aged 20-59

Some of the factors which are likely to influence pension arrangements for women are marital
status, whether or not they have children, qualifications, employment, and earnings. Section I in
the main report describes these characteristics for women aged 20-59. It uses combined
information from the GHS for 1990, 1991 and 1992, so that there are sufficient numbers for
analysis of small groups such as widows and separated women. The age group 20-59 was chosen
because it was felt that relatively few women would have started to think about pension

arrangements before the age of 20.

An underlying factor behind many differences in women's characteristics, not surprisingly, was
their age. Thus their marital status, whether or not they had children, and their employment all
varied with age (as seen in Tables 2a to 9 in the main report). The likelihood of separation,

divorce and widowhood were associated with different age bands: separation, with ages 25-39;

vil



divorce with ages 35-49; and widowhood particularly with ages 55-59. Older women were less
likely to have dependent children, although increasingly likely to have had a child. They were less
well qualified than younger women, but the proportions in employment did not fall until the 55-59

age band. This pattern was also reflected in earnings.

The combinations of these various characteristics (from Tables 10 to 16 in the main report)
suggests that pen portraits of women in different marital circumstances might be a useful way to

summarise this information.

Pen portraits of women in different marital circumstances

Single women tended to be younger, were more likely to work full time (60 per cent), were better
qualified (12 per cent to degree level) and had higher earnings (27 per cent earning over £200 per
week) than other women. Relatively few (25 per cent) had ever had children, or currently had

dependent children (23 per cent). Sixteen per cent were cohabiting.

Married women spanned all age ranges except that there were few in the youngest age band (20-
24 years). Over 85 per cent of women who had ever married had a child at some time, but of
those currently married, just over half had a dependent child. Six per cent of married women
were qualified to degree level, and 36 per cent had no qualifications. Although two-thirds were
in employment, only 31 per cent worked full time and 36 per cent part time. As a result only 15

per cent earned more that £200 per week.

Divorced women were more concentrated in the middle age ranges than married women, with
more in their late 30s and 40s. Like married women, nearly half had a dependent child. Their
qualifications were very much the same as those of married women, although there were more
with no qualifications. They were slightly more likely to be working full time, although less likely

to be in paid work at all. A fifth were earning more than £200 per week.
Separated women were more likely than married or divorced women to be in their late twenties

and thirties, and were the most likely to have dependent children (64 per cent). Their

qualifications were very similar to those of married women, but they were considerably less likely
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to be in paid work than either married or divorced women. The proportion working full time,
however, was greater than that for married women although less than divorced women. Earnings

were very similar to those of divorced women.

Widows tended to be older than those in other marital circumstances, with 83 per cent in the age
band 45 to 59 years, and only 18 per cent with dependent children. They were noticeably less
well qualified than other women, 61 per cent had no qualifications, and they were the least likely
to work full time. The proportion in employment, however, was similar to that of separated

women, but they had the lowest range of earnings.

The comparison of the characteristics of women who had ever had children with those who had
not (see Tables 17a to 21b in the main report), highlighted the impact of children on women's
lives. It was necessary to take account of age in this comparison, as younger, single women were
the most likely not to have had children. However, for any given age, women who had ever had
children had lower educational levels, were less likely to be in paid work, and had lower earnings

than those who had not had children.

Level of qualifications had the expected effect on the likelihood of women working full-time -
those educated to degree level were most likely to work full-time - although those with post-
school, but below degree level education were most likely to be in work. Correspondingly, those
with higher levels of education, had higher earnings, and higher socio-economic status. Those
with no qualifications were the most likely to be economically inactive (See Tables 22 to 25 in

main report).

Women's current pension arrangements

The main points of Section II of the report are set out here. Only the 1991 GHS had full
information on pensions, including membership of personal pension schemes and non-banded
income information, so the tabulations in this section were based entirely on this survey.
Appropriate and other personal pensions are not distinguished in the GHS, and when personal
pension schemes are referred to in the report both are included. Current pension arrangements

are tabulated for women aged 20-59 according to marital status and other circumstances. The



GHS contains no information on how long women have been in their current pension contribution
regime, nor on the extent of any retained rights in other pension schemes, or derived from their
husband’s or ex-husband’s contributions. Thus there is no direct indication of how women are
building up pension rights over time, either in the labour market, through concessions in the state
pension scheme such as contribution credits or home responsibility protection (HRP), or through
their husband’s or ex-husband’s contributions. All this information is required to gain a complete
picture of women’s pension provision, and of the amount of pension a woman is likely to receive
at retirement. However, the report shows which women currently have their own current pension
arrangements, imputes access to HRP, and hence sheds some light on which women may have

better or worse provision in retirement.

Categories of current pension arrangements

We defined eight categories of current pension arrangements. Information on whether women
were currently members of an occupational or personal pension scheme was taken directly from
the GHS. Women in the first three categories set out in Figure ES1 all currently had some private
(occupational and/or personal) pension arrangement in addition to any state pension contributions
made. The other categories have been derived using a variety of information from the GHS with
those in categories four to eight having no current private pension arrangements. In these latter
categories women might or might not be contributing to the state retirement pension. For details
of how these categories have been derived from the information available in the GHS see pages
30 to 32 in Section II. The details modify the categories mainly by pointing out how contribution
credits and entitlement to home responsibility protection (HRP) can help towards basic state
pension provision. Our estimate of entitlement to HRP is based solely on whether a women is
currently in receipt of child benefit, which excludes those who qualify for other caring
responsibilities, and those who may no longer have a dependent child. With these qualifications
in mind, the main features of categories four to eight are outlined. Category four mainly refers
to women who are not members of any private pension scheme, but are earning enough to be part
of the state scheme in their own right. It would have required very complex procedures to
estimate access to SERPS within the state scheme, so it is not discussed separately. Category five
and six include women in work not earning enough to be required to pay national insurance

contributions, but in category five we have assumed they currently have access to HRP because



they are in receipt of child benefit, whereas in category six they do not receive child benefit and
so are assumed to have no current access to HRP. The last two categories cover women who are
not in paid work, but category seven includes those assumed to have current access to HRP,

whereas category eight covers those without.

We should also emphasise that in addition to the individual pension arrangements recorded in the
GHS many women will qualify for both private and state pensions via derived rights from
husbands’ and ex-husbands’ contributions.

It is important to bear these qualifications in mind when interpreting the results presented.

Figure ES1: Types of women's current pension arrangements and estimated access to
HRP

The categories set out below are designed to cover all the circumstances described above:

1. Belonging to an occupational pension scheme;
2. Having both an occupational and personal pension arrangement;
3. Having a personal pension arrangement;

(Categories 1-3 may be in addition to contributions to the state pension)

4. State contributions only (may include contributions to SERPS) defined by being in
work and earning above the LEL or above the small earnings exception but with no
contributions to occupational or personal pension schemes;

5. In paid work and earning below the LEL, or below the small earnings exception, as
appropriate, in receipt of child benefit and assumed currently to have access to HRP;

6. In paid work, earning below the LEL, or below the small earnings exception, and not

in receipt of child benefit nor currently with access to HRP (no current pension

arrangement);

7. Not earning but in receipt of child benefit and assumed currently with access to
HRP;

8. Not earning and not in receipt of child benefit nor currently with access to

HRP (no current pension arrangement).




Table ES1 shows the distribution over the different categories of current pension arrangements.
A quarter of all women aged 20-59 were members solely of an occupational pension scheme or
in combination with a personal pension scheme. This compares with 40 per cent of men aged 20-
64 (see Table 27 in the main report). Overall, 35 per cent of women had some private pension
arrangements, and otherwise 18 per cent were in work and contributing to the state pension
scheme only. Sixty-one per cent of men had private pensions and 12 per cent were contributing
to the state pension only. A further seven per cent of women were in work earning below the
LEL, but possibly having access to HRP, and an additional 18 per cent from those not in work

were estimated to be within the scope of that scheme.

Table ES1: Current pension arrangements and estimated access to HRP for all women

aged 20 to 59
Percentage Number

1. Occupational pension 23 1522
2. Occupational and personal pension 2 137
3. Personal pension 10 627
Some private arrangements (in addition to state 35 2451
contributions)

4. State pension only, no private pension, 18 1203
5. In work, earning below LEL access HRP 7 437
6. In work, earning below LEL no HRP 4 243
7. No paid work access HRP 18 1220
8. No paid work, no HRP 16 1054
State contributions including HRP 43 2863
No pension arrangements 20 1309
Not possible to classify 3 180
Number of cases 6623

Note: HRP is based on receipt of child benefit

Source: 1991 GHS

Self-employed women, of course, do not have the option of an occupational pension scheme. In

this group, 32 per cent were members of a private pension scheme, 17 per cent were in work and



contributed to the state pension scheme only, a further 23 per cent were earning below the LEL
but were estimated to have current access to HRP, and 17 per cent had no current pension

arrangements (See Table 28 in the main report).

Current pension arrangements reflected the pattern of labour market participation over the age
range (see Table 29 in main report), but younger women were less likely to have no current
pension provision: seven per cent at age 25-34 compared with 31 per cent at age 45-54, and a
striking 57 per cent at age 55-59. However, 74 per cent of women aged 55-59 were married and
might qualify for pensions through their husbands’ contributions. Of some concern 1s the
relatively high proportion (21 per cent) of women aged 20-24 with no pension arrangements. It
indicates that some young women may have difficulty in achieving a full contribution record in

spite of the help offered by HRP.

Those working full time were more than twice as likely to have private pension arrangements than
those working part time - 71 per cent compared with 30 per cent (Table 35 in the main report).
This difference was mainly due to the different proportions belonging to an occupational pension
scheme, 50 per cent of women working full time compared with 16 per cent of those working part
time. Forty-three per cent of economically inactive women had no pension provision. The
likelihood of belonging to a private pension scheme increased steadily with earnings, from ten per
cent of those earning under £50 per week to 93 per cent of those earning £350 per week or more
(Table 42 in the main report). The increase is mainly due to higher proportions of those with
higher earnings belonging to occupational pension schemes. Although the proportions with a
personal pension arrangements increased with earnings, the rise was not so great as for
occupational pensions. Level of earnings rather than age was the main determinant of types of
pension arrangements: at all ages, those with higher earnings had similar patterns of arrangements

(Table 42a in the main report).

Single women were more likely than others to belong to occupational pension schemes than
women in other marital circumstances, and were also more likely, along with separated women,
to be members of a personal pension scheme (Table 37 in the main report). When de facto rather

than legal marital status (for categories see Table 1 in the main report) is considered, single and



divorced women who were cohabiting were more likely to belong to an occupational pension
scheme than those who were living alone (Table 38 in the main report). They were more likely
to be in work. Single women of all ages were more likely to have private pension arrangements,
and, particularly, to belong to an occupational pension scheme, than those in other marital
circumstances, although they were among those most likely to have no current pension
arrangements at age 20-29 (Table 37a in the main report). Over 30 per cent of all women aged
45-59 were without current pension arrangements, although married or divorced women would
probably qualify for some state or private pension through their husbands’ or ex-husbands’

contributions.

The presence of dependent children made a noticeable difference to the likelihood of membership
of a private pension scheme: 26 per cent of those with, compared with 43 per cent of those
without a dependent child, currently had a private pension arrangement (Table 39 in the main
report). The fact that women had ever had children also reduced the probability of their belonging
to an occupational or personal pension scheme. Twenty-eight per cent of those who had ever had
a child compared with 51 per cent of those who had not, were members of a private pension
scheme. Approximately a quarter of those who had never had children, however, were not

making any pension provision.

At younger age groups women without children were more likely to have some private pension
provision, but they were also more likely to have no pension provision (Table 40a in the main
report). Considering estimated access to HRP meant that only two per cent of women aged 20-
44 with children had no current pension provision, but a fifth to a quarter of those with no
dependent children were in this position. At all ages women who had ever had children were less

likely to have an occupational or personal pension arrangement.
Not surprisingly, single women with dependent children were the least likely of any group to have

an occupational or personal pension arrangement (Table 45 in the main report). Only ten per cent

had such provision, compared with 50 per cent of single women with no dependent children, and
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around a quarter of married, divorced or separated women with children. Even if children were
no longer dependent, the fact that a women had ever had children reduced the chance of her
belonging to an occupational or personal pension scheme from 50 to 28 per cent irrespective of

current marital status (Table 40 in the main report).

The current pension arrangements of ever-divorced women
The questions of interest in Section III were whether women who had been divorced had different
current pension arrangements from other women, and whether the length of time since divorce

had an effect on pension provision.

The section starts with a brief description of the characteristics of ever-divorced women (Tables
49 to 54 in the main report). To summarise, their characteristics were generally similar to those
of women who had remained married, but both of these groups were different from single women,
as we saw in the pen portraits earlier. Compared with women who had remained married, those
who had been divorced were slightly older, less likely to have dependent children, more likely to
be in full-time work, and had higher earnings. Forty-six per cent of ever-divorced women had
first been divorced more than ten years ago, and currently 43 per cent were married, 14 per cent

were cohabiting, meaning that 57 per cent were no longer living without a partner.

The current pension arrangements of all ever-divorced women were similar to those for all
women, except that 47 per cent of ever-divorced women were currently covered (when estimated
access to HRP is included) by the state pension only, compared with 43 per cent of all women
aged 20-59 (Table 55 in the main report). Their arrangements were very similar to those of
currently married women. Younger women who had been divorced were less likely than other
women to be members of an occupational or personal pension, but were much less likely to have

no current pension provision. Among older women, those who had been divorced were also

- more likely to have some pension provision than those who had not (Table 56 in the main report).

For those in full-time work, the likelihood of belonging to an occupational or personal pension
scheme was similar whether or not they had been divorced, but among those working part time,
women who had not been divorced were more likely to have private pension arrangements than

those who had (Table 58a in the main report). Those not in paid work had similar estimated
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access to HRP, whether they had been divorced or remained married, but married women would

also be more sure to qualify for pensions through their husbands' contributions.

The length of time since divorce made little difference to the likelihood of belonging to a private
pension scheme, except for those whose first divorce had been 16 or more years ago (Table 59
in the main report). This group of women were also the least likely to have any current pension
provision - 34 per cent compared with 11 per cent of those whose divorce had been less than six
years ago. The length of time since divorce also reduced the likelihood of those working full time
belonging to a private pension scheme. Seventy-seven per cent of those working full time and
divorced ten years ago or less, were members of a private scheme, compared with 65 per cent of

those who had been divorced 11 or more years ago (Table 63 in the main report).
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WOMEN’S CURRENT PENSION ARRANGEMENTS: INFORMATION
FROM THE GENERAL HOUSEHOLD SURVEY

INTRODUCTION
The aim of this analysis is to provide background information on the current pension arrangements
for women in different marital circumstances, of different ages and for those with and without

children. An area of particular concern is the pension arrangements of divorced women.

The General Household Survey (GHS) is an annual survey of about 13,000 households
throughout Great Britain. It provides a rich source of data for individuals as well as households,
on topics such as income, earnings, economic activity, education and qualifications, fertility,
marital history, and membership of occupational and personal pension schemes. The GHS
therefore represents a unique opportunity to explore some of the issues relating to women and

retirement arrangements.

The report is presented in three main sections. The first simply describes the basic socio-
demographic information for all women aged 20 to 59. It was considered that few women
younger than 20 would have given much thought to their pension arrangements, so only women
aged 20 and over have been included in the study. Because some of the categories of interest,
such as widows, are likely to be small in any sample of the general population, data from three
years of the GHS were merged. The population characteristics change relatively little in three
years but it is necessary to uprate or deflate earnings to the base year. The years of the GHS
which have been amalgamated in the study of the characteristics of women aged 20 to 59 are
1990, 1991 and 1992. Earnings have been adjusted to the middle year, 1991. There were 19,631

women aged 20 to 59 in the three years of the GHS we have analysed.

The second section describes the recorded, individual arrangements women in various
circumstances currently had with respect to occupational, personal and state retirement pensions.
The pension provision of self-employed women is reported, and some tables on men's current

pension arrangements are included for comparison. Section 3 reports on the current pension



arrangements of ever-divorced women, how they differ from those of other women, and the
relationship between pension arrangements and time since divorce are also investigated. For
Sections 2 and 3 the information was drawn from the 1991 GHS alone, as it was the only one
which provided sufficient detail to describe the pension arrangements categories of interest. The
GHS allows the investigation of a nationally representative sample and\ the findings can be taken
as reliable estimates except when the base is less than 50. The report consists of descriptive tables

and draws no conclusions.

Presentation of results: notes to tables

The following symbols will be used throughout the tables in this paper:

* Percentage estimated on a base smaller than 50 cases and so unreliable
Not available
Not applicable

- Nil or negligible.



SECTION I

CHARACTERISTICS OF WOMEN AGED 20 TO 59
IN GHS 1990, 1991 AND 1992

Circumstances of all women aged 20-59
The factors which are likely to be important in terms of pension arrangements for women are age,
marital status and whether or not they have had children, their qualifications, employment status

and earnings.

When considering pension rights, it is legal rather than de facto marital status which is important,
and Table 1 shows that in our sample 66 per cent were legally married; 20 per cent were single,
nine per cent were divorced, and only small proportions were separated or widowed (three per
cent in each case). Some tables do separate women (mainly single and divorced) who were
cohabiting, but unless specified, tables are based on legal marital status. Looking at women's de
facto marital status, three per cent of women were single but cohabiting, and two per cent were
in common law marriages. The majority of divorced women were not cohabiting, but two per

cent of women were divorced and cohabiting. Overall seven per cent of women were cohabiting.

Table 1: Legal and de facto marital status of women aged 20-59

Legal marital status % De facto marital status %o
Married 66 Legally married 66
Single 20 Common law marriage 2
Single cohabiting 3
Single 15
Widowed 3 Widowed cohabiting 0
Widowed 2
Divorced 9 Divorced cohabiting 2
Divorced 7
Separated 3 Separated cohabiting 0
Separated 3
Number of cases 18961' 18961

1 670 cases with no information on marital status
Source: GHS 1990, 1991, 1992



Although the majority, (72 per cent), of women aged 20 to 59 have had a child some time, only
46 per cent currently had dependent children. The children of many older women will be over 16

and no longer defined as dependent.

A third of women in the age group had no qualifications, 26 per cent had O level or Grade 1 CSE
with 15 per cent having other CSE, commercial or apprenticeship qualifications. Twenty-six per

cent had A level or above, with seven per cent reaching degree level.

In terms of employment, women aged 20 to 59 divided into three main groups: the largest was
those in full-time work (37 per cent), and the other two, equal groups of those in part-time work
and those out of the labour market (29 per cent in each group). Only four per cent of women in
this age group reported that they were unemployed. Among those in work the level of earnings
was low, partly because of the relatively large proportion in part-time work. Although 33 per cent
of women had gross weekly earnings of more than £200 per week, 30 per cent earned between
£100 and £200, and 36 per cent earned less than £100 per week. Eighteen per cent had gross
weekly earnings between £50 and £100, and 18 per cent less than £50 per week.

The lower earnings limit (LEL) below which no contributions are made to the state pension
scheme was £52 per week in 1991, so at any given time a substantial number of women would
apparently not be contributing to the state pension scheme. Some would qualify for home

responsibilities payments (HRP) or credits (see Section II for a discussion of HRP and credits).

The majority (70 per cent) of women in work had been in their current job for more than two
years; 43 per cent for more than five years and 27 per cent for two to five years. Only ten per

cent had been in their current job for less than six months.

A third of women described the kind of work they did as junior non-manual; this was the most
common type of work. Twenty per cent said they did intermediate non-manual work, a further
21 per cent semi-skilled manual work, and ten per cent were employers or managers. The
remainder described their work as skilled and unskilled manual work, eight per cent in each case,

and, finally, two per cent were in the professional category.



Comparison of circumstances of women of different ages

Marital status varied with age (see Table 2a). Not surprisingly, 73 per cent of 20 to 24 year old
women were single, but by their late twenties 56 per cent were married and the proportion who
were single fell to 34 per cent. By their late forties, 79 per cent of women were married, only four
per cent were single, 12 per cent divorced and three per cent separated. The proportion of
widows rose substantially for those over 50, so that five per cent of 50 to 54 year olds were
widows compared to 12 per cent of those aged 55 to 59. Table 2b shows the age distributions
within different marital circumstances. Only four per cent of married women were aged 20-24
and 12 per cent 25-29 years, although subsequently there were around 15 per cent in each five
year age band until age 49. The proportion of married women then fell from 13 per cent at age
50-54 to 11 per cent aged 55-59. The largest proportion of single women were aged 20-24 (46
per cent) and the proportions fell until age 39, after which there were similar proportions (four
or five per cent) in each five year age band. Widows were generally older: 46 per cent of widows
were aged 55-59; and until age 45 there were fewer than ten per cent in any five year age band.
The most common ages for separated women were 25 to 34 years, whereas divorced women were

more likely to be older 40 to 49 years.

Table 2a: Marital status for women of different ages

Age in years: All aged
20-59
20-24 25-29 30-34 35-39  40-44 45-49 50-54 55-59
%o % % % % %o %o % %
Married 24 56 70 75 77 79 78 74 66
Single 73 34 17 9 5 4 4 5 20
Widowed 0 0 0 1 2 3 5 12 3
Divorced 1 6 9 11 13 12 10 8 9
Separated 2 5 4 4 3 3 2 2 3
Number of 2317 2785 2642 2392 2548 2363 2026 1888 18961

cases

' 670 cases with no information on marital status



Table 2b: Age distributions of women in different marital circumstances

Marital status All aged
20-59
Married Single Widowed Divorced Separated
% o % % o %
20-24 4 46 0 2 7 12
25-29 12 26 1 10 20 15
30-34 15 12 2 14 19 14
35-39 14 6 5 16 17 13
40-44 16 4 9 20 13 13
45-49 15 3 14 17 11 13
50-54 13 2 23 13 8 11
55-59 11 3 46 9 5 10
Number of 12521 3701 473 1644 622 18961’

cases

! 670 cases with no information on marital status

Source: GHS 1990, 1991, 1992



Table 3 demonstrates that women in their thirties were the most likely age group currently to
have dependent children. The percentage of women with dependent children rose sharply from
55 per cent at age 25 to 29 to 75 per cent at age 30 to 34 and to 79 per cent at age 35 to 39.
After this the proportions with dependent children decline from 62 per cent at age 40 to 44, to
34 per cent in the late forties and down to 12 per cent by age 50. Table 4 shows that the
likelihood of ever having had children rose from 28 per cent for women in their early twenties to

85 per cent of those in their late forties. By the age of 55-59, only 16 per cent of women had

never had a child.

Table 3: Percentages of women of different ages who had dependent children

Age in years All aged
20-59

20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59

% % %o Do % %o % %o %
Has dependent 28 55 75 79 62 34 12 3 46
children
No dependent 72 45 25 21 38 66 89 98 54
children
Number of 2469 2893 2716 2446 2632 2442 2095 1938 19631
cases

Source: GHS 1990, 1991, 1992

Table 4: Percentages of women of different ages who had ever had children
Age in years All aged
20-59
20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59

% % % % % % % % P
Ever had 28 55 75 82 85 86 85 84 72
children
Never had 72 45 25 18 15 14 15 16 28
children
Number of 2469 2893 2716 2446 2632 2442 2095 1938 19631

cases

Source: GHS 1990, 1991, 1992



Younger women were better qualified than older women - only 14 per cent of those aged 20-24
had no qualifications but the proportion with no qualifications rose steadily to 60 per cent of
women aged 55-59. Only 15 per cent of this older age group had A level or higher qualifications
compared with 34 per cent of those aged 20 -24 (Table 5).

Table 5: Highest level of qualification for women of different ages
Age in years All aged
20-59
20-24  25-29 30-34 35-39 4044 45-49 50-54  55-59

% % % % % % % % %
Degree 6 10 9 10 8 6 4 2 7
Below degree level 6 9 10 13 11 11 10 11 10
A level or equivalent 22 12 11 8 5 4 3 2 9
Olevel or CSE 1 39 37 34 26 20 18 15 12 26
Other 14 15 14 13 17 17 16 12 15
No qualifications 14 17 23 32 39 45 52 60 34
Number of cases 2321 2790 2641 2386 2554 2361 2019 1883 18955!

' 676 cases with no information on qualifications

Source: GHS 1990, 1991, 1992



Table 6 shows there is evidence of withdrawal from the labour market over the peak years for
child rearing. Over 30 per cent of women aged 25 to 34 described themselves as economically
inactive. In spite of this, 25-29 year olds were among the age groups most likely to be in full-time
work, although the proportion fell between the early and late twenties. The proportion in full-
time work falls to 33 per cent for women in their early thirties when the proportions employed
part time correspondingly rises. Women in their forties were more likely to be in paid work than
those in their twenties (although in part-time work) but participation was lower for those in their

fifties.

Table 6: Economic status for women of different ages
Age in years All aged
20-59
20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59
% %o % % % % % % %
Full-time 54 44 33 33 37 38 32 23 37
Part-time 12 20 31 38 37 36 35 29 29
Employed 66 64 64 71 74 74 67 52 66
Unemployed 7 5 5 4 4 3 3 3 4
Inactive 26 31 32 25 22 22 29 46 29
Number of 2431 2870 2705 2434 2601 2422 2080 1927 19479*

cases

* 152 cases with no information on econormic status

Source: GHS 1990, 1991, 1992



The distribution of earnings was remarkably similar for women in the different age groups,
although those aged 25 to 29 were slightly more likely to earn more than £200 (see Table 7).
Those in their early twenties have a slightly more clustered distribution, with earnings being
concentrated in the £100-199 bracket. Pre-retirement women (aged 55-59), of whom 48 per cent
had no earnings, were much less likely to be in paid work than women in other age groups, and
were also less likely to earn over £200. Median earnings peaked at £165 per week in the 25-29

age band, and were noticeably lower for those over 50 years.

Table 7: Usual gross weekly wage for women of different ages, £ per week

Age in years All aged
20-59

20-24  25-29  30-34 35-39 40-44 4549  50-54  55-59

% % % % % % % % %o
No earnings 33 36 36 28 25 25 33 48 33
Under £50 9 10 15 17 15 16 15 14 14
£50-99 7 9 13 16 16 17 17 13 13
£100-149 19 10 9 11 13 14 11 9 12
£150-199 18 12 8 9 10 10 10 7 10
£200 and over 14 24 20 19 20 19 15 9 18

Number of cases 2259 2726 2556 2319 2457 2260 1937 1821 18335

Median earnings 146 165 128 117 125 119 108 95 130
for those in paid
work

Source: GHS 1990, 1991, 1992
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Overall, 66 per cent of women were in employment (either full-time or part-time) and Table 8

shows the length of time they had been in their current job. Older women were more likely to have

been in their present job for five or more years than younger women and the proportions rose

steadily with age. Only 15 per cent of women aged 20 to 24 compared with 72 per cent of those

age 55 to 59 had been in their present job for more that five years. Women in their twenties were

most likely to have been in their present job for two to five years, but by the age of 30 the most

common length of time in the current job was over five years.

Table 8: Length of time in present job for women of different ages
Age in years All aged
20-59
20-24 25-29  30-34  35-39 40-44 45-49 50-54 55-59

% % % % % %o % % %
Under 6 19 14 12 10 7 8 6 3 10
months
Six months to 33 26 25 22 19 15 11 9 21
2 years
Two to five 34 30 29 29 27 22 21 16 27
years
Five years or 15 30 35 39 47 55 62 72 43
more
Number of 1610 1832 1708 1717 1933 1807 1395 990 12992
cases

'6,603 cases were not in a job and 36 gave no information on length of time in present job

Source: GHS 1990, 1991, 1992
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The distribution over different socio-economic groups remained stable for women aged 25 to 44,
thus there was little evidence of women penetrating the professional or managerial ranks with age
(Table 9). This stability is similar to that shown in the distribution of earnings. Women in their
fifties, however, were more likely to describe themselves as unskilled manual workers than women
in their twenties. The change was gradual through the age groups. Older women were less likely
to have educational qualifications then younger women (see Table 5), and they also faced a

different labour market with more jobs in the manufacturing sector.

Table 9: Socio-economic group for women of different ages
Age in years All aged
20-59
20-24  25-29  30-34  35-39  40-44 45-49  50-54  55-59

% % % % % % % % %
Professional 2 3 2 3 2 1 1 0 2
Employer/manager 6 10 10 10 11 12 10 8 10
Intermediate non- 16 22 22 24 22 19 18 18 20
manual
Junior non-manual 41 31 31 29 29 31 29 28 31
Skilled manual 6 8 8 10 8 8 8 10 8
Semi-skilled manual 25 21 20 17 19 19 22 24 21
Unskilled manual 4 5 7 8 8 9 11 12 8

Number of cases 2140 2717 2579 2345 2536 2370 1035 1875 18597

1642 cases had no information on employment status, and in line with the published tables, those in the armed
forces, those who have never worked, and full-time students are excluded. For persons over 16, the socio-
economic group refers to their own present job or, for those currently not working, to their last job.

Source: GHS 1990, 1991, 1992
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Comparison of the characteristics of women aged 20-59 in different marital circumstances
Table 10 shows that separated women were most likely to have dependent children (64 per cent);
followed by married women (54 per cent), and divorced women (48 per cent). Twenty-three per
cent of single women and 18 per cent of widows had dependent children. Irrespective of whether
their current marital status was married, widowed, divorced or separated, over 86 per cent of
these women have had a child at some time (Table 11), but the proportions with currently
dependent children were considerably lower, as seen above. Single women were unusual in that
the difference in the proportion who had ever had a child (25 per cent) and the proportion who
had a dependent child (23 per cent) was not so great as for other women. This is because single
women are generally younger (mainly in the 20-24 year age band) than women in other marital

circumstances and if they have had children, the children are likely to be young, and dependent.

Table 10: Percentages of women in different marital circumstances who have or do not
have dependent children

Married Single Widowed Divorced Separated All aged
20-59

Y/ % % % % %
With dependent 54 23 18 48 64 47
chiidren
No dependent 46 77 82 52 37 53
children
Number of cases 12521 3701 473 1644 622 18961'

! 670 cases with no information on marital status

Source: GHS 1990, 1991, 1992
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Table 11: Percentages of women in different marital circumstances who have ever or
never had children

Married Single Widowed Divorced Separated All aged
20-59
% % % % % %
Has had children 86 25 90 86 88 74
Never had 14 75 10 15 12 26
children
Number of cases 12521 3701 473 1644 622 18961'

' 670 cases with no information on marital status

Source: GHS 1990, 1991, 1992
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In the comparison of educational qualifications of women with different marital status shown in
Table 12, it is clear that single women were the best qualified. They were the most likely to have
some form of qualification, twice as likely to have reached degree level as others and almost twice
as likely to have A levels or the equivalent. This may be a function of age, borne out by the fact
that widows, who were generally older, were the most likely to have no qualifications (Table 5
has already shown the strong association between age and qualifications). There were no

differences in the qualifications of women in other marital circumstances (married, divorced and

separated).
Table 12: Highest qualifications of women in different marital circumstances
Married Single Widowed Divorced Separated All aged
20-59
% % % % % %
Degree 6 12 1* 4 6 7
Below degree level 10 9 9 9 10 10
A level or equivalent 7 17 3 7 7 9
O level or CSE grade 1 25 32 13 24 26 26
Other 15 13 13 15 15 15
No qualifications 36 18 61 42 37 34
Number of cases 12455 3696 470 1643 619 18883'

! 748 cases with no information on marital status or qualifications

Source: GHS 1990, 1991, 1992
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Not surprisingly, single women were more likely to be in paid work, especially full-time work,

than married, divorced, separated or widowed women (Table 13). Married women were almost

as likely to be in paid work as single women, but much more likely to be in part-time rather than

full-time work. Divorced women, and to a lesser extent widowed and separated women, were

almost as likely to be in employment as married women, but divorced and separated women were

more likely to work full time than married women. Widows were the least likely to be in paid

work or to be working full time.

Table 13: Economic status of women in different marital circumstances
Married Single Widowed Divorced Separated All aged
20-59

% % % % % %
Fuli-time 31 60 26 38 35 37
Part-time 36 11 31 24 21 30
Employed 67 71 57 62 56 67
Unemployed 3 7 3 7 6 4
Economically 30 22 39 31 37 29
inactive
Number of cases 12479 3672 471 1626 618 18866'

' Excluding those who do not know what hours they work and those on a government training scheme

Source: GHS 1990, 1991, 1992
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Table 14 shows that single women were most likely to be earning over £200 per week (27 per
cent) compared with 20 per cent of divorced women, 19 per cent of separated women, 15 per
cent of married women, and only nine per cent of widows. Married and widowed women were

also most likely to be earning under £100.

Table 14: Usual weekly wage of women in different marital circumstances, £ per week
Married Single Widowed Divorced Separated All aged
20-59

% % % Yo % %
No earnings 32 28 42 38 43 33
Under £50 16 7 15 12 11 14
£50-99 16 7 13 11 9 13
£100-149 11 16 12 10 10 12
£150-199 9 16 8 9 9 10
£200 and over 15 27 9 20 19 18
Number of cases 12036 3578 452 1602 603 18271'
Median earnings for 110 172 108 143 150 130

those in work

! 1360 cases with no information on earnings or marital status

Source: GHS 1990, 1991, 1992
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Separation is often the first stage after relationship breakdown, prior to divorce. It is a
transitional period involving many changes, including changes in employment. Thus it is not
surprising that separated women were the most likely to have been in their current job for less
than six months (see Table 15). Single women, who are usually younger, were least likely to have
had their present job for more than five years, whereas widows, who are generally older, were

almost twice as likely to be in this position.

Table 15: Length of time in present job for employed women in different marital
circumstances
Married Single Widowed Divorced Separated All aged
20-59
% % % % % %
Under 6 months 8 14 7 12 20 10
Six months-2 years 18 26 18 24 24 20
2-5 years 26 30 21 27 22 27
5 years or more 48 30 54 37 34 43
Number of cases 8383 2621 273 1016 353 12646'
' Employed women only

Source: GHS 1990, 1991, 1992
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The distribution over socio-economic groups for married and single women were similar, with a
third in the junior non-manual category, 21 per cent in the intermediate non-manual category and
around 20 per cent doing semi-skilled manual work. Divorced and separated women and widows

were more likely to be in semi-skilled and unskilled manual work (see Table 16).

Table 16: Socio-economic group for women in different marital circamstances
Married Single Widowed Divorced Separated All aged
20-59

% % Yo %o % %o
Professional 2 3 0 2 2 2
Employer/manager 10 10 9 10 9 10
Intermediate non-manual 21 21 14 18 21 20
Junior non-manual 32 33 28 27 24 31
Skilled manual 9 7 9 9 7 8
Semi-skilled manual 20 21 27 25 27 21
Unskilled manual 8 4 14 9 10 8
Number of cases 12280 3574 462 1621 605 18542!

! Excluding those in the armed forces, full-time students, and those who have never worked.

Source: GHS 1990, 1991, 1992

Comparison of circumstances of women who have ever had children with those who have
not

Women who had never had children were much better qualified than those who had ever had
children (see Table 17a). Forty-two per cent of those who had never had children had
qualifications of A level or over, whereas only 20 per cent of those who had ever had children
reached this standard. It might be expected that the group who had ever had children will include
many older women who grew up before the expansion of higher education and the encouragement
(or need) to stay at school to gain more qualifications. Table 17b shows, however, that even
when age is taken into account, women who had ever had children were more likely to have no

qualifications than those who had never had children. The difference in qualifications is
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particularly noticeable in the youngest ages group, partly because those who participate in further

education generally have children later.

Table 17a:  Highest qualifications of women who had ever had children
Ever had children All aged
20-59

Yes No

% % %
Degree 5 13 7
Below degree level 9 12 10
A level or equivalent 6 17 9
O level or CSE grade 1 24 31 26
Other 16 12 15
No qualifications 40 17 34
Number of cases 14004 4951 18955!

Table 17b:  Highest qualifications of women who have ever had children in different age
groups
Age in years All aged
20-59
20-29 30-44 45-59
Ever had children

Yes No Yes No Yes No

% % % % Y % %
Degree 2 13 7 16 4 5 7
Below degree level 5 10 11 14 10 13 10
A level or equivalent 8 23 7 12 3 4 9
O level or CSE grade 1 40 36 27 27 15 17 26
Other 19 11 15 11 15 15 15
No qualifications 26 7 33 19 53 46 34
Number of cases 2267 2844 6251 1330 5486 777 18955'

' 676 missing observations

Source: GHS 1990, 1991, 1992
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Similarly, Table 18a shows that those who had not had children were more likely to work full time
than those who had. Table 18b shows that in all age bands the economic activity of women was
affected by whether they had dependent children. Younger women, particularly, were less likely
to be in paid work if they had dependent children. Relatively few women aged 45-59 had

dependent children but they were less likely to work full time than those who had not.

Table 18a: Economic status of women who have ever had children

Ever had children All aged
20-59

Yes No

% %o %
Full-time' 25 69 37
Part-time' 36 11 29
Employed 61 80 66
Unemployed 4 5 4
Economically inactive 34 14 29
Number of cases 14006 5373 19379

' Full time employment refers to work of 31 or more hours per week, and part time to 30 or less .

Table 18b: Economic status of women in different age groups who had ever had

children
Age in years All aged
20-59
20-29 30-44 45-59
Ever had children
Yes No Yes No Yes No
% % % % % %o %
Full-time 12 76 26 70 30 43 37
Part-time 27 9 40 12 36 20 29
Employed 39 85 66 82 66 63 66
Unemployed 6 6 4 6 3 4 4
Economically inactive 55 9 30 12 32 33 29
Number of cases 2260 3004 6243 1469 5503 900 19379

! Excludes 42 women who did not know the hours they worked, and 58 women on a government training scheme, and
those with missing information on economic status

Source: GHS 1990, 1991, 1992
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Table 19a shows that those who had ever had children were twice as likely to have no earnings
as those who had not had children, and only 30 per cent earned more than £100 per week
compared with 69 per cent of those without children. The difference in earnings between women
who had ever had children and those who had not remained over the whole age range (Table 19b).
Thirty-one per cent of women aged 20-29 who had not had children earned over £200 per week
compared with only four per cent of those who had. The proportions who had and had not had
children were 50 and 13 per cent respectively at age 30-44, and 20 per cent compared with 13 per
cent at age 45-59. Table 19a shows that the chances of combining high earnings with having

children were low.

Table 19a:  Distribution of usual gross weekly earnings for women who have ever

had children
Ever had children All aged
20-59

Yes No

% % %
No earnings 39 18 34
Under £50 16 6 13
£50-99 15 7 13
£100-149 10 16 12
£150-199 8 18 10
£200 and over 12 35 18
Number of cases 13553 4782 18335

Source: GHS 1990, 1991, 1992
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Table 19b:  Distribution of usual gross weekly earnings of women in different age groups
who have ever had children

Age in years All aged
20-59
20-29 30-44 45-59
Ever had children

Yes No Yes No Yes No

% %o % % % %
No earnings 60 14 33 15 34 36 7
Under £50 14 5 18 5 16 10 10
£50-99 10 7 17 7 17 9 9
£100-149 6 20 11 9 11 10 26
£150-199 5 22 8 14 9 10 15
£200 and over 4 31 13 50 13 20 34
Number of cases 2233 2752 6052 1280 5268 750 18955

Source: GHS 1990, 1991, 1992
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For women in work, however, those who had ever had children were more likely to have been in

their present job for more than five years (see Table 20). The younger age group (20-29) was

unusual in that the proportion of women who had been in their present job for more than five

years was greater for those women who had children compared with those who had not. In older

age bands the reverse was true.

Table 20: Length of time in present job for employed women who had ever had
children
Ever had children All aged
20-59
Yes No
% % %
Under 6 months 10 10 10
Six months-2 years 19 23 20
2-5 years 25 29 27
5 years or more 45 38 43
Number of cases 8658 4334 12992

Table 20a:  Length of time in present job for employed women in different age groups

who had ever had children

Ever had children All aged
20-59
20-29 30-44 45-59
Yes No Yes No Yes No
% % % % % % %o
Under 6 months 24 14 11 5 6 4 10
Six months-2 years 28 29 24 15 13 10 20
2-5 years 24 35 29 24 21 14 27
5 years or more 24 22 36 56 60 72 43
Number of cases 886 2556 4149 1209 3623 569 12992!
! Employed women only
Source: GHS 1990, 1991, 1992
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Women who had never had children were more likely to be in the professional and managerial

category than those who had ever had children, 17 per cent compared with ten per cent (Table

21a). When age is taken into account (Table 21b) women who had not had children were more

likely to be in the higher socio-economic groups than those who had, but the difference between

women who had and had not had children was less for those in the 45-59 age band.

Table 21a:  Socio-economic groups' of women who have ever had children
Ever had children All aged 20-59

Yes

% %o
Professional 4 2
Employer/manager 9 13 10
Intermediate non-manual 19 25 20
Junior non-manual 31 33 31
Skilled manual 9 7 8
Semi-skilled manual 23 15 21
Unskilled manual 9 4 8
Number of cases 13609 4988 18557

Table 21b:  Socio-economic groups' of women in different age groups who have ever had
children
Age in years All aged
20-59
20-29 30-44 45-49
Ever had children
Yes No Yes No Yes No
% %o % %% % % %
Professional - 4 2 5 1 1 2
Employer/manager 5 10 18 10 13 10
Intermediate non-manual 14 24 21 28 18 23 20
Junior non-manual 34 37 31 26 30 29 31
Skilled manual 9 6 9 8 8 10 8
Semi-skilled manual 31 16 21 12 23 17 21
Unskilled manual 8 2 8 4 11 7 8
Number of cases . 2133 2724 6065 1395 5411 869 18597

! Excluding those in the armed forces, full-time students, and those who have never worked
* Socio-economic group is based on current employment, or if not in work on previous job

Source: GHS 1990, 1991, 1992
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Comparison of circumstances of women with different qualifications
The likelihood of working full time increased with level of qualification. However, women with
a degree or A level (or equivalent) were less likely than others to work part time (see Table 22).
Unemployment rates were similar for all qualifications, so that higher qualifications were not an
insurance against unemployment. Women with lower qualifications were more likely than others

to be economically inactive.

Table 22: Economic status for women with different qualifications
Degree Below A level or O level Other No qualific- All aged
degree equivalent  or CSE 1 ations. 20-59
% % % % % % %o
Full time! 61 50 50 41 34 23 37
Part time' 19 31 23 30 31 33 30
Unemployed 4 3 5 4 5 5 4
Economically 16 16 22 25 29 39 29
inactive
Number of 1330 1880 1627 4910 2744 6368 18959*

cases

' Full time employment refers to work of 31 or more hours per week, and part time to 30 or less.
? Excluding 42 cases with no information on hours worked and 52 on government training schemes

Source: GHS 1990, 1991, 1992
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Those with degrees were more likely to be high earners than others: 57 per cent had earnings of
£200 or more per week compared with 44 per cent of those with higher education but below
degree level (see Table 23). However, only 16 per cent of those with O level or CSE Grade 1

earned £200 or more per week, and only five per cent of those with no qualifications.

Table 23: Usual gross weekly wage for women with different qualifications, £ per week

Degree Below A level or O level Other No All aged
degree equivalent  or CSE | qualifications 20-59

/2 % %o % % % %
No 18 18 25 28 35 44 33
earnings
Under £50 8 8 12 14 14 17 14
£50-99 5 10 10 13 15 16 13
£100-149 5 8 12 14 14 12 12
£150-199 8 12 15 i4 11 6 10
£200 and 57 44 25 16 12 5 18
aver
£200-249 10 11 10 7 6 3 6
£250-299 11 10 6 4 3 1 4
£300-349 11 10 4 2 1 1 3
£350-399 10 7 2 1 0 0 2
£400 and 15 6 3 2 1 0 3
over
Number of 1296 1819 1593 4769 2664 6114 18255!
cases
Median 284 220 161 134 115 84 130
earnings
for those in
paid work

- ! Excluding those with no information on earnings or qualifications

Source: GHS 1990, 1991, 1992
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Qualifications seemed to make relatively little difference to the length of time women had been

in their current job (Table 24).

Table 24: Time in present job for women with different qualifications

Degree Below A level or O level or Other No All aged
degree equivalent CSE 1 qualifica- 20-59
tions

% % % % % % %
Under 6 months 10 8 11 11 11 9 10
6 months to 2 years 23 16 25 22 21 19 20
2to 5 years 27 23 29 30 26 25 27
5 years and more 41 53 35 37 42 48 43

Number of cases 1069 1529 1189 3482 1800 3603 12672

'Employed women only

Source: GHS 1990, 1991, 1992
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Women with degrees or the equivalent were considerably more likely to be in professional jobs
than those without and the majority of those with degrees (or higher education below degree
level) were employed in intermediate non-manual grades and upwards (Table 25). The
distribution over socio-economic groups for those with A levels was more like that for those with
lower qualifications than for those with degrees, although as the level of qualifications declined

the likelihood of manual work increased.

Table 25: Socio-economic status' for women with different qualifications

Degree Below A level or O levelor  Other No All aged
degree equivalent. CSE 1 qualifica- 20-59
tions.
% o % Yo % 9o %o

Professional 18 2 2 0 1 0 2
Employer/manger 19 16 16 10 8 5 10
Intermediate non- 49 62 23 17 14 7 20
manual

Junior non-manual 10 10 38 45 43 25 31
Skilled manual 2 3 9 7 9 12 8
Semi-skilled 2 7 11 17 21 34 21
manual

Unskilled manual 0 1 2 4 6 17 8
Number of cases 1265 1834 1447 4837 2677 6138 18198’

: Excluding those in the armed forces, full-time students, and those who have never worked
" Socio-economic status is based on current employment, or, if not in work, on previous job

Source: GHS 1990, 911, 1992
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SECTION 11
WOMEN'S CURRENT PENSION ARRANGEMENTS

Introduction

The tables reported in this section used data from the 1991 GHS alone as it is the only year which
has full information on pensions, including membership of personal pension schemes, and non-
banded income information. Appropriate and other personal pensions are not distinguished in the
GHS, and when personal pension schemes are referred to in the report both are included.
Complete income information is required in order to estimate the types of contributions made.
The pension arrangements of women aged 20-59 in the 1991 GHS are tabulated according to
current pension provision. The GHS contains no information on how long women have been in
their current pension contribution regime, nor on the extent of any retained rights in other pension
schemes, or through their husband’s or ex-husband’s contributions. All this information is
required to gain a complete picture of women’s pension provision, and the amount of pension
women are likely to achieve at retirement. This paper presents only current pension arrangements
of women at different ages and in different circumstances. There is no indication of how women
are building up pension rights over time, either in the labour market, through concessions in the
state pension scheme such as contribution credits or Home Responsibility Protection, or through
their husband’s or ex-husband’s contributions. It can, however, say which women have current
pension arrangements in their own right, and hence shed light on which women are likely to have

better or worse provision in retirement.

Categories of current pension arrangements

We defined eight categories of current pension arrangements. Information on whether women
were currently members of an occupational or personal pension is taken directly from the GHS.
Women in the first three categories set out in Figure 1 below were all currently members of a
private (occupational and/or personal) pension scheme. The other categories have been derived
using a variety of information from the GHS, with those in categories four to eight having no
private pension arrangements. In these latter categories women might or might not be

contributing to the state retirement pension. If they were in paid work and were earning above
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the lower earnings limit (LEL), or if self-employed, above the small earnings exception, then we
have assumed they were contributing to the state scheme: such women are found in category four.
We do not distinguish whether they are also contributing to the state earnings-related pension
scheme (SERPS). It should be noted that the LEL is an annual figure, and although currently
earning sufficient, some would not maintain that level for the whole year as required. Some
women earning above the LEL have the option of paying reduced rate national insurance
contributions (NICs) which means they have no state retirement pension in their own right,
although they could receive widow's benefits and Category B retirement pension through their
husbands' contributions. (The option to pay reduced rate NICs was removed in April 1977, and
therefore only applies to women currently over 33 years and to women aged 30 and over in the
1991 survey, and who had not had a significant gap in their employment. The option of paying
reduced rate NICs is lost if for any two consecutive tax years from 6 April 1978 onwards, they
had not had any employment for which they had to pay Class 1 contributions, nor any self

employment.)

A further group of women were earning below the LEL and so were not required to pay national
insurance contributions (NIC). In general they would not accumulate any state pension in their
own right for the period they were working at this level. However, among those earning below
the LEL and not in paid work some may qualify for credited contributions and others to home
responsibility protection (HRP) for the basic state retirement pension, and others may be entitled

to a state basic pension paid as a result of their husbands’ or ex-husbands’ contributions.

Contributions credits are paid in certain circumstances, for example for unemployed people, for
people caring for an invalid and receiving invalid care allowance, incapacity benefit, and for those
in receipt of statutory sick or maternity pay. There is insufficient information available in the GHS
for us to estimate who is eligible for contribution credits. Some women in the following analyses
who appear to be making no contributions to a pension in their own right may in fact be in receipt

of credited contributions.

Home Responsibility Protection (HRP) reduces the number of years for which a full contribution

record is required in the calculation of the state basic pension entitlement. (In 1991 it only
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protected the basic state pension entitlement but in the 1995 Pension Act protection was extended
to SERPS.) If a woman receives child benefit or, in certain circumstances, if looking after an
invalid or disabled person and has made no NICs throughout the year, her contribution record for
the basic state retirement pension will be protected for that year. HRP can only affect pension in
retirement if the claimant has some qualifying contribution years independently of any HRP. Thus
some women, although currently with their basic state retirement pension protected by HRP,

would in fact retire with no (or reduced) independent entitlement to the basic state pension.

The majority of women qualify for HRP through receipt of child benefit, and a few women
because they care for an invalid or disabled person. In the categories we have used and set out
in Figure 1, we have assumed that women qualify for HRP if they are in receipt of child benefit
(information which is readily available in the GHS). Thus we exclude those who would qualify
through the other criteria. Also, because the GHS only gives information at a point in time, those
who have previously had dependent children but no longer do, appear to have no current access

to HRP.
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Figure 1: Types of women's current pension arrangements and estimation of HRP

1.

2.

The categories set out below are designed to cover all the circumstances described above:

Belonging to an occupational pension scheme;

With both an occupational and personal pension arrangement;

With a personal pension arrangement;

(Categories 1-3 may be in addition to contributions to the state pension)

State contributions only (may include contributions to SERPS) defined by being in
work and earning above the LEL or above the small earnings exception but with no
contributions to occupational or personal pension schemes;

In paid work and earning below the LEL, or below the small earnings exception, as
appropriate, in receipt of child benefit and assumed currently to have access to HRP;
In paid work, earning below the LEL, or below the small earnings exception, and not
in receipt of child benefit nor currently with access to HRP (no current pension
arrangement);

Not earning but in receipt of child benefit and assumed currently to have access to
to HRP;

Not earning and not in receipt of child benefit nor currently with access to

HRP (no current pension arrangement).
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Comparison of the pension arrangements of all women aged 20-59, all men aged 20-64 and
self-employed women aged 20-59
Tables 26 to 36 set out the current pension arrangements of all women and compare them with

those of men and of self-employed women.

The distribution over the current pension arrangement categories for all women aged 20 to 59
years is shown in Table 26. If we consider those belonging to an occupational pension only or
in combination with a personal pension, a quarter of all women aged 20-59 were members of
occupational pension schemes. Overall 35 per cent of women had some private pension
arrangements, and otherwise 18 per cent were in work and contributing to the state pension
scheme only. A further seven per cent were in work and eamning below the LEL, but possibly
having their state retirement pension protected as a result of HRP, which also covered a further
18 per cent of women, who were not in work. An appendix shows that these results compare well
with the proportions of women in these pension arrangement categories in published information

from the 1991 GHS (OPCS, 1993).

Table 26: Current pension arrangements and estimated access to HRP for all women
aged 20 to 59
Percentage Number
1. Occupational pension 23 1522
2. Occupational and personal pension 2 137
3. Personal pension 10 627
Some private arrangements (in addition to state 35 2451

contributions)

4. State pension only, no private pension 18 1203
5. In work, eaming below LEL, access HRP 7 437
6. In work, earning below LEL, no HRP 4 243
7. No paid work, access HRP 18 1220
8. No paid work, no HRP 16 1054
State contributions including HRP 43 2863
No pension arrangements 20 1309
Not possible to classify 3 180
Number of cases 6623

Note: HRP is based on receipt of child benefit
Source: 1991 GHS
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Comparing Table 27 with Table 26 (above) shows that 61 per cent of men aged 20-64 were had
some private pension arrangements compared with 35 per cent of women aged 20-59. Men were
not only more likely to be members of an occupational scheme than women but also of a personal
pension scheme. Two per cent were earning less than the LEL, and 21 per cent had no paid work.
Hence 23 per cent had no current pension arrangements, which compares with 20 per cent of
women who did not have any pension arrangement and were not currently with estimated access

to HRP through receipt of child benefit.

Table 27: Current pension arrangements for all men aged 20 to 64
Percentage Number

1. Occupational pension 35 2449
2. Occupational and personal pension 5 316
3. Personal pension 22 1508
Some private arrangements (in addition to state 61 4273
contributions)

4. State pension only, no private pension 12 842

5. In work, earning below LEL, access HRP
6. In work, earning below LEL, no HRP 2 130

7. No paid work, access HRP

8. No paid work, no HRP 21 1472
State contributions including HRP 12 842
No pension arrangements 23 1602
Not possible to classify 4 266
Number of cases 6983

Source: 1991 GHS
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Self-employed women can only make private pension arrangements through personal pension
schemes - they do not have access to an occupational scheme. Table 28 shows that 32 per cent
of self-employed women were members of a private pension scheme, and 17 per cent contributed
to the state scheme. A further 23 per cent earned below the LEL but were possibly currently with
access to HRP through receipt of child benefit. This compares with 12 per cent of all women
aged 20-59 who were members of a personal pension scheme, and 35 per cent who made some
private provision, as seen in Table 26 above. Setting aside any rights to contribution credits or
previously accumulated rights to HRP, 17 per cent of self-employed women had no current

pension provision in their own right compared with 20 per cent of all women in the age range.

Table 28: Current pension arrangements and estimated access to HRP for all self-
employed women aged 20 to 59

Percentage Number
Some private arrangements (in addition to state contributions) 32 111
State pension only, no private pension 17 59
In work, earning below LEL, access HRP 23 81
In work, earning below LEL, no HRP 17 59
State contributions including HRP 40 140
No pension arrangements 17 59
Not possible to classify 12 41
Number of cases 351

Source: 1991 GHS

36



Table 29 shows how women's current pension arrangements changed with age. Contribution to
an occupational pension scheme (including those with to a personal pension arrangement) varied
from 21 per cent at age 20-24, to 27 per cent at age 35-44, and back to 21 per cent at age 55 and
over. The variation reflects the pattern of labour market participation over the different age
groups. The proportions of women not in paid work varied from over 37 per cent in the age
group 20-34, then fell to around 30 per cent at ages 35-54. Almost half of those aged 55 and
over were not in paid work and, not surprisingly were not estimated to have current access to
HRP. They may, of course, already have the full quota of HRP if there was a period when they
were at home with a dependent child. Estimated current access to HRP peaked at age 25-34 for
those not in paid work but it was similar for the two age groups 25-34 years and 35-44 years for
those in paid work. These are the ages when women are most likely to have dependent children.
Older women, aged 45-59, were the most likely to have no pension arrangements in their own

right, with the proviso that some may have contribution credits and some HRP.
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Table 29: Current pension arrangements and estimated access to HRP for different age
groups, all women aged 20-59

Age in years All aged
20-59
20-24 25-34 35-44 45-54 55-59

%o %o Yo %o %% %o
1. Occupational pension 20 24 24 24 20 23
2. Occupational and personal 1 1 3 4 1 2
pension
3. Personal pension 11 9 10 10 5 10
Some private arrangements (in 32 34 37 38 26 35
addition to state contributions)
4. State pension only, no private 23 17 19 18 14 18
pension,
5. In work, eaming below LEL 2 9 10 4 - 7
access HRP
6. In work, earning below LLEL no 3 1 2 7 9 4
HRP
7. No paid work access HRP 20 31 21 6 1 18
8. No paid work, no HRP 18 6 8 23 48 16
State contributions only 45 57 50 27 15 43
including HRP
No pension arrangements 21 7 10 31 57 20
Not possible to classify 4 2 2 4 2 3
Number of cases 817 1965 1667 1515 659 6623

Source: 1991 GHS
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Table 30 shows how current pension arrangements vary with age for all men aged 20-64. The
likelihood of making some private provision increased with age from 41 per cent of 20-24 year
old men to 74 per cent in the 35-44 age band, and fell to 43 per cent of 55-64 year old men. In
this oldest age group some men are likely to have taken early retirement and be drawing a
pension. The pattern of changing arrangements with age is different for women (see Table 29
above) where young women aged 20-24 were almost as likely to have some private pension
arrangements as women in their thirties and forties. In common with men, however, women aged
55-59 were less likely to have a private pension arrangement. Similarly, both young men and
women and those in the oldest age bands were most likely to have no current pension
arrangements although some men and some women might have had contribution credits, and some
women might have HRP. Around a fifth of both men and women were not currently covered by

any pension arrangement after women’s estimated access to HRP is taken into account.

Table 30: Current pension arrangements for different age groups, all men aged 20-64

20-24 25-34 35-44 45-54 55-64 All men aged

20-64

% %o % % %o %
1. Occupational pension 21 35 42 42 26 35
2. Occupational and personal pension 2 5 6 6 3 5
3. Personal pension 18 25 26 22 14 22
Some private arrangements (in addition to 41 65 74 70 43 62
state contributions)
4. State pension only, no private pension, 24 14 9 9 10 12
5. In work, earning below LEL access HRP
6. In work, earning below LEL no HRP 2 2 2 1 2 2
7. No paid work access HRP
8. No paid work, no HRP 28 15 13 16 42 21
State contributions only including HRP 24 14 9 9 10 12
No pension arrangements 30 17 15 17 44 23
Not possible to classify 6 4 3 4 3 4
Number of cases 919 1833 1653 1445 1233 6983

Source: 1991 GHS
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Comparing Table 31, which shows how the current pension arrangements of self-employed
women vary with age, and Table 29, the similar table for all women aged 20-59, we see that the
changes over age for self-employed women were little different from those for all women. The
proportions with some private pension arrangements were similar over all age groups, but the
proportions making no pension provision in their own right increased with age, particularly for

those aged 45-59.

Table 31: Current pension arrangements and estimated access to HRP for different age
groups, all self-employed women aged 20-59

20-24 25-34 35-44 45-54 55-59 Allaged

20-59'

% % % % Do %
Personal pension 36%* 33 28 34 34* 32
Some private arrangements (in addition 36% 33 28 34 34* 32
to state contributions)
State pension , no private pension 7* 18 15 18 20% 17
In work, earning below LEL, access HRP 7* 35 33 11 23
In work, earning below LEL, no HRP 20%* 5 9 27 40* 17
State contributions only including HRP 14* 53 48 29 2% 49
No pension arrangements 29* 5 g 27 40* 17
Not possible to classify 21* 9 15 11 6* 12
Number of cases 14 87 120 95 35 351

! Self-employed women aged 20-59

Source: 1991 GHS
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Patterns of current pension arrangements varied substantially with level of qualifications (Table
32). Simply considering those belonging to an occupational pension only, the proportions
belonging ranged from 47 per cent for those with a degree down to only 14 per cent of those with
no qualifications. To some extent, those with lower educational qualifications were covered by
the state pension scheme: over 20 per cent of those with O level or lower qualifications were
likely to be contributing to the state pension scheme only, compared with ten per cent of those
with a degree. Estimated access to HRP brought some more lower qualified women into scope
for the state pension. In spite of this, however, 31 per cent of those with no qualifications had
no current pension arrangements in their own right. This is a substantial number of women since

women with no qualifications form 35 per cent of all women aged 20-59.

We investigated the interaction of age and educational qualifications on pension arrangements,

but no clear pattern emerged.
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Table 32: Current pension arrangements and estimated access to HRP for women with different
educational qualifications

With Higher A level or O level CSE No All aged
degree  education  equivalent  or CSE and  qualific- 20-59
below grade I  other ations
degree
level

% %o o % % %o %
1. Occupational pension 47 40 34 22 18 14 23
2. Occupational and personal pension 6 5 2 2 2 1 2
3. Personal pension 11 12 10 12 10 7 10
Some private arrangements (in 64 57 46 36 30 22 35
addition to state contributions)
4. State pension only, no private 10 15 18 22 21 19 19
pension
5. In work, earning below LEL, access 2 4 5 9 8 7 7
HRP
6. In work, earning below LEL, no 3 3 3 2 4 6 4
HRP
7. No paid work, access HRP 14 10 16 23 22 19 19
8. No paid work, no HRP 7 9 12 8 14 25 15
State contributions only including 26 29 39 54 51 45 45
HRP
No pension arrangements 10 12 15 10 18 31 19
Not possible to classify 1 2 1 2 2 3 2
Number of cases 445 616 565 1625 927 2219 6397

Source: 1991 GHS
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Table 33 shows that over three-quarters of men with post-school qualifications (degree or other)
had an occupational or personal pension arrangement, compared with approximately ten per cent
fewer of those with O or A level or equivalent qualifications, and 51 per cent of those with no
qualifications. The pattern is similar to that found for women in Table 32a (above), although
women were less likely at all levels of education to have private pension arrangements. For
example, 76 per cent of men with degrees were members of private pension schemes, compared
with 64 per cent of women; 67 per cent of men with A levels compared with 46 per cent of
women; and among those with no qualifications 51 per cent of men compared with 22 per cent

of women.
Women with lower qualifications were more likely than men to contribute to the state pension

scheme: of those qualified up to and including O level or equivalent around 20 per cent of women

contributed, compared with the maximum of 16 per cent of men.
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Table 33: Pension contributions for men with different educational qualifications

With Higher A level or O level CSE No All
degree education equivalent or CSE and qualific men
below degree grade 1 other ations aged
level 20-64
% % %o %o % % o
1. Occupational pension 50 50 37 35 29 29 36
2. Occupational and personal pension 9 6 5 4 3 3 5
3. Personal pension 17 21 25 26 26 19 22
Some private arrangements (in addition 76 77 67 65 58 51 63
to state contributions)
4. State pension only, no private pension 8 8 13 16 14 13 13
5. In work, earning below LEL, access
HRP
6. In work, earning below LEL, no HRP 2 3 2 3 2 2 2
7. No paid work, access HRP
8. No paid work, no HRP 12 10 16 15 23 31 20
State contributions only including HRP 8 8 13 16 14 13 13
No pension arrangements 14 13 18 18 25 35 22
Not possible to classify 1 2 2 2 3 2 2
Number of cases 751 729 850 1218 871 1974 6393'

! Excluding cases with no information on education levels

Source: 1991 GHS



An interesting variation occurs when considering the influence of educational level on the
probability of a personal pension arrangement for self-employed women (Table 34) and for all
women aged 20-59 (Table 32). For all women aged 20-59, as the level of education declined, the
probability of having any private pension arrangement also fell: however, for self-employed
women this pattern is less clear, and those with CSE qualifications below O level were rather
more likely to have a personal pension arrangement than those who were better qualified. This

difference may be because women with lower qualifications were less likely to be in work.

Table 34: Current pension arrangements and estimated access to HRP for self-
employed women with different educational qualifications

Higher OorAlevel CSE No Al
education, or and  qualific-
degree level or  equivalent  other ations
below
% %o % % %

Personal pension 42 31 38* 23 32
Some private arrangements (in addition to 42 31 38* 23 32
state contributions)
State pension , no private pension 18 18 13%* 14 17
In work, earning below LEL, access HRP 10 29 21%* 25 23
In work, earning below LEL, no HRP 19 10 21% 24 17
State contributions only including HRP 28 47 34* 39 40
No pension arrangements 19 10 21* 24 17
Not possible to classify 10 11 8* 13 11
Number of cases 67 140 48 91 346°

! Self-employed women aged 20-59
? Excluding cases with no information on education levels

Source: 1991 GHS

Over half of women (54 per cent) who worked full time were members of an occupational pension
scheme or a combination of an occupational and personal pension scheme, compared with 18 per
cent of those who worked part time (Table 35). Overall, 71 per cent of those working full time

had private pension arrangements compared with 30 per cent of those working part time. A

45



further 55 per cent of those working part time were covered by the state pension scheme, when

estimated access to HRP is included. However, 11 per cent were still left with no pension cover

at that time. Among those not in work, the only option for cover was through HRP, and as

unemployed women were less likely to have access to HRP through receipt of child benefit than

economically inactive women, over half of unemployed women currently had no pension

arrangements. However, at least 43 per cent of economically inactive women personally had no

pension arrangements, although they may have been saving for retirement in other ways, and may

be covered through their husband’s or ex-husband’s contributions.

Table 35: Current pension arrangements and estimated access to HRP for women

employed full time and part time

Full time’  Parttime’  Unemployed  Economically  All aged
inactive 20-59

o Yo % % %
1. Occupational pension 50 16 23
2. Occupational and personal pension 4 2 2
3. Personal pension 17 12 10
Some private arrangements (in addition 71 30 35
to state contributions)
4. State pension only, no private pension 24 33 18
5. In work, earning below LEL, access 1 22 7
HRP
6. In work, earning below LEL, no HRP 1 11 4
7. No paid work, access HRP 41 57 19
8. No paid work, no HRP 55 43 15
State contributions only including HRP 25 55 41 57 44
No pension arrangements 1 11 55 43 19
Not possible to classify 3 5 5 - 3
Number of cases 2453 1865 301 1915 65757

' Full time employment refers to work of 31 or more hours per week, and part time to 30 or less .
2 Excluding those with no information on economic status

Source: 1991 GHS
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Forty-two per cent of self-employed women working full time were members of a personal
pension scheme, compared with 22 per cent working part time. Those working part time were

considerably more likely to be estimated to have current access to HRP (Table 36).

Table 36: Current pension arrangements and estimated access to HRP for self-
employed women working full time and part time

Full time' Part time' AlP
% %

Personal pension 42 22 31
Some private arrangements (in addition to 42 22 31
state contributions)
State pension only, no private pension 17 17 17
In work, eamning below LEL, access HRP 12 33 23
In work, earning below LEL, no HRP 15 19 17
State contributions only including HRP 29 50 40
No pension arrangements 15 19 17
Not possible to classify 14 9 12
Number of cases 171 180 351

! Full time employment refers to work of 31 or more hours per week, and part time to 30 or less.
? Self-employed women aged 20-59

Source: 1991 GHS
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Current pension arrangements of women in different demographic and economic
circumstances

The following tables (37 to 54) show how women's current pension arrangements varied with
different circumstances such as age, marital status, children, full-time and part-time employment,

earnings and socio-economic groups.

Single women were more and widows less likely than women in other marital circumstances to
have some private pension arrangements. Differences in the proportions belonging to
occupational pensions was the main reason for this. For example 29 per cent of single women
were members of an occupational pension scheme compared with 16 per cent of widows, and 22-
23 per cent of married, separated and divorced women (Table 37). Separated, divorced and single

women were the most likely to be members of a personal pension scheme.

Widows were more than twice as likely as other women not to have any pension arrangements:
42 per cent, compared with under 20 per cent of women in other marital circumstances. Because
separated women were most likely to have dependent children (see Table 10 above), according
to our estimates they were more likely than others to be contributing to the state pension scheme
only and have the benefit of HRP. Fifty-three per cent of separated women were in this category,

compared with 30 per cent of widows and around 40 per cent of other women.
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Table 37:

different marital circumstances

Current pension arrangements and estimated access to HRP for women in

Marital status All aged
20-59
Married Single Widowed Divorced Separated

P Yo % %o %o %
1. Occupational pension 22 29 16 22 23 23
2. Occupational and personal 2 2 2 4 ! 2
pension
3. Personal pension 9 i1 8 9 12 10
Some private arrangements (in 33 42 26 35 36 35
addition to state
contributions)
4. State pension only, no 18 22 18 18 17 19
private pension,
5. In work, eaming below LEL 8 2 3 7 5 7
access HRP
6. In work, earning below LEL 4 2 8 4 3 4
no HRP
7. No paid work access HRP 20 15 9 20 31 19
8. No paid work, no HRP 14 16 34 15 8 15
State contributions including 46 39 30 45 53 45
HRP
No pension arrangements 18 18 42 19 11 20
Not possible to classify 2 2 3 2 2 2
Number of cases 4254 1216 160 563 197 6390'

! Excluding cases with no information on marital circumstances
Source: 1991 GHS
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Because employment, marital status and other circumstances vary with age, tables are included

to examine the interaction between age and other circumstances on current pension arrangements.

Table 37a shows that at all ages single women were more likely than others to belong to an
occupational pension scheme only. Further, the gap between the proportions of single women
and others with an occupational pension widens between ages 20-29 and 30-44. At age 45 and
over single women were almost twice as likely to belong to an occupational pension scheme,
compared with women in other marital circumstances. The proportions of married women
belonging to an occupational pension scheme changed little with age. The use of personal pension
schemes only remained at around ten per cent for all ages or marital circumstances. According
to our estimates, over 30 per cent of women aged 45-59 had no current pension arrangements
irrespective of their marital status. Some may have access to HRP from an earlier time when they
were at home with dependent children. Among the younger age groups it was single women aged
20-29 who were most likely to have no current pension arrangements, perhaps through
unemployment, or by remaining in education, or through lack of access to HRP because they did
not currently have children. Compared to other women in the age group, however, a higher

proportion of single women currently had private pension arrangements.
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When the option of cohabiting is included among the possible marital circumstances, both single
and divorced women were very slightly more likely to belong to an occupational pension scheme
if they were cohabiting than otherwise (Table 38). However, they were more likely to be in work
and with some individual pension arrangement, whether state or private. Seventy per cent of
single women who were cohabiting had some pension arrangement compared with 61 per cent
of other single women, and 65 per cent of divorced women who were cohabiting compared with

48 per cent of other divorced women.

Table 38: Current pension arrangements and estimated access to HRP for women in
different marital circumstances including cohabitation

De facto marital status All
aged
20-59
Legally Single Single/co- Widowed' Divorced  Divorced/  Separated
married habiting cohabiting

%o %o % %o % % % %
1. Occupational pension 22 28 30 17 21 23 22 23
2. Occupational and personal 2 2 2 2 4 4 1 2
pension
3. Personal pension 9 11 10 9 9 11 12 10
Some private arrangements 33 41 42 28 34 38 35 35
(in addition to state
contributions)
4. State pension only, no 18 20 28 18 14 27 15 18
private pension
5. In work, earning below 8 2 i 3 8 5 6 7
LEL, access HRP
6. In work, eaming below 4 3 2 7 4 5 2 4
LEL, no HRP
7. No paid work, access HRP 20 14 19 9 21 17 34 18
8. No paid work, no HRP 14 19 7 34 18 7 6 16
State contributions only 46 36 48 30 43 49 55 43
including HRP
No pension arrangements 18 22 9 41 22 12 8 20
Not possible to classify 2 2 2 3 2 3 2 3
Number of cases 4254 906 310 152 412 151 171 6623’

' Only 8§ cases of a widow cohabiting
% Only 26 cases were separated and cohabiting
? 233 were not classified according to de facto marital status

Source: 1991 GHS
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Table 39 shows that the current pension arrangements of women with and without dependent
children were noticeably different. Just over a quarter of those with dependent children had
private pension arrangements compared with 43 per cent of those without dependent children.
Conversely, those without dependent children were considerably more likely than those with

children to have no current independent pension arrangements.

Table 39: Current pension arrangements and estimated access to HRP for women with
and without dependent children

With dependent children All aged
20-59
Yes No
% % %

1. Occupational pension 16 29 23
2. Occupational and personal pension 2 3 2
3. Personal pension 8 11 10
Some private arrangements (in addition to state 26 43 35
contributions)
4. State pension only, no private pension 17 19 18
5. In work, earning below LEL, access HRP 14 - 7
6. In work, earning below LEL, no HRP - 7 4
7. No paid work, access HRP 40 - 18
8. No paid work, no HRP 2 28 16
State contributions only including HRP 71 19 43
No pension arrangements 2 35 20
Not possible to classify 2 3 3
Number of cases 3055 3568 6623

Source: 1991 GHS
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Table 39a shows that among the younger age groups, up to age 44, women without dependent
children were more likely to have some private pension arrangements and, in particular, belong
to an occupational pension scheme. In the older age group (45-59), the proportions belonging to
an occupational pension scheme were similar, but those with dependent children were slightly
more likely to have a personal pension arrangement. For younger age groups (age 20-44), over
a fifth of those with no dependent children (and hence no estimated access to HRP) currently had

no independent pension arrangements.

Table 39a:  Current pension arrangements and estimated access to HRP for women of
different ages and with dependent children

Age in years

20-29 30-44 45-59
With dependent children
Yes No Yes No Yes No
% %o % % % %o
1. Occupational pension 8 34 18 38 22 23
2. Occupational and personal pension - 1 2 4 4 3
3. Personal pension 5 14 8 13 11 8
Some private arrangements (in 13 49 28 55 37 34
addition to state contributions)
4. State pension only, no private pension 13 26 19 16 16 17
5. In work, earming below LEL, access 10 - 15 - 16 -
HRP
6. In work, earning below LEL, no HRP - 3 - 5 1 9
7. No paid work, access HRP 60 - 35 - 25 -
8. No paid work, no HRP 2 18 2 20 2 37
State contributions only including HRP 83 26 69 16 57 17
No pension arrangements 2 21 2 25 3 46
Not possible to classify 2 3 2 2 4 3
Number of cases 771 1018 1903 757 381 1793
Source: 1991 GHS
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Just over half of women who had never had children had private pension arrangements, compared
with only 28 per cent of those who had ever had children (Table 40). The effect of HRP meant,
however, that 53 per cent of those who had ever had children were likely to be brought within the
scope of the state pension with only 17 per cent having no pension cover. Among those who had
never had children, 19 per cent were currently contributing to the state pension, leaving 26 per

cent with no current independent pension arrangements.

Table 40: Current pension arrangements and estimated access to HRP for women who
have ever had children

Ever had children All aged
20-59
Yes No
%o % Yo

1. Occupational pension 18 35 23
2. Occupational and personal pension 2 3 2
3. Personal pension 8 13 10
Some private arrangements (in addition to state 28 51 35
contributions)

4. State pension only, no private pension 18 19 18
5. In work, eaming below LEL, access HRP 9 - 7
6. In work, earning below LEL, no HRP 4 3 4
7. No paid work, access HRP 26 1 18
8. No paid work, no HRP 13 23 16
State contributions only including HRP 53 20 43
No pension arrangements 17 26 20
Not possible to classify 2 4 3
Number of cases 4750 1873 6623

Source: 1991 GHS
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At all ages, if women had ever had children, the likelihood of currently having a private pension
arrangement was lower than if they had not had children (Table 40a), but particularly up to age
44. Below this age women who had ever had children were less than half as likely to have any
private pension arrangements. From age 45 -59 the difference was smaller - 34 per cent of those
who had ever had children compared with 41 per cent for those who had not. Those most likely
to have no current independent pension arrangements were older women whether or not they had
ever had children and younger women who had not had children. Some of the older women who
had had children would have had access to HRP for any time they were at home with dependent
children.

Table 40a:  Current pension arrangements and estimated access to HRP for women of
different ages who had ever or never had children

Age in years

20-29 30-44 45-59
Ever had children
Yes No Yes No Yes No
% %o %o %o %o o

1. Occupational pension 9 33 19 43 22 28
2. Occupational and personal pension 1 1 2 5 3 4
3. Personal pension 5 15 9 12 9 9
Some private arrangements (in 15 49 30 60 34 41
addition to state contributions)

4. State pension only, no private pension 13 26 19 13 18 9
5. In work, earning below LEL, access 10 - 14 0 3 1
HRP

6. In work, earning below LEL, no HRP 0 3 2 2 8 6
7. No paid work, access HRP 60 - 31 1 5 1
8. No paid work, no HRP 1 19 3 21 30 37
State contributions only including HRP 83 26 64 14 26 11
No pension arrangements 1 22 5 23 38 43
Not possible to classify 1 4 2 2 3 6
Number of cases 765 1024 2128 532 1857 317

Source: 1991 GHS
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Table 41 shows that there was little difference in the pattern of current pension arrangements by
full-time and part-time workers of different ages. (The pattern for all women working full time
or part time is shown above in Table 33). Across all ages those employed full time were more
likely to have both occupational and personal pension arrangements than those working part time.
The main difference was that the proportion of women working full time belonging to an
occupational pension scheme rose from 44 per cent to 54 per cent between the two younger age
groups 20-29 and 30-44. As expected older women (aged 44-59) not in paid work were mostly
not involved in any current pension arrangements in their own right. Few qualified for HRP based
on current receipt of child benefit, but this may underestimate the proportion of women in this age
group with access to HRP. This is the age group most likely to qualify for HRP through caring
for an invalid or disabled person, and they may also have qualified through previous care for a

dependent child.

57



8¢

SHD 1661 32108

* $59] 10 ¢ 01 awn Wed pue “§oam Jad SINoY dlow I0 [¢ JO Jiom 0] s19Ja1 juswAojdwa owr [Ind |

689 69 eIl £89 $69 14! 088 1249 Ies 48! (4%4 98 S5 JO JaquinN
- L 9 14 - S 14 [4 - ¥ S £ Ayisseo 03 ajqissod J0N
¥8 L8 1z £ 91 LE 4 ! ze £¢ 6 I spuawaSunsip uoisyad oy
d¥H Suipnpoul
£l 9 or I re 8¢ §9 1 8z I 4 £9 4y £uo suoynquipuod awig
¥8 L8 91 LE h (44 €S N d¥H ou “yiom pred oN '8
£l 9 - ¥8 8¢ - 8L £y d¥H ssa00e yiom pred oN *L
ddH
N B 1¢ € 14 I " 6 1 ou T mo[eq Juurea j1om u[ ‘g
JdH sseo0e
8 I " [£3 C " 8T - A1 Mo[eq Suruaes ylom uf ¢
‘voysuad
h "’ (43 114 v 123 61 " S¢ 43 areand ou ‘Ajuo uoisuad jels §
(SUOuNGLIUOD 2IVIS O} UONIPPD
v £€ | 74 " 62 9/ 4 #9 u1) sjuawadupiv awatad awog
B b Cl S A\ L1 ' It 81 uotsuad [euosisg ¢
uotsuad
[4 L ” v C Y : | T Teuosiad pue jeuonednodQ g
B 61 (43 " - SI 149 11 vy uotsuad peuopednooQ '|

% % % % % % % % % % % %

oy ouyy aun awn (oun oun
joeU] dwoupy ued iing 1oRU] duwoup) ved g 1o8U] dutoupy 1eg g
65-St Pr-0€ 62-0¢

510k u1 23y

SIDUBISWNI.ID
jupwiojduwd JUIIIIJIP ul sIfe JUAIPHP JO udWoM 0] JYH 0} SSAIOE pajewnsd pue s)uswafuetse uoisuad judLin))

‘Iv ?lqEL



The likelihood of having an occupational or personal pension arrangement increased steadily with
earnings, from ten per cent of those earning less than £50 per week to 93 per cent of those earning
£350 or over (Table 42). The use of personal pension schemes was highest, at just over 20 per
cent, over the middle ranges of earnings from £100-299 per week. The importance of the state
pension scheme is clearly seen for those earning between £50 and £150 per week, with over 50

per cent of women earning at this level contributing to the state scheme only.
Although there were relatively few women earning less than £50 per week, 32 per cent of them

had no pension arrangements in their own right. In the next earning band (£50-99), however, the

proportion fell to three per cent.
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The pattern of membership of private pension schemes at different earnings levels was similar
across the age bands (Table 42a). For example, among young women aged 20-29, 16 per cent
of those earning under £100 per week were members of a private pension scheme; 52 per cent of
those earning £100-200 and 82 per cent of those earning £200 and over. For the older age group,
aged 44-59 years, these proportions had increased to 23 per cent, 65 per cent and 89 per cent

respectively.

61



9

SHD 1661 -22In0§

L8T 1294 wes 0cs 08v €69 tee 65y ore §o5ED JO JaquinN
- - I - - 1 - - T Apissero 03 9jqissod 10N
- - £3 - - 9 - - I suawa8up.iip uoisuad ua.anz oN
I SE 9§ Il 64 74 81 9 L d¥yH Suipnjout Kjuo uoisiaoud aig

- - . . . . . . . JIH ou .&hOa U—NQ OZ w
. . . s .- on o .e . &m $S9308 nv—.—oa @mﬂa OZ .N\

- It v v 9 " " €1 JUH ou T mo[aq Sutuies “HIom Uf '9

ddH

- A v " 194 - - €€ $59008 “TH T MO[2q Sutules YJom u[ '¢

‘uorsuad

I 43 £e 11 iy i€ 81 9% 8¢ ajeaud ou *Kjuo uoisuad areig p

(SuounqLIUOD 2IVIS 0 UOHIPPD

68 €9 £C 88 8¢ 0z z8 49 97 11) Sjuawa§up.Lp aparid suiog

£l L1 01 (4! 1T 01 61 81 0l uorsuad [euosied "¢

6 9 - L £ I C 1 1 uorsuad jeuosiod pue JeuonednddQ ‘g

L9 (A% €l 69 143 6 19 €€ S uoisuad feuonednaoQ °|
% % % % % % % % %

BA0 0013 19A0 0013 IaA0 0013

pue 00ZF 00T-0013 Iapuf) pue 00c¥y  00<-001F Iapuf) pue 00TF 002-0013 opuf}
yoam 4ad F ‘sSununyg
65-Sv “ aiD
s4paf ut 28y

6T-0¢

s[aA3] Suruaed pue sage JUIIYJIP JO UIWIOM 0] JYH 03 SSIIIE PIJeWN)sd pue sjudurduelre uoisuad JudIn)  :eZp Qe



Table 43 indicates that the longer a women had been in her current job, the more likely she was
to have a private pension arrangement. Only 24 per cent of those who had started their current
job within the past three months were members of a private scheme, but the proportion rose to
68 per cent of those who had been in their job for five years or more. The main factor in this
increase was the rise in the proportions of women belonging to an occupational pension only,
particularly for those who had been in their job for a year or more. A waiting or probationary
period or a minimum age requirement often operates before acceptance to occupational schemes,

or there may be a move from temporary to permanent jobs, or wages rise above some threshold.

Table 43: Current pension arrangements and estimated access to HRP for women who
have been in present job for different lengths of time

Time in job All
aged
20-59'
Under 3 3-6 6-12 1-2 2-5 Sor
months months months years years more
years
% %o % %o % % %o
1. Occupational pension 13 16 13 23 30 50 35
2. Occupational and personal pension - - 2 2 2 5 3
3. Personal pension 11 10 18 13 17 13 14
Some private arrangements (in addition 24 26 33 38 49 68 52
to state contributions)
4. State pension only, no private pension 36 37 36 38 31 19 28
5. In work, earning below LEL, access 21 22 18 14 11 5 10
HRP
6. In work, earning below LEL, no HRP 10 8 7 5 5 5 6
7. No paid work, access HRP -
8. No paid work, no HRP -
State contributions only including HRP 57 59 54 52 42 24 38
No current pension arrangements 10 8 7 5 5 5 6
Not possible to classify 6 5 6 4 3 3 4
Number of cases 251 184 303 549 1152 1890 4337

! Only includes those in paid work

Source: 1991 GHS
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For women who had been in their present job for a year or more, the likelihood of having a private
pension arrangement declined with age, and most noticeably for those who had been in the job
for 1-5 years (Table 43a). At age 20-29, 58 per cent contributed to a private pension scheme, but
by age 45-59 the proportion had fallen to 38 per cent. Older women were less likely to work full
time. The pattern of contribution to the state pension over different age bands is less clear. It
appears that a higher proportion of younger women would have a greater chance of a state
pension in their own right than older women, if current estimated access to HRP is considered.
This, however, becomes less clear when account is taken of any allocation of HRP to older

women because of earlier child care responsibilities.

64



9
SHD 1661 :90In0§

9v8 LOV evi 6LL 9tL ¥6T §9Z 9SS 86T $98D JO JoquInN
S 9 14 £ T S I € L Kpssepo o1 ajqissod 10N
44 4 6l [ £ < { I L stuawaSup.Lip uorsuad Jus 44N ON
44 Iy £r ) 44 49 9 I £4 13 (49 d¥H Sutpnjour Kuo suounqiriuod vig
01 14 61 1 € S | 1 L JMH ou “Tg7T mojaq Surures YoM u] ‘9
d4H
£ 9 Cl L 61 (42 £ 9 ¢l $$3008 “TT MO[oq Surures ‘yiom uy °¢
1T ge 1¢ L1 %3 €€ 1z 7€ 4, uotsuad seand ou ‘Ajuo uoisuad IS “p
(suonqLI0d 01s 0] UOIPPD
79 8€ 49 L V4 4 (¥4 74 8¢ 0f u1) siuswaSuvup 21vard suiog
(4! 14! 91 14! 9i I Sl 81 ¢l uorsuad [euosiad ‘g
S £ C S C (4 £ 1 0 uorsuad euosiad pue [euonednaoQ g
154 17 14! €S v (4! 9¢ 6¢ St uotsuad jeuonednsoQ '1

% % % % % % % % %

s1eak 1ok sTeAk mwak smak ook
QIOUI IO G s1eok G- [ 1apun 2I0W I0 § s189K G- 1 1apun) QI0W IO § STEOA G- 1 Japun
qof u1 auit]
6S-S¥ m ¥1-0€ i 67-0C

suvak up 28y

qof yuasaad
u1 swm Jo YISud] pue sage JUIIPIP JOo uswiom pakojdurd Joj JYH 03 SSIIOE PIjewi)sd pue sjudundueLie uoisuad JuaLIn) ey IqR]



The pattern of pension arrangements for women in different socio-economic groups (Table 44)

is similar to that for levels of earnings; for example, 70 per cent of those in professional work had

some private arrangements (in addition to state pension contributions), whereas among unskilled

manual workers the proportion fell to 16 per cent. The likelihood of belonging to an occupational

pension was also greater for those in the higher socio-economic groups. Women in manual work

were more likely than others to have no pension arrangements and if they did, were more likely

than others to contribute only to the state scheme.

Table 44: Current pension arrangements and estimated access to HRP for women in
different socio-economic groups'
Socio-economic group All aged
20-59'
Profess- Employer Intermed  Junior Skilled Semi- Unskilled
ional manager non- non- manual  skilled manual
manual  manual manual
o %o o %o % Yo Yo Y

1. Occupational pension 48 33 43 24 10 11 11 24
2. Occupational and 3 3 5 1 1 1 1 2
personal pension
3. Personal pension 19 21 10 9 12 7 4 10
Some private arrangements 70 57 58 34 23 19 16 36
(in addition to state
contributions)
4. State pension only, no 12 17 15 22 17 22 18 19
private pension
5. In work, earning below 2 3 2 6 13 9 18 7
LEL, access HRP
6. In work, earning below 2 2 1 3 8 4 11 4
LEL, no HRP
7. No paid work, access 9 9 13 20 16 25 16 18
HRP
8. No paid work, no HRP 2 9 9 13 18 19 19 14
State contributions only 23 29 30 48 46 56 52 44
including HRP
No current pension 4 11 10 16 26 23 30 18
arrangements
Not possible to classify 4 3 2 3 5 3 2 3
Number of cases 110 619 1247 1913 526 1290 563 6268

' Excludes those in the armed forces, those who have never worked, and full-time students
' . . . . . .
" Socio-economic group is based on current employment, or, if not in work, on most recent job

Source: 1991 GHS
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Table 44a shows that around 45 per cent of women in the non-manual socio-economic group had
private pension arrangements irrespective of age; for women in the manual group, the proportion
with such arrangements remained at around 18 to 20 per cent over all ages. There was a decline
with age in the likelihood of having a private pension arrangement for those in the professional
and managerial group, from around 60 per cent for the two younger age groups to 56 per cent
for those aged 45-59. A fifth of women in manual occupations contributed to the state pension

only, irrespective of age.
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Current pension arrangements for women by marital status and other circumstances

Not surprisingly, single women with dependent children were less likely than those with
dependent children in other marital circumstances to have a private pension arrangement: ten per
cent compared with 27 per cent of married women, and 24 per cent of divorced or separated
women with children (see Table 45). Conversely, single, separated and divorced women with no
dependent children were more likely than married women to be making some private provision
for retirement. However, those without dependent children were assumed not to have access to

HRP.

Table 45: Current pension arrangements and estimated access to HRP for women in
different marital circumstances with and without dependent children

With dependent children
Yes No Yes No Yes No Yes No Yes No
Marital status
Married Single Divorced Separated Widows
% % %o % % %o % %o % %
1. Occupational pension 17 27 7 35 14 29 16 34 9* 18
2. Occupational and personal 2 2 - 2 2 6 0 1 -* 2
pension
3. Personal pension 8 10 3 13 8 10 8 18 9* 8
Some private arrangements (in 27 39 10 50 24 45 24 53 18% 28
addition to state contributions)
4. State pension only, no private 17 19 14 25 18 17 15 20 24%* 16
pension
5. In work, earning below LEL, 15 - 8 - 14 - 9 - 15* -
access HRP
6. In work, earning below LEL, no - 8 - 3 - 8 - 6 -* 9
HRP
7. No paid work, access HRP 37 - 66 - 41 - 51 - 41%* 1
8. No paid work, no HRP 1 30 1 20 1 27 - 19 -* 43
State contributions only including 69 19 88 25 73 17 75 20 80* 17
HRP
No current pension arrangements 1 38 1 23 1 35 - 25 -* 52
Not possible to classify 2 3 1 2 2 2 2 3 -* 3
Number of cases 229 1959 278 938 274 289 117 80 34 126
5

Source: 1991 GHS
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Whatever the current marital status, the fact that a woman has had children seemed to have a
similar effect on current pension arrangements (Table 46), although it was not possible to make
the comparison for widows as few in the sample had not had children. Women who had not had
children were generally twice as likely currently to have a private pension arrangement, although
for married women the difference was not as great. Fifty-six per cent of married women who had
not had children had a private pension arrangement, compared with 29 per cent of those who had

ever had children.

Conversely, those who had never had children were more likely to have no current pension
provision in their own right. The contrast was particularly noticeable for single women. Twenty-
three per cent of single women with no children had no current pension arrangements compared

with only four per cent of those with children who are assumed to have access to HRP.
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Table 46: Current pension arrangements and estimated access to HRP for women in
different marital circumstances who have ever had children

Ever had children
Yes No Yes No Yes No Yes No Yes No

Marital status

Married Single Divorced Separated Widowed'

% %o % %o % % % %o %o
1. Occupational pension 19 39 11 35 18 44 20 41* 15
2. Occupational and personal pension 2 3 1 2 4 7 1 O* 1
3. Personal pension 8 14 3 13 9 12 10 21% 8
Some private arrangements (in addition 29 56 15 50 31 63 31 61%* 24
to state contributions)
4. State pension only, no private pension 18 18 15 25 18 15 15 28* 19
5. In work, earning below LEL, access 10 1 7 - 8 - 6 -* 3
HRP
6. In work, earning below LEL, no HRP 4 4 1 3 4 5 2 7* 8
7. No paid work, access HRP 23 1 60 - 23 - 36 -* 10
8. No paid work, no HRP 14 19 3 20 14 17 8 3% 34
State contributions only including HRP 51 20 82 25 49 15 57 28%* 32
No current pension arrangements 18 23 4 23 18 22 10 10%* 42
Not possible to classify 3 1 1 2 2 1 2 -* 2
Number of cases 3641 613 309 907 478 85 168 29 146

' Only 14 cases of widows who have never had children

Source: 1991 GHS

Table 47 compares the current pension arrangements of women in different marital status and levels of
qualifications, and shows that the pattern of single women being the most likely to be members of
private pension schemes was modified at both ends of the educational spectrum. Among women with
degrees and women with no qualifications, married women were more likely to have private pension
arrangements than single women. Reliance on the state increased for all women as educational level fell

as did the likelihood of having no pension provision at all.
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Married women seemed more likely than those in other marital circumstances to have a private
pension arrangement whether in full-time or part-time work, although the difference was more
marked for those working part-time (Table 48). Age may be a factor in this finding. Many single
wormen are young and may not yet be in a job with an occupational pension scheme, or may not
have been the job long enough to qualify for the scheme. The differences between married

women and separated or divorced women were not so great.

Table 48: Current pension arrangements and estimated access to HRP for women in
different marital circumstances' working full time and part time

Marital status

Married 5 Single ! Divorced E Separated
'F ull-time (FT) o'r part-time (PT) .

FT PT FT PT | FT PT FT PT

% o Yo %o % % %o %
1. Occupational pension 52 17 48 9 147 9 53 10%*
2. Occupational and personal pension 5 2 3 - 8 3 1 -*
3. Personal pension 17 12 17 7 17 9 20 17*
Some private arrangement (in addition to 74 31 68 16 | 72 21 74 27%*
state contributions)
4. State pension only, no private pension 23 32 30 46 | 21 37 23 36*
5. In work, earning below LEL, access 2 23 - 18 2 26 - 24%*
HRP
6. In work, earning below LEL no HRP 1 11 1 18 3 12 3 7*
State contributions only including HRP 25 55 30 64 123 63 23 60*
No current pension arrangements 1 11 1 18 3 12 3 7*
Not possible to classify 2 4 2 2 2 4 1 7*
Number of cases 1300 1483 709 126 | 231 134 80 42

! Too few widows working full time or part time to include in tabulation

Source: 1991 GHS
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SECTION III
EVER-DIVORCED WOMEN

This section first describes the characteristics and current pension arrangements of ever-divorced
women. As has been explained earlier in the report, it is not possible to provide a comprehensive
account of women’s overall pension coverage. No account of any rights accumulated through
the contributions of husbands or ex-husbands is possible, but we describe the arrangements

women currently make for pension provision in their own right.

Characteristics of women who have divorced at least once: comparison with single women
and with continuously married women
Women included in the tabulations presented in this section have been divorced at least once

although they may have subsequently remarried. We will refer to them as 'ever-divorced' women.

Single women were clearly younger than either continuously married or ever-divorced women:
72 per cent of single women were in the 20-29 years age range compared with ten per cent of
ever-divorced women and 18 per cent of married women (Table 49). The main difference
between continuously married women and ever-divorced women was the greater proportion of

ever-divorced women in the middle age range 30-44 years.

Table 49: Age distribution of ever-divorced women aged 20-59

At least one Continuous Single Other All aged
divorce marriage 20-59
% % % % %
20-29 10 18 72 14 27
30-44 51 44 22 35 40
45-59 39 38 7 52 33
Number of 1068 3768 1216 338 6390

cases

! Excluding cases with no information or marital circumstances
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Consistent with the slightly larger numbers in the 30-44 year age group seen in the previous table,

ever-divorced women were slightly less likely than married women currently to have dependent

children (Table 50). Single women, partly because of their average age, were very much less likely

to have dependent children than women who have been divorced or continuously married women.

Table 50: Percentage of ever-divorced women with dependent children
At least one Continuous Single Other All aged
divorce marriage 20-59
% % % % %
With dependent children 50 54 23 41 46
No dependent children 50 46 77 59 54
Number of cases 1068 3768 1216 338 6390’

! Excluding cases with no information on marital circumstances

75



At the time of the survey, over half (53 per cent) of ever-divorced women were currently divorced
whereas a smaller proportion (43 per cent) were married, as seen in Table 51. Currently, 14 per
cent of ever-divorced women were divorced but cohabiting. Thus if de facto marital status is
considered, the propbrtion of ever-divorced women who were living without a partner at the time

of the survey was 39 per cent. The majority had established new partnerships.

Table 51: Current legal and de facto marital status of ever-divorced women
Ever- All aged Ever- All aged
divorced 20-59 divorced 20-59

Legal marital % % De facto mariral % %

status status

Married 43 67 Legally married 43 67

Single 0 19 Single 0 19

Widowed 2 3 Widowed? 2 3

Divorced 53 9 Divorced 39 6
Divorced, 14 2
cohabiting

Separated 3 3 Separated 2 3
Separated, 1 0
cohabiting

Number of cases 1068 6390 1068 6390°

! Excluding those with no information on marital circumstances
2 Only eight cases of widows cohabiting
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Table 52 shows that nearly half (46 per cent) of all ever-divorced women had been divorced for

11 years or more, but almost a third (31 per cent) had been divorced relatively recently, within

the past five years.
Table 52: Time since first divorce for ever-divorced women
Time since first divorce
%
Five years and under 31
6-10 years 24
11 and over 46
Number of cases 1068

Women who had ever been divorced were more likely to work full time than women who had

remained married (Table 53). Single women were almost twice as likely to be in full-time work

than either group.

Table 53: Comparison of economic status of ever-divorced women and those with other
marital histories

At least one Continuous Single Other All aged
divorce marriage 20-59
%o % %o % %o
Full-time work 37 31 59 33 37
Part-time work 29 35 10 29 29
Unemployed 6 3 7 4 5
No paid work 29 31 23 37 29
Number of cases 1059 3750 1204 337 6350

! Excluding those with no information on economic status
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Table 54 shows that women who had ever been divorced and those who had remained married

had similar levels of earnings. However, those who had remained married were slightly more

likely to earn under £100 a week because they were also more likely to be employed part time.

Table 54: Comparison of usual gross weekly earnings (£ per week) of ever-divorced
women and those in other marital histories
At least one Continuous Single Other All aged
divorce marriage 20-59

% % % % %

No paid work 34 33 29 40 33

Under 50 13 16 6 13 13

50-99 14 15 7 10 13

100-149 10 11 15 13 12

150-199 11 10 16 10 11

200 and over 18 16 28 16 19

Number of cases 1027 3584 1165 321 6097

Median earnings for those in paid 134 120 175 132 136
work

! Excluding those with no information on earnings or employment status
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Current pension arrangements of ever-divorced women

In the following paragraphs we describe the current pension arrangements of ever-divorced
women in different circumstances and compare them with those of other women. We then
examine the relationship between the length of time since divorce and women's current pension
arrangements. As before, access to HRP is based on the receipt of child benefit, although this

excludes some older women who would have access to HRP when their children were younger.

Current pension arrangements of ever-divorced women with different characteristics

First of all we show how the current pension arrangements of ever-divorced women vary with
age, current marital status and employment. Table 55 shows that the pension arrangements of
ever-divorced women were very similar to those of married women: 33 per cent had some private
arrangements, 19 per cent were in work and contributing to the state pension only, rising to 47
per cent if HRP is included. Nineteen per cent had no current pension provision, again with the

proviso that some would have access to contribution credits and HRP from previous periods.

Table 55: Current pension arrangements and estimated HRP for ever-divorced women
At least one  Continuous Single Other All aged
divorce marriage 20-59

% % % % %
1. Occupational pension 20 22 29 21 23
2. Occupational and personal pension 3 2 2 2 2
3. Personal pension 10 9 11 9 10
Some private arrangements (in addition to 33 33 42 32 35
state contributions)
4. State pension only, no private pension 19 18 22 16 19
5. In work, earning below LEL, access HRP 8 8 2 4
6. In work, earning below LEL, no HRP 4 4
7. No paid work, access HRP 20 20 15 20 19
8. No paid work, no HRP 15 14 16 21 15
State contributions only including HRP 47 46 39 40 43
No current pension arrangements 19 18 18 26 19
Not possible to classify 2 2 2 2 2
Number of cases 1068 3768 1216 338 6390

! Excluding cases with no information on marital circumstances

Source: 1991 GHS
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The current pension arrangements of ever-divorced women (Table 56) varied with age in the same

way as those for all women (Table 29 above). For ever-divorced women, the older age groups

were more likely than younger women to have current private pension arrangements, so that at

age 20-29, 24 per cent had private pension arrangements, and this rose to 35 per cent at age 45-

49 years. The oldest age group of ever-divorced women were the least likely to have any pension

arrangements, although some might have access to HRP through their current caring

responsibilities or from previous responsibilities for dependent children.

Table 56: Current pension arrangements and estimated HRP for ever-divorced women

for different age groups

Age in years All aged
20-59'
20-29 30-44 45-59
% % % %

1. Occupational pension 13 21 20 20
2. Occupational and personal pension 0 3 5 3
3. Personal pension 11 10 10 10
Some private arrangements (in addition to state 24 34 35 33
contributions)

4. State pension only, no private pension 15 19 19 19
5. In work, eaming below LEL, access HRP 7 10 4 8
6. In work, earning below LEL, no HRP 0 3 7 4
7. No paid work, access HRP 51 26 4 20
8. No paid work, no HRP 3 6 29 15
State contributions only including HRP 73 55 27 47
No current pension arrangements 3 9 36 19
Not possible to classify 1 3 1 2
Number of cases 109 544 415 1068

! Ever-divorced women aged 20-59
Source: 1991 GHS
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The current marital status of ever-divorced women made relatively little difference to their current
pension arrangements, according to Table 57a which shows that approximately a third had some

private pension arrangements and a fifth belonged to an occupational pension scheme only.

Table 57b shows that the likelihood of having an occupational pension or a personal pension
arrangement was greater for the older age group (40-59 years) for those who were legally married
or divorced. However, younger married and cohabiting divorced women were more likely only
to have a personal pension arrangement. Proportions contributing to the state pension only were
higher for younger than older age groups, probably as a result of the imputation of access to HRP
based on the presence of dependent children. Older, currently-divorced women, however, were
the most likely to have no current pension arrangements in their own right, although as with other

women some might qualify for contribution credits and have previous access to HRP.

Table S7a:  Current pension arrangements and estimated access to HRP for ever-
divorced women by current marital status

Current marital status Allaged
20-59
Legally Divorced, Divorced
married cohabiting
%o To %o %

1. Occupational pension 18 23 21 20
2. Occupational and personal pension 2 4 4 3
3. Personal pension 11 11 9 10
Some private arrangements (in addition to state 31 38 34 33
contributions)
4. State pension only, no private pension, 20 27 14 19
5. In work, eaming below LEL access HRP 8 5
6. In work, earning below LEL no HRP 4 5 4 4
7. No paid work access HRP 20 17 21 20
8. No paid work, no HRP 15 7 18 15
State contributions only including HRP 48 49 43 47
No current pension arrangements 19 12 22 19
Not possible to classify 2 3 2 2
Number of cases 455 151 412 1068

! Ever-divorced women aged 20-59

Source: 1991 GHS
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Table 57b:  Current pension arrangements and estimated access to HRP for ever-
divorced women in different age groups and current marital status

Age in years Allaged
20-59'
20-39 | 40-59
Current marital status
Legally Divorced, Divor- Legally Divorced, Divor-
married cohabiting ced married cohabiting ced

% % o % % Yo %o
1. Occupational pension 15 21 18 20 25 24 20
2. Occupational and personal 1 4 2 3 4 6 3
pension
3. Personal pension 14 14 8 9 8 9 10
Some private arrangements (in 30 39 28 32 37 39 33
addition to state contributions)
4. State pension only, no private 20 27 10 20 26 17 19
pension,
5. In work, earning below LEL 14 6 14 5 3 4 8
access HRP
6. In work, earning below LEL 1 1 6 10 6 4
no HRP
7. No paid work access HRP 30 22 40 13 11 8 20
8. No paid work, no HRP 4 3 5 22 11 26 15
State contributions only 64 55 64 38 40 29 47
including HRP
No current pension 5 3 6 18 21 32 19
arrangements
Not possible to classify 1 4 2 2 3 1 2
Number of cases 171 78 170 284 73 242 1068

' Ever-divorced women aged 20-59
Source: 1991 GHS
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Table 58a shows that 71 per cent of ever-divorced women who worked full time were members
of a private pension scheme, a similar proportion to that for all women who worked full time as
seen in Table 35 above. Ever-divorced women who worked part time, however, were less likely
than other women to have private pension arrangements. Age makes little difference to the

likelihood of having private pension arrangements for ever-divorced women (Table 58b).

Table 58a: Current pension arrangements and estimated access to HRP for ever-
divorced women in differing employment circumstances

Employment status Allaged
20-59'
Full- Part- Unemp- No paid
time time loyed work
% %o /2 % %o
1. Occupational pension 45 12 . . 20
2. Occupational and personal pension 7 2 . " 3
3. Personal pension 19 11 . . 10
Some private arrangements (in addition to state 71 25 . - 33
contributions)
4. State pension only, no private pension, 23 37 . . 19
5. In work, earning below LEL access HRP 2 24 . " 8
6. In work, earning below LEL no HRP 3 11 . - 4
7. No paid work access HRP " - 48 59 20
8. No paid work, no HRP . - 46 41 15
State contributions only including HRP 25 61 48 59 47
No current pension arrangements 2. 11 46 41 19
Not possible to classify 2 4 6 - 2
Number of cases 390 302 63 304 1059

_ ! Ever-divorced women aged 20-59 ? Excluding cases with no information on earnings

Source: 1991 GHS
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Table 58b:  Current pension arrangements and estimated access to HRP for ever-
divorced women in differing employment circumstances by age

Age in years All aged
20-59'
20-39 40-59
Employment status
Fuli- Part- Econ- Full- Part- Econ-
time time omically time time omically
inactive inactive
% % % % % % %
1. Occupational pension 43 9 46 13 . 20
2. Occupational and personal pension 4 2 9 3 . 3
3. Personal pension 26 10 15 12 - 10
Some private arrangements (in addition to 73 21 70 28 " 33
state contributions)
4. State pension only, no private pension 20 35 24 38 w 19
5. In work, earning below LEL, access 4 36 - 15 . 8
HRP
6. In work, earning below LEL, no HRP - 3 5 16 . 4
7. No paid work, access HRP 94 32 20
8. No paid work, no HRP 6 68 15
State contributions only including HRP 24 71 94 24 53 32 47
No current pension arrangements - 3 6 5 16 68 19
Not possible to classify 2 4 - 1 3 - 2
Number of cases 143 127 134 247 175 170 1059*
' Ever-divorced women aged 20-59
% Excluding cases with no information on earnings
Source: 1991 GHS
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Current pension arrangements of ever-divorced women and the length of time since divorce
Current pension arrangements varied little with time since first divorce, except that those who had
the longest period since their first divorce were less likely to be members of a private pension
scheme - 29 per cent compared with 35 per cent of more recently divorced women (see Table 59).
Those with a long period since their first divorce are likely to be older, and we have seen that

older women were less likely to have private pension arrangements.

Table 59: Current pension arrangements and estimated access to HRP for ever-
divorced women by length of time since divorce

Years since divorce All aged
20-59'
5 and 6-10 11-15 16 and
under over
% % %o % %o

1. Occupational pension 20 19 21 19 20
2. Occupational and personal pension 5 2 2 4 3
3. Personal pension 10 14 12 6 10
Some private arrangements (in addition to 35 35 35 29 33
state contributions)
4. State pension only, no private pension 17 18 18 22 19
5. In work, earning below LEL, access HRP 8 11 7 4 8
6. In work, earning below LEL, no HRP 2 4 5 7 4
7. No paid work, access HRP 29 20 19 9 20
8. No paid work, no HRP 9 12 14 27 15
State contributions only including HRP 54 49 44 35 47
No current pension arrangements 11 16 19 34 19
Not possible to classify 1 2 3 3 2
Number of cases 328 254 233 253 1068

! Ever-divorced women aged 20-59

Source: 1991 GHS
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Among those most recently divorced (one to ten years since divorce), younger women (30 and
under) were more likely than others to be contributing only to the state scheme and to have no
other private arrangements (Table 60). For ever-divorced women aged 31 and over, those who
had a longer interval since divorce were less likely to be members of any private pension schemes.
They were less likely to have any current pension arrangements in their own right than those who
had been divorced more recently. Even within this age group those with a longer interval since
divorce are likely to be older and have lower likelihood of having dependent children and current

estimated access to HRP.

Table 60: Current pension arrangements and estimated access to HRP for ever-
divorced women by length of time since divorce and age at divorce

Age at divorce Allaged
20-59"
30 and 31 and over
under
Years since divorce
1-10 1-10 11 and over

o % % %
1. Occupational pension 13 22 20 20
2. Occupational and personal pension 1 4 3 3
3. Personal pension 10 12 9 10
Some private arrangements (in addition to 24 38 32 33
state contributions)
4. State pension only, no private pension 17 18 20 19
5. In work, earning below LEL, access HRP 8 10 6 8
6. In work, earning below LEL, no HRP - 3 6 4
7. No paid work, access HRP 48 18 13 20
8. No paid work, no HRP 2 13 21 15
State contributions only including HRP 73 46 39 47
No current pension arrangements 2 16 27 16
Not possible to classify 2 1 3 2
Number of cases 141 441 485 1068

! Ever-divorced women aged 20-59
Source: 1991 GHS
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Ever-divorced women who were currently married were less likely to have private pension
arrangements if they were first divorced over ten years ago than if they were first divorced more
recently (Table 61). The length of time since divorce did not have the same effect for those who

were currently divorced.

Table 61: Current pension arrangements and estimated access to HRP for ever-
divorced women by length of time since divorce and current marital status

Current marital status' Allaged
20-59°

Married Divorced

Years since divorce

1-10 11 and 1-10 11 and
over over

%o % % K %
1. Occupational pension 18 18 21 23 20
2. Occupational and personal pension 3 2 4 4 3
3. Personal pension 14 8 10 7 10
Some private arrangements (in addition to state 35 28 35 34 33
contributions) _
4. State pension only, no private pension 18 22 18 18 19
5. In work, earning below LEL, access HRP 11 7 8 5 8
6. In work, earning below LEL, no HRP 3 6 2 7 4
7. No paid work, access HRP 23 17 26 9 20
8. No paid work, no HRP 11 18 10 24 15
State contributions only including HRP 52 46 52 32 47
No current pension arrangements 14 24 12 31 19
Not possible to classify 1 2 2 3 2
Number of cases 200 255 372 191 1068

! There were only 18 cases of ever-divorced widows and 32 cases of women who had been divorced and were currently
separated.
2 Ever-divorced women aged 20-59

Source: 1991 GHS

87



Table 62 shows that the types of current pension arrangements of ever-divorced women with

dependent children vary little with the length of time since the first divorce. Among those without

dependent children, women whose first divorce had occurred within the past ten years were more

likely to have occupational and personal pension arrangements than those who had divorced 11

or more years ago. There was little difference in the proportions contributing to the state pension

for women with or without dependent children over all age groups.

Table 62: Current pension arrangements and estimated access to HRP for ever-
divorced women by length of time since divorce and whether they have

dependent children or not

Years since divorce All'
1-5 6-10 11 and over
Dependent children
Y N Y N Y N
% % % %o % % %o
1. Occupational pension 14 31 12 28 16 22 20
2. Occupational and personal pension 3 8 0 4 2 3 3
3. Personal pension 8 12 12 17 7 10 10
Some private arrangements (in addition to state 35 51 25 49 25 35 33
contributions)
4. State pension only, no private pension 17 18 19 16 20 21 19
5. In work, earning below LEL, access HRP 12 1 19 0 15 0 8
6. In work, earning below LEL, no HRP 0 4 1 7 1 9 4
7. No paid work, access HRP 45 1 35 0 36 0 20
8. No paid work, no HRP 1 22 0 28 1 33 15
State contributions only including HRP 74 20 73 16 71 21 47
No current pension arrangements 1 26 1 35 2 42 19
Not possible to classify 1 2 2 1 3 3 2
Number of cases 207 121 145 109 185 301 1068

! Ever-divorced women aged 20-59

Source: 1991 GHS
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Table 63 shows that the differences in the types of pension arrangements between full-time and
part-time workers varied with length of time since divorce. Those more recently divorced and

working full-time were the most likely to have a private pension arrangement than those divorced

earlier.

Table 63: Current pension arrangements and estimated access to HRP for ever-
divorced women by length of time since divorce and whether employed full
time or part time

Years since divorce
1-10 11 and over
Hours worked
Full time Part time Full time Part time

%o % % %o
1. Occupational pension 45 12 46 12
2. Occupational and personal pension 8 2 6 3
3. Personal pension 24 10 13 13
Some private arrangements (in addition to state 77 24 65 28
contributions)
4. State pension only, no private pension 19 38 27 36
5. In work, earning below LEL, access HRP 3 29 0 19
6. In work, earning below LEL, no HRP 1 8 6 13
State contributions only including HRP 22 67 27 55
No current pension arrangements 1 8 6 13
Not possible to classify 1 3 2 5
Number of cases 218 157 172 145

Source: 1991 GHS
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APPENDIX

In Tables Al to A3 we have replicated the tables published in the 1991 GHS report but included
our expanded categories of current pension arrangements.

In Table 6.1 in the 1991 GHS, 55 per cent of women working full time aged 16 and over are
shown as being currently members of an employer's pension scheme; in Table Al below 55.4 per
cent belong to an occupational pension scheme. The figures for women working part-time are
17 per cent and 17.4 per cent respectively. In GHS Table 6.12, 19 per cent of women working
full time and 11 per cent of those working part-time are members of a personal pension scheme:
in our analyses the percentages are 18.6 and 10.8 respectively.

Note that the numbers of women working full time and part time differ slightly from the published
table, because our dataset only includes women aged 16-64. It is clear from our analyses that the
difference is because some women over 64 are still working, mainly part time. It would be time
consuming to go back to the whole dataset to check these numbers, and as we are only concerned
with women aged 20-59 it is not necessary to do so.

Among all employed women 3.4 per cent of cases cannot be allocated to a pension arrangement
category mainly because they have not provided any earnings information. Women working part
time are more likely not to have responded to the earnings questions - 4.5 per cent cannot be
categorised compared with 2.6 per cent of full-time workers. The missing information is recorded
in the report. Further information on the missing group is given in subsequent tables.

Table Al: Current pension arrangements for employees in different age groups, for comparison
with Tables 6.1 and 6.12 in the published GHS report for 1991

Men Women
Full time Part time All Full time Part time All
%o % % % %o %o
Missing 3.7 7.5 39 2.6 4.5 34
Occupational pension 53.8 11.8 51.6 51.1 16.0 35.7
Occupational and personal 6.9 1.6 6.6 4.4 1.4 31
pension
Personal pension 19.0 6.7 18.4 14.2 9.4 12.1
State pension only, no private 16.4 26.4 16.9 26.9 32.6 29.4
pension
In work, earning below LEL - - - 0.2 179 8.0
with HRP
In work, earning below LEL 0.2 46.1 2.7 0.6 18.0 8.3
no HRP
Number of cases 4574 254 4828 2480 1945 4425
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Table 6.5 of the 1991 GHS report shows that 34 per cent of 18-24 year old women working full
time, 60 per cent of those aged 25-34, 65 per cent of those aged 35-44, 64 per cent of those aged
45-55 and 60 per cent of those aged 55 and over belong to an occupational pension scheme. The
corresponding percentages from our analyses are identical, except for those aged over 55, where
the percentage in Table A2 is 61 as opposed to 60 in the published report. The percentages of
those who are members of occupational schemes also matches for women working part-time over
all age groups except those over 55 years. In Table A2 the percentage with membership of an
occupational scheme is 21 per cent, compared with 19 per cent in the published GHS table. These
discrepancies are likely to be because our sample is missing women aged over 64 who are still

working.
Table A2: Current pension arrangements for different age groups for comparison with
Table 6.5 in the published GHS report for 1991
16-17 18-24 25-34 35-44 45-54 Over 55 All
% % % % %o % %
Women full time
Missing 5.7 5.8 1.4 0.6 2.1 4.1 2.6
Occupational pension 8.6 335 56.1 59.0 54.5 591 51.1
Occupational and personal - 0.7 3.6 6.3 9.1 2.1 4.4
pension
Personal pension - 15.8 15.8 14.8 13.2 7.3 14.2
State pension only, no private 71.4 43 224 19.0 20.9 26.4 26.9
pension
In work, earning below LEL, - 0.2 0.4 0.2 - - 0.2
with HRP
In work, earning below LEL, 14.3 0.9 0.3 0.2 0.2 1.0 0.6
no HRP
Number of cases 35 537 704 541 470 193 2480
Women part time
Missing 5.6 5.0 3.6 2.3 6.7 5.7 4.5
Occupational pension only - 43 16.4 16.0 20.3 20.7 16.0
Occupational and personal - - 0.7 23 24 04 14
pension
Personal pension only 0.9 5.7 9.2 11.7 12.0 5.3 94
State pension only, no private 6.5 32.6 354 37.5 31.7 30.9 32,6
pension,
In work, earning below LEL, - 13.5 334 25.0 10.6 0.4 17.9
with HRP
In work, earning below LEL, 87.0 39.0 1.3 5.1 16.3 36.6 18.0
no HRP
Number of cases 108 141 446 512 492 246 1945
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The percentages of women working full time who belong to an occupational pension scheme in
Table 6.6 of the published GHS report and Table A3 are identical over the range of usual gross
weekly earnings. The same is true of those who are members of a personal pension scheme when
comparing Table 6.14 and Table A3, except for those earning £100-149 when there is a one per

cent difference.

For women working part time, the percentages belonging to an occupational scheme in Table 6.6
of the published GHS report and Table A3 are well matched, as are the percentages who are
members of a personal pension scheme in Table A3 and Table 6.14.

Table A3: Current pension arrangements by usual gross weekly earnings (£ per week)
for comparison with Tables 6.6 and 6.14 in the published GHS report for
1991
Under 100-149  150-199  200-249  250-299 300 and All
100 over
Women full time
Occupational pension 11.9 26.9 48.6 60.9 71.1 76.7 51.2
Occupational and personal 1.5 2.2 43 3.0 2.6 9.7 4.4
pension
Personal pension 10.4 19.2 14.6 17.2 13.2 8.0 14.3
State pension only, no private 60.7 51.7 324 18.9 13.2 5.5 29.2
pension
In work, earning below LEL, 3.7 - - - - - 0.2
with HRP
In work, earning below LEL, 11.9 - - - - - 0.7
no HRP
Number of cases 135 547 555 338 235 473 2283
Women part time
Occupational pension only 9.9 31.7 353 51.4 52.9 41.7 15.7
Occupational and personal 0.6 24 7.8 8.6 59 16.7 1.5
pension
Personal pension only 7.2 15.4 14.7 17.1 235 41.7 9.3
State pension only, no private 32.5 504 42.2 22.9 17.6 - 34.9
pension
In work, earning below LEL, 24.8 - - - - - 19.2
with HRP
In work, earning below LEL, 25.0 - - - - - 19.3
no HRP
Number of cases 1405 246 102 35 17 12 1817
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